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EDITORIAL

Last time (Vol 63, No 1), we dealt with “Reaching 
Out” from a personal perspective. This time we will look 
at “Reaching Out” from a congregational perspective. 
Only before we delve into the more practical aspects re-
lated to that, we need to take a broader look. At what? At 
our local congregational culture.

Indeed, how would you describe your congregation or 
church when it comes to reaching out or evangelism? Is 
it interested, disinterested, or somewhat interested? Is it 
struggling? Is it active and committed? 

A cursory look at the Yearbook 2013 of the Canadian 
(American) Reformed Churches reveals that most of our 
churches have mission (home) or evangelism committees. 
From this one might jump to the conclusion that our churches 
can safely be placed in the “active and committed” category. 

Looking deeper
A deeper look, however, at times reveals something 

else. A number of these committees are struggling. They 
struggle to get proper guidance from their local church 
council. They struggle to recruit church members for their 
committee. They struggle as to what approach to take and 
what programs to promote. They struggle to ignite a fire in 
the hearts of the members of the congregation.

Of course, there are exceptions, but the fact of the 
matter is that in too many of our churches the work of 
evangelism has been relegated to a committee. They are 
to take care of it. It is their specialty, their burden, their 
task. It is the hobby of a few. 

When visitors ask what is being done about out-
reach, the members at large are often quick to point to 
the existence of a committee. It is the proof of our evan-
gelistic spirit.

Really? What is this, but tokenism? It comes under 
the heading of “let’s appoint a committee, and thus soothe 
our consciences.” It is an indication that while evangelism 
may receive lip service among us, it does not necessarily 
translate into real heart service or serious support.

Is that alright? Will that do? In many respects it de-
pends on how you see the church. 

What is the church?
Of course there are many ways to define or describe 

the church of our Lord. Words like “assembly,” “con-
gregation,” “gathering,” or “community” come to mind. 
Both the OT and NT root words point in this direction. 
In addition, there are all sorts of confessional and theo-
logical definitions. The Belgic Confession speaks of the 
church as “a holy congregation and assembly” (Art 27). 
The Heidelberg Catechism sees it as an assembly that is 
the fruit of the Son of God who “gathers, defends and 
preserves” (LD 21). Calvin called it “the community of 
the faithful which God has ordained and elected to eter-
nal life” (Catechism 1545).

Underlying all of these definitions is the idea that the 
church is the work of God. He is the One who, through 
his Son, gathers a people together. We do not find him. 
He finds us. Added to that is the fact that in and of our-
selves we would never have found him because we were 
too busy living in darkness, superstition, and death. The 
Apostle Paul says about us, “As for you, you were dead 
in your transgressions and sin, in which you used to live 
when you followed the ways of this world and of the ruler 
of the kingdom of the air, the spirit who is now at work in 
those who are disobedient” (Eph 2:1, 2). Dead and domin-
ated is what we were.

The church is the living proof of his grace
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But then God made us alive. He rescued and saved us. Paul 
says that he even “raised us up” and “seated” us with Christ in the 
heavenly realms (Eph 2:6). From the depths we went to the heights. 
What a promotion! What a most stunning elevation!

It naturally raises questions like, “Why? Why did God decide 
to do this? What motivated him?” The answer is found in verse 
4 – “But because of his great love for us” (Eph 2:4). Only his love 
explains our exaltation. It is this wide, deep, and high love, this 
wonderful love, this love that comes from our God who is “rich in 
mercy,” that gives us the reason.

The purpose of the church
Only that still leaves some questions about the purpose. What 

is the reason that he has done and is doing all of this? Why bother 
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This issue brings our readers an editorial from Dr. James 
Visscher that continues his look into “Reaching Out.” This time, 
reaching out from a congregational perspective. When we take a 
deeper look, how exactly is a congregation to reach out, to share 
the good news, and to show God’s grace to the world around us?

We are also able to bring to our readers an article by Kevin 
DeYounge, reprinted from www.thegospelcoalition.org, called 
“The Scandal of Semi-Churched.” It addresses irregular church 
attendance.

Rev. Peter Holtvlüwer writes his second article in a series 
on CanRC involvement in NAPARC. We also have our first “You 
Asked” question, answered by Rev. William den Hollander. In 
this column he answers a question about involvement of our 
churches with such organizations. Keep the questions coming!

Issue 6 includes news of both an ordination (Rev. Wieren-
ga) and retirement (Dr. Nederveen). There is also a Treasures 
New and Old meditation, an article from the Women’s Savings 
Action, a press release, and Mission News.
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to construct a church from a bunch of dead, doomed, and 
dominated sinners? Why go to all of this great effort? 
The answer is in verse 7 – “In order that in the coming 
ages he might show the incomparable riches of his grace, 
expressed in his kindness to us in Christ Jesus” (Eph 2). 

Did you catch that? God creates the church in order 
to show off the riches of his grace. The church is the liv-
ing proof of his grace. Elsewhere another apostle writes 
about the church too and says “you are a chosen people, 
a royal priesthood, a holy nation, a people belonging to 
God that you may declare the praises of him who called 
you out of darkness into his wonderful light” (1 Pet 2:9).

So what is the church? It is to be a community of 
show-offs! It is to be a billboard people! It is to “declare” 
God’s praises! The church of Jesus Christ is to show the 
world what grace is all about and what constitutes real 
praise. The apostle Paul adds that we are also to be a 
shining people. Living as we do in the midst of “a crook-
ed and depraved generation,” we are to “shine like stars 
in the universe” (Phil 2:15). There has to be this very 
public, in your face, reflective side to the church. The 
church has to stand out in this world.

Where’s the offense?
Do we realize this? Are we aware of this? I suspect 

that while we know this to be true we do not consciously 
or purposely stress this. In this connection the language 
of Lord’s Day 48 about the kingdom of God comes to 
mind. There we are asked, “What is the second petition?” 
and part of the answer is “preserve and increase” the 
church. Notice that there are these two sides of preserva-
tion and augmentation. Or, to put it in popular language, 
the church needs to be like a good hockey team. It needs 
lots of defense (preserve) and lots of offense (increase). 

Does your church team have that? Often the defense 
may be in good shape, as we know how to defend our teach-
ings and doctrines. We can smell a heretic a mile away. But 
that still leaves the offense. What about it? How good are 
we at pushing and promoting the gospel in this world as a 
church? Some may point to the mission field and all of the 
prayers and monies it receives, but what about at home? Is 
it perhaps a case of the foreign offense being in fine shape 
but the local offense limping along on one leg?

Developing offense
How do you get the local offense going? Or, how do 

you turn a congregation of spiritual introverts into a 
bunch of spiritual extroverts?

There is no easy or single answer. For one it takes 
vision. The leadership of the church, namely the pas-

tor, elders, and deacons, need to embrace the fact that a 
healthy church is a balanced church consisting of both a 
good offense and defense. Having only one or the other 
will always result in defeat.

For another it needs a lot of prayer. It is the power 
of God that creates the church and it is the same power 
that has to re-create the church. Human effort does not 
go very far. As a matter of fact, it goes nowhere. On the 
other hand, divine help and effort knows no limits. Coat 
all of your efforts in prayer.

Creating offense also requires persistent teaching. A 
coach who has been saddled with a team that knows only 
defense has to go out of his way to teach, teach, teach. 
(And sometimes, when that that does not work, he has 
to trade.) Such is the duty of the pastor. One of my old 
teachers, the Rev. Gilbert VanDooren, loved to compare a 
pastor to a coach. 

Colleagues, to some extent the onus is on you. What 
are you doing in your catechism classes? What are you do-
ing in your adult education classes? Hopefully, you are not 
making the pew even more comfortable than it already is. 
Hopefully, you are teaching your people to embrace also 
their prophetic and missional calling in this world.

This goes, however, not just for the pastor, but also 
for the Christian school teacher. God’s covenant children 
need to be instructed as well in their calling to “show 
off” and “declare” the gospel. They need to be reminded 
that there is more to the Christian life then becoming a 
religious consumer.

And then there is preaching
So there is teaching, but there is also preaching. As 

the pastor coaches the covenant children in the catech-
ism classes, so he also coaches all of God’s covenant 
people from the pulpit. The preaching of the gospel is 
the most powerful means by which to remind, instruct, 
encourage, admonish, and feed God’s people spiritually. 

But to what end? Personally, I can think of no better 
end then what we read in Paul’s letter to the church at 
Thessalonica. There the apostle says about the believ-
ers in that place, “Your faith in God has become known 
everywhere” (1 Thes 1:8). Imagine that? Imagine being 
known as “walkie talkies” for the Lord. What a most 
marvellous tribute! It comes out of the apostle’s mouth 
almost as an aside comment but it strikes at the very 
heart of what it means to be church.

Readers, just how good is your church team? Is it all 
defense? Is the offense nowhere in sight? Then bring on 
the offense. Strive for biblical balance! C
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To what can you compare the 
death of Jesus Christ? Paul’s words 
leave us completely tongue-tied to 
answer; we are speechless! Christ’s 
death is beyond compare because it 
is based on God’s love beyond com-
pare. Already in human terms and 
experience, Christ’s death was unlike 
any other death. Verse 7 says, “Very 
rarely will anyone die for a righteous 
man, though for a good man some-
one might possibly dare to die.” What 
does Paul mean by this? Can we know 
who this righteous person is? Or who 
is this good man? And how do they 
figure into Paul’s discussion about the 
great love of God?

It’s rare for someone to give up his 
life for anyone else. It is very difficult 
to sacrifice our life for another, for 
our child, or our Mom or Dad. We love 
our own life so much. We are deep-
ly attached to this world. The apostle 
constructs a hypothetical situation, 
a scenario for the sake of discus-
sion. There is a righteous man. And 
let’s not think that Paul has in mind 
someone who is righteous before God, 
justified by faith. He is thinking of 
a man belonging to the community. 
This man is righteous, blameless in 
the eyes of the law. He is honest in his 
business practices. He is respectful to-
ward others. He is a model citizen. It 
would be rare, Paul says, for someone 
to die for him. It might happen, but 
only because of the character of the 

righteous man. At least he might be 
worth dying for. But only a few would 
offer to die for such a person.

Paul goes on to say that perhaps 
for a good man someone might pos-
sibly dare to die. This good man is dif-
ferent from the righteous man. Right-
eous men are a dime a dozen; you find 
them all over. They are both unbeliev-
ers and believers. They do what they 
are obligated to do. But there is some-
thing different about the good man. He 
goes over and above what the laws of 
the land require. He gives more than 
just respect to his fellow man, he does 
what he can to promote the character 
and honour of his fellow man!

So the righteous man is obedient 
to the law; he lives above reproach. 
But the good man does noteworthy, 
honour-worthy, praise-worthy things! 
Such a man’s goodness would be worth 
dying for. Someone might be willing, 
because of their love for this man, to 
give their life for him. But even that 
takes great courage.

Paul’s point? You’ll be hard-
pressed to find this kind of self-sac-
rificing love among people. It is ex-
tremely difficult and very rare for 
anyone to reach within himself and 
produce this kind of love for someone 
else. No one easily gives up his life.

For us, we may not consider our-
selves as either good or righteous. We 
were so far off the mark; we had for-
saken fellowship with our God. From 

our at-one-time-good status before 
God, we plummeted headlong into the 
status of “bad,” “evil” people. For some-
one to die for us—not worth it at all! Yet 
this is where the love of Christ becomes 
manifest: While we were still sinners, 
wicked, evil people, Christ gave him-
self up for us. He died to set us free. 
What amazing love! Christ came into 
this world to bring not the righteous, 
but sinners to repentance. He came not 
to seek the good, he came for the lost. 
Christ died for the powerless and un-
godly. Our only hope for salvation is in 
the love of God, shown in the incompar-
able death of Jesus Christ.

This love is beyond compare. The 
love of God is nothing like the best 
kind of love that man might know or 
be able to produce. None of us can say, 
“I know someone in my life who loves 
like this.” It is divine, unique, in its 
own category. It is from our sover-
eign, gracious God.

Paul wants us to try and compare 
the love of God so that we might see 
just how incomparable it really is. 
Also so that we might grow in our 
trust and hope in God above, from 
whom this love flows so remarkably, 
so overwhelmingly. You won’t find it 
in a righteous man; you won’t find 
it in a good man. It comes from God 
alone, portrayed in such a unique 
fashion on the cross, for our sal-
vation. What a death! What a love! 
What a God and Saviour!

MATTHEW 13:52
TREASURES, NEW & OLD

Incomparable Love and 
Incomparable Death
"Very rarely will anyone die for a righteous man, though for a good man 
someone might possibly dare to die. But God demonstrates his own 
love for us in this: While we were still sinners, Christ died for us."
(Romans 5:7-8)

C
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The Scandal of the 
Semi-Churched

 Kevin DeYounge
Senior Pastor at University 
Reformed Church(RCA) in 

East Lansing, Michigan 
pastor@urc-msu.org

This article was originally for www.thegospelcoalition.org 
and is reprinted with permission.

This is one of those posts I’ve wanted to write for 
awhile, but I wasn’t sure how to say what I think needs to 
be said. The danger of legalism and false guilt is very real. 
But so is the danger of disobedience and self-deception.

I want to talk about church members who attend 
their home church with great irregularity. These aren’t 
unchurched folks, or de-churched, or under-churched. 
They are semi-churched. They show up some of the time, 
but not every week. They are on again/off again, in and 
out, here on Sunday and gone for two. That’s the scandal 
of the semi-churched. In fact, Thom Rainer argues that 
the number one reason for the decline in church attend-
ance is that church members don’t go to church as often 
as they used to.1

We’ve had Christmas and Easter Christians for prob-
ably as long as we’ve had Christmas and Easter. Some 
people will always be intermittent with their church at-
tendance. I’m not talking about nominal Christians who 
wander into church once or twice a year. I’m talking 
about people who went through the trouble of joining a 
church, like their church, have no particular beef with 
the church, and still only darken its doors once or twice a 
month. If there are churches with membership rolls much 
larger than their average Sunday attendance, they have 
either under-shepherds derelict in their duties, members 
faithless in theirs, or both.

I know we are the church and don’t go to church 
(blah, blah, blah), but being persnickety about our lan-
guage doesn’t change the exhortation of Hebrews 10:25. 

We should not neglect to meet together, as some are in 
the habit of doing. Gathering every Lord’s Day with our 
church family is one of the pillars of mature Christianity.

So ask yourself a few questions.

1. Have you established church going as an 
inviolable habit in your family? 

You know how you wake up in the morning and think 
“maybe I’ll go on a run today” or “maybe I’ll make french 
toast this morning”? That’s not what church attendance 
should be like. It shouldn’t be an “if the mood feels right” 
proposition. I will always be thankful that my parents 
treated church attendance (morning and evening) as 
an immovable pattern. It wasn’t up for discussion. It 
wasn’t based on extenuating circumstances. It was never 
a maybe. We went to church. That’s what we did. That 
made the decision every Sunday a simple one, because 
there was no real decision. Except for desperate illness, 
we were going to show up. Giving your family the same 
kind of habit is a gift they won’t appreciate now, but will 
usually thank you for later.

2. Do you plan ahead on Saturday so you can 
make church a priority on Sunday? 

We are all busy people, so it can be hard to get to 
church, especially with a house full of kids. We will 
never make the most of our Sundays unless we prepare 
for them on Saturday. That likely means finishing home-
work, getting to bed on time, and foregoing some foot-
ball. If church is an afterthought, you won’t think of it 
until after it’s too late.
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3. Do you order your travel plans so as to 
minimize being gone from your church on 
Sunday?

I don’t want to be legalistic with this question. I’ve 
travelled on Sunday before (though I try to avoid it). I 
take vacation and study leave and miss eight or nine Sun-
days at URC per year. I understand we live in a mobile 
culture. I understand people want to visit their kids and 
grandkids on the weekend (and boy am I thankful when 
ours come and visit). Gone are the days when people 
would be in town fifty to fifty-two weeks a year. Travel 
is too easy. Our families are too dispersed. But listen, this 
doesn’t mean we can’t make a real effort to be around on 
Sunday. You might want to take Friday off to go visit the 
kids so you can be back on Saturday night. You might 
want to think twice about investing in a second home 
that will draw you away from your church a dozen week-
ends every year. You might want to re-evaluate your as-
sumption that Friday evening through Sunday evening 
is yours to do whatever you want wherever you want. It’s 
almost impossible to grow in love for your church and 
minister effectively in your church if you are regularly 
not there.

4. Are you willing to make sacrifices to 
gather with God’s people for worship every 
Sunday? 

“But you don’t expect me to cancel my plans for Sat-
urday night, do you? I can’t possibly rearrange my work 

schedule. This job requires me to work every Sunday – I’d 
have to get a new job if I wanted to be regular at church. 
Sundays are my day to rewind. I won’t get all the yard 
work done if I go to church every week. My kids won’t be 
able to play soccer if we don’t go to Sunday games. If my 
homework is going to be done by Sunday, I won’t be able 
to chill out Friday night and all day Saturday. Surely God 
wouldn’t want me to sacrifice too much just so I can show 
up at church!” Not exactly the way of the cross, is it?

5. Have you considered that you may not be 
a Christian? 

Who knows how many people God saves “as through 
fire” (1 Cor 3:15). Does going to church every week make 
you a Christian? Absolutely not. Does missing church 
thirty-five Sundays a year make you a non-Christian? It 
does beg the question. God’s people love to be with God’s 
people. They love to sing praises. They love to feast at the 
Table. They love to be fed from the Scriptures. Infrequent 
church attendance – I mean not going anywhere at all 
– is a sign of immaturity at best and unbelief at worst. 
For whenever God calls people out of darkness he calls 
them into the church. If the Sunday worship service is 
the community of the redeemed, what does your weekly 
pattern suggest to God about where you truly belong?

1 http://thomrainer.com/2013/08/19/the-number-one-reason-
for-the-decline-in-church-attendance-and-five-ways-to-
address-it/ C
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In the previous article (Vol 63, No 4), we saw that 
NAPARC is basically a formalized discussion group for 
committed, confessionally Reformed and Presbyterian 
churches. So, what does such a group actually do? Well, 
naturally it discusses things – things of mutual concern 
and benefit to member churches. The discussion is in-
tended to set the groundwork for possible cooperative 
action among the member churches.

To be sure, any such action is not NAPARC’s deci-
sion but is decided upon by each individual church. As 
was explained previously, NAPARC is solely an advisory 
body which may make suggestions but exercises no au-
thority over member churches. Discussion groups foster 
ideas but it’s up to each member to decide what to do with 
those ideas.  

NAPARC’s Constitution sets out the general param-
eters of the discussion in its second article when it de-
scribes NAPARC as “a fellowship that enables the con-
stituent churches to advise, counsel, and cooperate in 
various matters with one another and hold out before 
each other the desirability and need for organic union 
of churches that are of like faith and practice” (www.
naparc.org; all subsequent quotations of the Constitution 
are taken from this location).

Three sorts of meetings 
There are three basic ways that NAPARC fosters dis-

cussion: 1) the annual meeting of all member churches 
together; 2) church-to-church meetings where two or three 
delegations may meet privately (in the hours around the 
annual meeting); 3) consultation meetings where delegates 
from all churches are invited to share information and 
discuss all aspects of common tasks or callings such as 
mission work, diaconal, or world-relief work. 

The single most obvious way that NAPARC gets dis-
cussion going is by holding the general annual meet-
ing, normally in November. This brings delegates from 
all member churches together in one place and, during 
this time, those other meetings can take place as well. Up 
until 2013, the annual meeting was held over a two-day 
period but beginning in 2014 it will be expanded to three 
days, the Lord willing. This is to allow for a longer NA-
PARC meeting (with a few more agenda items) but also 
for more discussion between member churches outside 
of it. 

Annual meeting
So, what does NAPARC’s annual meeting look like? 

All member churches are invited to send up to four dele-
gates. Often, non-member Reformed churches are invited 
to send observer delegates as a way to introduce them 
to the discussion and see whether NAPARC would be a 
good fit for them. Imagine, then, a large room filled with 
forty-plus delegates usually seated at tables, while fif-
teen to twenty observer delegates are off to the side or 
back in rows of chairs. Formats will change depending 
on the venue as each church takes its turn to host. 

At the front of the room sits the chairman together 
with the secretary. They, together with the vice-chairman 
and treasurer (who normally sit with their home church 
delegations), make up the executive of NAPARC. Each 
position is held for a one-year period with the possibility 
that the secretary and treasurer may be reappointed. In 
practice, these two positions have been held by the same 
trustworthy brothers for many years in a row. The pos-
itions of chairman and vice-chairman rotate annually in 
sequence from church to church. 2013 was the year the 
Canadian Reformed Churches provided the chairman. 

NAPARC

What does NAPARC Do? 
(Part 2)

Peter H. Holtvlüwer
Minister of the Spring Creek 
Canadian Reformed Church

 at Tintern, Ontario
 holtvluwer@bell.net
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This November 11-13, 2014 the Canadian Reformed 
Churches will (DV) host NAPARC in the Grassie church 
building (southern Ontario). Members of local church-
es may attend to observe the proceedings, something I 
would encourage, so please consider dropping in during 
those times (see www.naparc.org for more details as the 
date approaches). It would be good for our people to bet-
ter understand what NAPARC is and does.  A devotion-
al or prayer service is being planned for the evening of 
November 11 as well to which church members in the 
area are invited to attend. 

The docket
The main item on NAPARC’s docket (what we would 

normally call its “agenda”) is the reports received from 
each member church. Each church body submits in ad-
vance a written report of life among its own congrega-
tions over the past year. A delegate from that church 
will give an oral summary to the meeting. This report 
may highlight statistical growth or loss, key decisions 
of any broader assemblies, position papers that have 
been adopted, mission works, and particular blessings or 
struggles which the church may be experiencing. Inter-
cessory prayer is often asked for. 

By way of these reports, member churches become 
familiar with each other and can gain an appreciation 
for one another. There is opportunity to ask questions for 
further information and then another church delegation 
will lead the meeting in prayer for the reporting church. 
In that prayer, its specific joys and concerns are brought 
before the Lord. It’s often very encouraging to hear the 
firm and faithful positions that member churches take 
when faced with controversial or outright false teach-
ings or pressures to conform to the world. You can hear 
the God-given resolve in each church delegation to stay 
true to God’s Word and remain consciously Reformed in 
a world of unbelief and liberal Christianity.  

Committee of Review
In 2009, NAPARC appointed a Committee of Review 

to study its own Constitution and Bylaws to see whether 
NAPARC was living up to its own stated goals. I think it’s 
safe to say that the review was triggered by the thought 

that NAPARC could do this better. I don’t think I’m alone 
in saying that while the annual meeting has value in 
helping to familiarize churches with each other, it has 
not (in these last years at least) been helpful in address-
ing those things which keep member churches apart. In 
this respect, NAPARC has not offered much stimulation 
for churches to work toward union. 

 One of NAPARC’s goals is to hold before member 
churches the “desirability and need for organic union of 
churches desire that are of like faith and practice” (NA-
PARC Constitution, Art 2). Until 2013, that very point 
has not been on the annual agenda. What happens at 
the meeting, then, is much sharing (which is good) but 
very little analyzing of the things which separate and 
consequently very little brain-storming on how member 
churches themselves might work to overcome these and 
pursue unity.  

That, however, is set to change in 2014. The Com-
mittee filed its completed report in 2013 and NAPARC 
voted to make changes to both the Constitution and the 
Bylaws. These changes do not alter the substance of what 
NAPARC has always stood for but it is hoped that these 
changes will allow NAPARC to better attain its goals. The 
docket will now include reports on any consultations or 
conferences (which may have been held under the aus-
pices of NAPARC) in order to share what was learned 
with all member churches. In particular, the agenda will 
include this item: “Discussion Regarding Progress To-
wards Organic Union,” which should help give focus and 
momentum to our calling to unify as believers.1 

Church-to-church meetings  
One of the very practical benefits of the annual NA-

PARC meeting is the opportunity for member churches 
to meet one-on-one with each other, or perhaps three or 
four churches together, as desired. This church-to-church 
meeting is the second kind of discussion that NAPARC 
provides for. Our own synodical committee (CCCNA) 
takes full advantage of this to arrange meetings with our 
sister churches (ERQ, OPC, RCUS) and churches we have 
contact with (RPCNA and, in the past, the FRCNA). Our 
Church Unity Coordinators have also attended NAPARC 
in recent years (as observers) in order to meet with their 
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counterparts in the URCNA. These meetings allow us to 
strengthen our bonds of fellowship as well as address 
any issues of concern with one another. 

There is also much informal contact between in-
dividual delegates at breaks and meal times. Here we 
“bump into” people from denominations we are not fam-
iliar with and begin to get to know each other. Our com-
mittee members try to make it a point to sit with people 
from different churches, to mix and mingle widely so as 
to develop ties. This kind of work is pleasant and useful 
for the smooth running of NAPARC itself. It also helps to 
introduce our federation to others and vice versa. Such 
informal contact may help in future should the churches, 
through general synod, ever mandate the CCCNA to pur-
sue formal contact with one or more of them.

Consultation meetings
The third form of discussion that NAPARC fosters 

is what are called “consultations” on issues shared by 
member churches. Member churches are free (but not 
required) to send delegates to take part in sharing in-
formation about the particular challenges and strategies 
member churches each face in a certain  area of church 
life. For example, a regular consultation on home mis-
sion and world mission work has taken place in recent 
years just prior to the annual meeting. Our federation 
has taken part in the latter and the word back is that such 
discussions are very useful. 

Since all churches do mission work, we can learn 
from one another in how to go about it, how to handle 
special difficulties, what approaches work and what do 
not. The new agenda for the annual NAPARC meeting 
will include the reporting of all such consultations. This 
should help make those discussions even more profitable, 
particularly for churches which were not able to send 
delegates to the consultation. 

This area of NAPARC cooperation could be even 
more effectively used for other issues of common con-
cern. Consultations among relief agencies (like our 
CRWRF), which most member churches have, would be 
helpful in building a network of contacts for disaster re-
lief and to generally learn from each other worthwhile 
tactics as well as pitfalls to avoid. We don’t need to re-

invent the wheel. The same could be said for Christian 
education, Catechism instruction, diaconal work, or even 
theological training. Comparing notes with fellow Re-
formed believers on matters we all work on can be very 
advantageous while at the same time drawing us closer 
together in Christian fellowship. Since NAPARC doesn’t 
organize this but rather “encourages” consultations, it is 
up to member churches to initiate them. This is an aspect 
of NAPARC that our churches (or better: the agencies 
within our churches) should take more advantage of.2

Conferences
NAPARC’s Constitution allows for the possibility of 

calling together conferences (with voluntary attendance) 
or even appointing study committees. NAPARC minutes 
show that, in the more distant past, both of these things 
have been done but since our federation’s time at NA-
PARC we haven’t witnessed this. The study papers re-
ceived by NAPARC over the decades have recently been 
dug out of the archives and are being prepared for publi-
cation on NAPARC’s website. Sharing in conferences on 
subjects of mutual interest could be, like the more private 
consultations, of significant mutual benefit. It is yet an-
other way to grow closer while sharpening one another 
as “iron sharpens iron” (Prov 27:17).  

Now that we have a sense of what NAPARC is and 
what it does, next time I hope to begin introducing the 
member churches, starting with the Associate Reformed 
Presbyterian Church (ARP). 

1 This new agenda item should better serve the goal set out in 
Article 3.1 of the Constitution to, “Facilitate discussion and con-
sultation between member bodies on those issues and problems 
which divide them as well as on those which they face in common 
and by the sharing of insights ‘communicate advantages to one 
another’ (Institutes IV, 2, 1).”
2 Consult NAPARC’s website for contact information on various de-
nomination agencies. If one is not listed, contact Rev. Holtvlüwer 
to help make a connection.  C
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After twenty-three years of preaching, teaching, 
shepherding, and giving guidance and direction, Rev. G. 
Nederveen led the afternoon worship service on August 
25, 2013 for a final time as minister of the Ebenezer Con-
gregation in Burlington.

His ministry
Rev. G. Nederveen started his ministry on February 

19, 1984, in the Canadian Reformed church at Bramp-
ton. He served that congregation for thirteen years be-
fore accepting the call extended to him by the Burlington 
Ebenezer congregation. He was installed on August 12, 
1991 in Burlington Ebenezer and we have been blessed 
with his pastoral preaching and shepherding from that 
time to his retirement on August 31, 2013.

Rev. G. Nederveen faithfully preached the Word, per-
formed a myriad of other pastoral activities in our con-
gregation, and served neighboring Canadian Reformed 
churches, as well as the Canadian Reformed federation, 
in numerous capacities. 

It was time to say “good-bye” but only in an official 
capacity as he and his wife have decided to remain living 
in the area and remain members of Ebenezer.   

Celebration and appreciation
Following Rev. Nederveen’s farewell sermon on Au-

gust 25, 2013, various colleagues and representatives 
from other churches were given an opportunity to ad-
dress Rev. Nederveen, expressing their appreciation and 
thankfulness for the work performed by our minister and 
wishing him a long and blessed retirement.

After this, the congregation moved to the John Cal-
vin School building to celebrate the retirement of our 
minister with a potluck dinner and entertainment. All 
the children and grandchildren of Rev. and Mrs.  Neder-
veen, as well many members of their extended family, 
were present as well. The evening was filled with anec-
dotes, entertainment, choral pieces, expressions of grati-
tude and appreciation, as well as wishes for a well-de-
served retirement. Mrs. Nederveen was also thanked for 
the work she did in the congregation and for the support 
and assistance provided to her husband during his min-
istry. There was ample opportunity to socialize and to of-
fer personal congratulations. A highlight of the evening 
was when one of our members played a musical tribute 
specifically composed for the occasion. 

Retirement of  
Dr. G. Nederveen
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At the end of the evening, Rev. and Mrs. Nederveen 
were asked to come forward by our Master of Ceremon-
ies, Art Hordyk, to receive a farewell gift from the con-
gregation. Knowing that the Nederveens love to travel, 
the congregation gave them a monetary contribution to-
wards their long planned trip to South Africa to visit 
family and to see the country. 

After our emeritus minister expressed his appreciation 
and gratitude for all his years in the ministry and in our 
congregation, the celebration was closed with thanksgiving 
to our heavenly Father for having granted us an able servant 
all these years and asking for his continued guidance for Rev. 
and Mrs. Nederveen as well as for our now vacant congrega-
tion and that God may grant a new pastor in due time. C
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Ordination
January 5, 2014. Outside, the majestic workings of 

our God clearly evident in the wintery scene, an im-
pending snowfall slowly taking effect. Each snowflake 
unique, gently falling exactly in place, at the will of the 
Lord our God.  

Inside, Candidate T. Wierenga and his family, sitting 
at the front of the Maranatha Canadian Reformed Church 
of Fergus, ON. Exactly in place, at the majestic workings 
and will of God.

Our congregation had said good-bye to our former 
minister Rev. Agema, who had been called to serve in 
Guelph. Now, just shy of two years later, God has provid-
ed us with our eighth minister of the Word.

Dr. J. VanVliet led the installation service with the 
text of 2 Timothy 4:1, 2 bearing the theme, “I give you 
this charge.” In the words of God and Christ Jesus, Paul 
gives the charge to preach the Word, for this is what is 
necessary to equip man for all situations in life. Therein 
lies the resources for life. He encouraged Rev. Wierenga 
to have patience and to pray for the ability to instruct. 
Believe in God and he will not disappoint. And this charge 
radiates not only to the preacher, but to the congregation 
as a whole. For in giving this charge, God lifts the eyes of 
all, to the preservation of God’s eternal promises.

Afterwards, Rev. Wierenga responded “I do” to the 
tasks and responsibilities of his task as pastor and teach-
er. Several letters and representatives offered congratu-
latory remarks as well as words of encouragement.

It took a moving truck, manual labour, and planning 
to get the Wierengas here; however, as Rev. VanVliet 
stated in his sermon, it is not the “behind the scenes,” 
rather the “above the scenes” that we should recognize 
and rejoice in.

Inaugural sermon
That afternoon, Rev. Wierenga preached his inaugur-

al sermon. The text focused on was Matthew 20:28. The 
theme chosen was “Christ Jesus, the greatest Servant, 
has ransomed us for service in his kingdom.”

Christ sacrificed his life that others could live. Not 
with silver or gold, but with his precious blood. He was 
smitten by God, yet in his stripes, lie healing for those 
who believe. God himself offered this ransom price. His 
servant, punished for us. Remembering that we needed 
this ransom paid is an important part of our belief, our 
faith. Putting trust in the ransom of Christ is the hope in 
which we live. Without the Spirit, there will be no belief, 
trust, hope, and acceptance of the truth of the gospel.   

This led into the second point, speaking of our service. 
The Son of man came to earth and humbled himself to 
serve God’s people. Rev. Wierenga encouraged the con-
gregation to fully carry out their service. The Lord places 
people where he wants them to be and being servants of 
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God, that is to be our focus each day. We must pray for 
the strength of Christ who paid our ransom, so we too 
can be humble and submissive, carrying out our tasks in 
his service and serve those around us. With this comes 
the beauty of him dwelling in us, and us sharing in his 
glory. It doesn’t get any greater than that.

Welcome evening
The welcome evening took place January 10, 2014. 

Chairman, Br. Theo Flach, opened the evening with read-
ing Isaiah 40 and with a word of prayer.

The family, Rev. Wierenga, his wife Lidy, and their 
children Ryan, Jeanette, Corina, Jared, and Shawna sat 
front and centre of the packed gym of the Maranatha 
Christian School. Many different groups graced the 
stage. The children of the congregation sang for the 
family. From the mouth of children we heard the words, 
“Praise be to him, the Lord Most High.” The Maranatha 
Musicians impressed us all with their powerful playing.  

The societies all stepped up to the plate with excel-
lent presentations. The Men’s Society presented, using 
props and pictures, the last names that compile our con-
gregation. Following that, the women’s society gave the 
family a number of survival tips and items necessary 
for living in Fergus such as passes for the pool, library 
cards, magazines, and earplugs for the Fergus Truck pull! 
They gave the family this with very impressive Scottish 
accents! Rev. Wierenga and his son Ryan were called up 
on stage to participate in some traditional Scottish fes-
tival activities including the hammer throw, caber toss, 
and sheave toss. The young peoples had the whole con-
gregation singing a song they made which ended with a 
shower of gifts for the family.  

Finally, on behalf of the congregation and the con-
sistory, Charles Westrik presented the family with a gift 
and words of encouragement.

Rev. Wierenga spoke at the end of the evening. The 
previous Sunday reminded him of 1 Corinthians 2:1-5. 
The words of fear and trembling brought on a whole new 
meaning last Sunday. He beautifully stated that we begin 
a new road together. A beautiful task, preaching the 
Word, administering sacraments, bringing the Word into 
the home. Rev. Wierenga reminded us that this road and 
these tasks are not done via our own strength, but with 
God’s power, in the Lord, together.  

He spoke words of thankfulness for this evening, the 
previous Sunday, and the warm welcome extended to his 
family. The congregation sang and Rev. Wierenga led in 
a closing prayer.

“You showed your favour to your land, O Lord.” C
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This year the farmer’s combine came late in the year. 
Snow had already fallen. The corn was standing in at 
least a foot of snow. We were eating supper when we 
heard the unmistakable sound of the combine. Though it 
was already dark, we could still see the chaff blowing out 
the back of the big red machine and the header up front 
as the bright headlights shone on the corn below. It’s a 
good thing supper was almost finished because family 
fellowship soon erupted in all the excitement.

The next day the children filled a little sled with 
cobs that the combine had missed. We watched a flock 
of wild turkeys glean across the field as well. In Ruth’s 
day, Boaz had to instruct his workers to drop a little 
extra for her.  And today even a combine leaves produce 
behind for the gleaners.  

What does this all have to do with the Women’s Sav-
ings Action (WSA)? Could the WSA be compared to Ruth 
as she gleaned in the barley fields? In the past, leftover 
change after a shopping trip was dropped into the WSA 
tin, in order to be passed along to the WSA rep during 
the special collection month. Now not many of us have a 
WSA tin since change isn’t around as much, but broth-
ers and sisters still make sure that there is some of their 
financial harvest to give to the modern-day sisters of 
Ruth: the WSA.

Yet is the library at the Theological Seminary poor 
and in need of gleaning? If the wonderful system of the 
WSA and the donations given by all of our brothers and 
sisters were not there, it just might be.  

Once again, our librarian has expressed her sincere 
appreciation. She told us that the price of electronic sub-
scriptions, printed books, and periodicals keeps rising. 

With thankfulness, with your support, the library was 
able to purchase 275 books and two DVDs. The library 
was also able to spend $17,093 on periodicals and data-
bases. One of the main databases, the American Theo-
logical Library Association database (ATLA), contains 
over 600,000 full-text articles from scholarly theological 
journals. That’s quite an extensive resource!

Here’s some more interesting library news for you: the 
librarian, Mrs. Margaret Alkema, continues to add to the 
Reformed Periodical Index. The magazines being indexed 
are Clarion, Diakonia, Lux Mundi, Preach the Word, Re-
formed Perspective, and Ethics in Brief. If you are in need 
of information, try typing the address to the Seminary’s 
website: www.crts.ca, and then go to the Library menu 
and look for the “Search Reformed Periodical Index” op-
tion. The library also has had new bookshelves installed 
in the lower library to accommodate the new books which 
your donations are purchasing.

Thank you to everyone for dropping some of your 
financial extras for us to glean. Thank you also to the 
reps in each congregation for all the gleaning that you 
accomplish each year. Without your faithful collections 
our library would indeed be lacking. Thank you above 
all to our God for allowing us all to continue our work in 
order to serve him.

Joanne Van Dam (chairman)

Chris Nienhuis (treasurer)

Janet Van Vliet (secretary)

News from the  
Women’s Savings Action  

C
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Congregation 2013 2012
  
Abbotsford 1740.00 2290.00
Aldergrove 1040.00 1385.00
Ancaster 668.10 843.38
Attercliffe 1510.98 2212.00
Barrhead 710.00 --
Brampton 150.00 150.00
Burlington/Ebenezer -- 1057.25
Burlington/Fellowship 270.00 255.00
Burlington/Waterdown 410.19 --
Calgary 1046.39 --
Carman/East 453.00 440.00
Carman/West 440.00 407.00
Chatham 420.10 411.95
Chilliwack 450.00 780.00
Cloverdale 280.00 345.00
Coaldale 755.00 522.50
Dunnville/Wainfleet 235.15 1056.75
Edmonton/Immanuel 3527.00 3185.00
Edmonton/Providence 1675.00 1385.00
Elora 723.50 297.00
Fergus/North 131.83 70.46
Fergus/South (Maranatha) 598.50 480.50
Flamborough 880.25 505.00
Glanbrook 910.52 1033.49
Grand Rapids 280.19 331.05
Grand Valley 281.05 325.11
Grassie 668.20 379.28
Guelph 535.37 574.61
Hamilton/Cornerstone 1363.77 1539.47
Hamilton/Providence 240.00 750.51

Congregation 2013 2012

Houston -- --
Kerwood 210.00 249.00
Langley 2030.00 1640.00
Langley/Willoughby Heights 1080.00 1200.00
Lincoln 490.00 365.00
London -- --
Lynden 656.82 466.44
Neerlandia -- 420.00
Orangeville 171.00 200.00
Ottawa 280.00 175.00
Owen Sound -- 545.00
Smithers 370.00 430.00
Smithville 2467.00 2184.00
Spring Creek 356.00 283.55
St. Albert 1430.00 1635.00
Surrey 335.00 170.00
Taber -- --
Toronto 125.00 100.00
Vernon 510.00 595.00
Winnipeg/Grace 635.00 620.00
Winnipeg/Redeemer 667.00 950.00
Yarrow 1591.75 185.00
  
Launceston, Tasmania -- 3958.00
Royalties Selles -- 873.52

  
Total Collected 35798.66 40256.82

Women’s Savings Action

Contributions for the year July 1, 2012 to June 30, 2013
(With comparative figures for the previous year)
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Canadian Reformed  
World Relief Fund  
Press Release  
January 16, 2014

The Board of the Canadian Re-
formed World Relief Fund would like 
to express our thanks for the financial and prayerful 
support of our individual donors in the year of our Lord, 
2013. Our prayer is for guidance and wisdom as we seek 
to disburse the resources entrusted to us with integrity, 
responsibility, and for the benefit of our neighbour and 
the glory of God’s name.

We also thank the churches who have supported us 
and trusted our stewardship over the fund. We thank the 
brothers, elders and deacons, as well as delegates who 
have contributed by responding to our survey as well 
as provided oversight by attending our Annual General 
Meeting in November. These comments served to inform 
the renewal of our General Policy 2014-2019 which was 
ratified at our AGM. You will find this policy posted on 

our website, www.crwrf.ca, under the heading “About.”
In 2014, the Board will continue to address some of 

the comments received regarding incorporation of the 
fund (according to Canadian tax laws) as well as how 
this relates to the structure of the Board. Opportunities 
are being pursued through NAPARC and MERF to see 
if there are possibilities to be introduced to new inter-
national partners attached to these associations.

Most of all, we solicit your prayers for the recipients 
of the fund, those who are hungry, sick, oppressed, or 
neglected. Disaster, famine, war, and the ravages of HIV/
AIDS continue to show the signs of the times to an un-
repentant and broken world. As believers, our lives ought 
to be living sacrifices as we wait with eager expectation 
for the renewal of all creation through the return of our 
Redeemer. Through the work of the Spirit, his love and 
mercy will be seen and experienced through the hands 
and feet of his followers, that all might see him and live 
and die in hope, rejoicing in his righteousness.

Sheila Kamstra, 
Corresponding Secretary

PRESS RELEASE

	  

C
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In a biblically-based answer we can 
look at two words of the Lord Jesus, 
which he spoke in two different situ-
ations: Matthew 12:30 and Mark 9:40. 
In Mark 9, the Jew who was outside 
the circle around the Lord Jesus was 
not opposing him (like almost everyone 

else was at that time). Rather, he used the name of the 
Lord Jesus sympathetically, positively, for he had discov-
ered that in that name was heavenly power, divine power. 
This man, at least practically, supported the work of the 
Lord Jesus; he put the people for the choice, be it indirect-
ly. Then he is not against us, the Lord Jesus concludes; he 
is not standing on Satan’s side. The Lord Jesus articulates 
this when he says, “No one who does a mighty work in 
my name will be able soon after to speak evil of me.”

With Mark 9 the Lord Jesus guards us against ex-
tremism. Some people denounce everything that does 
not belong to the true church of Christ. Whatever is not 
Reformed, in their opinion, is worthless. A conversion 
which has taken place outside the true church can’t be 
much of a conversion. That cannot be true though! That 
would typically be the behaviour of a Boarnerges, a “son 
of thunder,” as the Lord Jesus called John and James 
for such an attitude. With John Calvin’s commentary 
on this, we should even come so far as to say that we 
are happy and thankful for such a conversion. With the 
Apostle Paul, in his letter to the Philippians, we may say 
as well, “Whether ‘under a cover’ or in truth, Christ is 
proclaimed, and in that I rejoice.”

Thankfully, there still are organizations and move-
ments, such as the one mentioned by Dr. Van Dam, which 

YOU ASKED

What message are we sending the readers of Clarion when 
it publishes articles in which CanRC members speak approvingly 
of doing things together with Christians or churches who are not 
members of the CanRC or a recognised sister church? For example, 
Rev. J. Van Popta in his article “NAPARC Missions Consultation” refers 
to a meeting of representatives from denominational mission boards 

in order “to share what their churches are doing.” The same can be said for the article 
of Prof. Van Dam. He speaks with appreciation of the Evangelical Fellowship of Canada 
(EFC), a “national association of evangelical Christians” which “provides a country-wide 
voice for articulating biblical principles” in politics. If we can serve the Lord together with 
Christians of non-sister churches, why should our young folks not conclude that they 
can serve the Lord together in marriage with members of those churches? What sort of 
message are such articles sending (especially younger) readers? 

A biblically-based answer would be much appreciated.

J. Numan, 
Mt. Nasura, Australia

Q

A
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do a lot of good work, works of mercy, works of reforma-
tion, and works of being a salt in our society politically, 
socially, ethically. We should be thankful for this and 
we should not despise it. Whatever happens outside the 
true church in the battle against Satan and against the 
apostasy from God should make us rejoice! Such thank-
fulness is not the end and final stance though. At the 
same time we should continue to pursue every avenue 
and opportunity to bring unity among those who may 
be with us for Christ but who do not yet gather with us 
in Christ. With Matthew 12:30 we again observe that the 
Lord Jesus advocates a personal attachment of love, the 
bond of communion with him: i.e. being with him. That 
should be the overriding attitude of our life: in every-
thing to be with Christ. In such a life of faith and love in 
Christ, it is important as well that we therefore seek to 
gather with Christ, seek the communion of saints which 
is the faithful gathering of Christ, the true church.

Matthew 12, therefore, encourages us as well to pur-
sue the unity of the church in the unity of the true faith, 
gathering with Christ. As churches we do so by pursuing 
ecclesiastical fellowship with churches that we have rec-
ognized as faithful churches of the Lord Jesus Christ. We 
use forums such as the ICRC and NAPARC to do so, in the 
context of which we observe and benefit of the work that 
the Lord Jesus has been doing by his Spirit and Word to 
preserve and defend others in the true faith. He may have 

gone a different route with them than he has with the 
continentally Reformed churches, but nevertheless gath-
ering and increasing his church and building his king-
dom in their midst. This is the positive implication in the 
words of the Lord Jesus in Matthew 12, which we should 
see in contrast with the works of those who scatter the 
flock by their opposition to Christ (as the Pharisees did!), 
by opposing the truth of Christ, deviating from the Word 
of Christ. If the Lord Jesus, therefore, guards us in Mark 
9 against extremism, Matthew 12 also warns us for rela-
tivism regarding the church gathering work of Christ!

What then is the message sent to the readers, es-
pecially the younger ones and those who are seeking a 
marriage partner? We may be thankful for all the ac-
tivities the Lord works and allows yet among the wider 
community of Christian believers. We can learn a lot 
from those who have been at the frontlines in the battle 
against Satan’s work of scattering the sheep and oppos-
ing the Christ. Hence, we should arm our younger gener-
ation for this spiritual warfare! And with a view to their 
marriage pursuits, we should encourage them to seek a 
marriage in the Lord, which is a marriage in the unity 
of the true faith. This unity of the true faith is the main 
characteristic in our confession of Christ’s church gath-
ering work. Hence our young people must seek Christ in 
his church which is faithful to his Word and find their 
partner in their midst as well! C
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Announcements of Weddings, Anniversaries (especially those with an Open House) should be submitted six weeks in advance.

ADVERTISEMENTS

BIRTHDAYS

The Lord will keep you from all harm –
he will watch over your life;

the Lord will watch over your coming and going 
both now and forevermore.

Psalm 121:7-8

1934 ~ April 22 ~ 2014
With thankfulness for God’s steadfast love, we hope to celebrate 

the 80th birthday of our mother, grandmother and  
great-grandmother

ALIDA LEISTRA
Join us at an Open House in celebrating, DV, on April 19 from  

1:00-3:00 PM in the Willow Room at Evergreen Terrace,  
275 Main Street East, Grimsby, Ontario

Her thankful children,
Vineland Station, ON: Yvette and Rick Brasz
Beamsville, ON: Janice and Rob Brasz
Breslau, ON: Roger and Catie Leistra
Hamilton, ON: Paul and Marsha Leistra
 and 22 grandchildren and 
 5 great-grandchildren

For no one can lay a foundation other than the one that is there, 
namely, Jesus Christ. 1 Corinthians 3:11

1959 ~ April 17 ~ 2014
With thankfulness to the Lord who has kept them in his care,  

we wish to announce the 55th Wedding Anniversary 
 of our dear parents

KEES and JEAN SELLES (Kippers)

Their thankful children, grandchild and great-grandchildren

35152 Henry Avenue, PO Box 7, Mission, BC  V2V 6S6

55TH WEDDING ANNIVERSARY

WEDDINGS

For this God is our God for ever and ever;  
He will be our guide even to the end.  

Psalm 48:14 
With heartfelt gratitude to our Heavenly Father, Who brought 

us together from opposite sides of the world, we

BENJAMIN VAN DE KAMP  
and 

MERINDA NICOLE TERPSTRA 
together with our parents, Cornelis and Jannetje van de Kamp 
and Steven and Helen Terpstra invite you to share in our joy as 

we are joined together as husband and wife.
The ceremony will be held, the Lord willing,  

on Friday, April 25, 2014 at 11 am in the  
Canadian Reformed Church building of Neerlandia.

Reverend J. Louwerse officiating.
Please join us afterwards for a light lunch.

1954 ~ April 27 ~ 2014

With thankfulness to our Heavenly Father, we look forward 
to celebrating, D.V. the 60th Wedding Anniversary of our dear 

parents, grandparents and great-grandparents

LOUIS and TENA DYKSTRA (nee Douma)
We pray that the Lord will continue to bless them always.

Barrhead, AB: Janna and Rieks Devink
  Tania and Dirk Barendregt
   Maddisyn, Ava, Judah
  Leanne and Darryl VanDasselaar
   Chloe, Easten, Taryn
  Louise and Albert-jan Steenbergen
  Rick and Stephanie DeVink
   Blake, Cohen
  Adrian and Stephanie DeVink
Barrhead, AB: John† and Yvonne Dykstra
Waco, Texas:  Colleen and Adrian Harthoorn
   Ethan, Braeden, Naleah, Mckenna
  Curtis and Shelley Dykstra
   Reid, Kaiya
Barrhead, AB:  Kevin Dykstra
Edmonton, AB:  Jerry and Sandra Dykstra
  Shawn and Darlene Dykstra
   Shaelynn, Levi
  Miranda and Tom VanOrizande
   Elianna, Kayden, Gradey
Taber, AB: Louis and Bonita Dykstra
  Alexander, Lucas
Edmonton, AB: Gail and Jeff Huber
  Jon and Candace, Kaylie, Marissa
Ft. Saskatchewan, AB: Darren Dykstra and Candace Letondre

Mailing address: 5428 55 Street, Barrhead, AB T7N 1E2

60TH WEDDING ANNIVERSARY
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The Board of the Canadian Reformed School 
Society of Abbotsford, B.C. operating

 John Calvin School invites applications to fill

 PRIMARY TEACHING VACANCIES
 for the 2014/15 school year, and

A PART-TIME MUSIC/BAND TEACHER
 for the intermediate grades (approximately 8 hrs./wk.)

Successful applicants must:
• be a communicant member of a Canadian Reformed Church 

or a sister church;
• be committed to Reformed Christian education
• be able to obtain B.C. certification
• be able to commence duties as of September 1, 2014;
• furnish two professional references;
• furnish a character reference from the applicant=s pastor;

Applicants with French proficiency would be an asset. 
For information contact the principal, 

Mr. P.H.Torenvliet
604-823-6814 (school); 604-854-5851 (home)  

604-823-6791 (fax); principal@jcss.ca   
Send résumés and applications to the Board: 

Email: office@jcss.ca
Mail: c/o John Calvin School

4268 Stewart Road, Chilliwack, BC  V2R 5G2

The board for the Tyndale 
Christian School Society 

of Calgary invites applications 
for the following positions

FULL-TIME PRIMARY and 
 SECONDARY GRADES TEACHER

Tyndale Christian School is a Reformed K-12 school with 
an enrollment of 83 students. We offer a supportive school 

community, enthusiastic volunteer base, and competitive wages 
and benefits. We are seeking energetic individuals who are 

committed to the Reformed Faith and to Christian education. 
We are specifically looking for a high school teacher (all 

disciplines considered) as well as a teacher for a combined 
grade 1/2 class. A Bachelor of Education is a requirement for 

these positions.
If you would like further information about the opportunities, 

school operations, or living in the beautiful Calgary area;  
please contact the board chairman:

Mr. Bart Ludwig
Home: 403-936-8616; bart.ludwig@gmail.com

Or the principal: Mr. Ed Hoogerdyk
Home: 403-285-4680; ed.hoogerdyk@gmail.com

Applications can be sent to:
 Joey Schouten, Secretary of the Board

933 West Chestermere Drive, Chestermere, AB T1X 1B7
schoutenjoe@gmail.com

TEACHING POSITIONS

Dufferin Christian School
Carman, MB, Canada

“for living a life of Christian discipleship in contemporary society”

DCS, a K – 12 school in the tradition of the Reformed faith,
 invites applications for openings in

 HIGH SCHOOL 
(History/Geography an asset)

and

 PRIMARY/ELEMENTARY
Duties to commence August 1, 2014

 DCS is located 45 minutes southwest of Winnipeg, MB, Canada
 and offers a highly supportive community, attractive facilities,

 competitive wages and a friendly atmosphere.  

Applicants must be able to obtain a 
Manitoba Professional Teacher’s Certificate 

and be committed to the school’s mission statement. 

 Applications should be sent to 
Dufferin Christian School 

Box 1450, Carman, MB, Canada  R0G 0J0
 Attention: Mr. Peter Linde 

boardsecretary@dufferinchristian.ca

For more information, please contact the Principal: 
Mr. Len Lodder 

principal@dufferinchristian.ca, 1-204-745-2278
 or check out our website www.dufferinchristian.ca

The Albany Free Reformed Church 
Education Association (Inc.)

JOHN CALVIN SCHOOL
has a teaching vacancy

LOWER PRIMARY (FULL-TIME)
Commencing January 2015 (or July 2014)

Albany is a town of approx 40k people situated in the  
southwest corner of Australia. We have a K-10 school 

 with approx 250 students.
Applicants will have appropriate academic and personal 

qualifications for teaching in the primary school. They will be 
members of one of the Free Reformed Churches of Australia or 
their sister churches. They will have a keen desire to serve the 

cause of Reformed Education. Completion of the  
Reformed Education Diploma Course (or similar) will be 

considered favourably. 
Eligiblity for membership of the Teacher Registration Board of 

Western Australia will be required.

Information regarding the criteria for this position and an 
application form can be obtained from the Principal: 

P. Witten
phone: 011 61 8 9841 3840, or email: pwitten@jcsa.wa.edu.au

John Calvin School Albany
9 Beaufort Road, Albany, Western Australia 6330
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TEACHING POSITIONS

FOR THE 2014-2015 SCHOOL YEAR
With exciting changes just over the horizon as plans are under 

way for a new building on our Millgrove property, The Canadian 
Reformed School Society of Flamborough, Inc. is 

searching for a

TEACHING PRINCIPAL
 to lead our team of teachers and volunteers in the education of 
our Covenant children. Known for its supportive and engaged 

community, where parents, grandparents and all members of the 
Waterdown, Dundas and Flamborough area collaborate in the 

elementary school education of our children, we believe this may 
be the place for you.

Qualified persons are asked to send their letter of application 
and résumé to the address below.  Interested applicants are 

encouraged to apply.
For further information, please contact:

Chairman of the Board: Mr. Job Schenkel
Home phone: 905-690-4345

Email: job@selectstonesupply.com
497 Millgrove Sideroad, PO Box #2, Millgrove, ON  L0R 1V0

Phone: 905-689-3191, Fax: 905-689-0191
Email address: covenantchristianschool@bellnet.ca

Cornerstone Christian School,  
located in beautiful Lynden, Washington seeks candidates 

to fill two openings for the 2014-15 school year:

ONE FULL TIME TEACHER
 at the mid-elementary level

ONE FULL OR PART TIME TEACHER 
at the high school level 

(we have flexibility with subject areas, but greater need in the Arts)

Our school has approximately 120 students in grades 1-12, 
thirteen full or part time teachers, excellent staff relations,  

a beautiful and functional facility, and a  
high level of community support. 

Lynden is a wonderful setting with a thriving church and school 
community, located just twenty minutes from the Fraser Valley in 
B.C., and is close to local community and technical colleges and a 

public university. 
Interested parties who are committed to serving in the field 

of Reformed Christian Education and who submit to Scripture 
as confessed in the Three Forms of Unity are encouraged to 

contact either the School Principal, Mr. Darryn Kleyn 
(e: dkleyn@cornerstoneschool.us, p: 360.318-0663) 

or the Education Committee Chairman, Mr. Bob Lodder 
e: blodder@trivan.com, p: 360.319.1320

Completed applications including a résumé summarizing 
education, contact information for four references, and a 

statement of educational philosophy, can be sent electronically to 
either of the above email addresses, or via mail to:

Attn: Mr. Darryn Kleyn (Principal)
Cornerstone Christian School

8872 Northwood Road, Lynden, WA 98264

HERITAGE CHRISTIAN SCHOOL
Behold, children are a heritage from the Lord. Ps.alm 127:3

The Board of Directors of the  
Niagara Reformed Christian Education Association,  

which operates Heritage Christian School, invites applications for 
the position of

PRINCIPAL  
commencing the 2015/2016 academic year. 

Due to the pending retirement of our current Principal, Heritage 
Christian School seeks a candidate who will continue to lead 

the school community in its mission of nurturing, educating and 
inspiring students to grow in serving God according to His Word, 
able and willing to employ all God-given talents to the honour of 

God and for the well-being of fellow creatures, in every area of life 
in which one is placed by God.

Presently the Principal oversees the day to day operation of 
Heritage Christian School. He leads an administrative team which 

includes the Elementary Vice-Principal and Secondary Vice-Principal, 
supervising and managing faculty in the teaching and administration 

of all aspects of the education program.  He also operates as 
Executive Officer reporting directly to the Board of Directors.
We seek an experienced leader and administrator who will 

welcome the challenges of new responsibilities and who desires 
to work effectively as part of an administrative team. Based on 

the strengths of the successful applicant, the Board of Directors 
intends to review the current administration structure and 
consider making modifications accordingly.  Preference will 

be given to those with administrative experience, have, or are 
working towards, an advanced degree in school administration and 

have a minimum of five years of teaching experience.  
A professional working relationship with the Board will be 
required to help promote financial stewardship and school 

governance and strategic thinking. The successful candidate will 
be an ambassador in implementing the schools foundational 

statements, goals, and objectives. 
Heritage Christian School serves a K – 12 student body of 

approximately 630 students. We are blessed with a cohesive, 
professional faculty and staff of some 60 persons and operate in 

beautiful, modern facilities in a small town setting located in the heart 
of the Niagara Peninsula. We are blessed with a strong covenant 

community serving the families of our supporting churches, the Free 
Reformed and United Reformed Churches, as well as the extended 

conservative Reformed community. For a more detailed school 
profile please visit our website at www.hcsjordan.ca.

Qualified applicants, who seek to serve Jesus Christ in the area of 
Christian education, and who submit to Holy Scripture as interpreted 

by the Reformed confessions, are encouraged to apply.

Please include the following with your application:
a professional résumé; a statement of your philosophy of 

education; a statement of faith; references, professional and 
personal, including one from your current pastor.  
Please forward inquiries and/or applications to:

Mr. Gerard Schouwenaar, Chair, Board of Directors
Heritage Christian School, 2850 Fourth Avenue, Box 400, 

Jordan Station, Ontario, Canada L0R 1S0; Phone (905) 562-7303, 
Fax (905) 562-0020; Email: heritage@hcsjordan.ca
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TEACHING POSITIONS The Board of the Canadian Reformed School 
Society of Abbotsford, B.C. operating the

 John Calvin School  
invites applications for the position of

PRINCIPAL
commencing the 2015/2016 academic year.

Due to the pending retirement of our current principal,  
John Calvin School seeks a principal who will continue to lead our 

school community and pursue our mission of “assisting parents 
to educate their children to develop their talents and potential to 
acquire the knowledge, skills and attitudes for a life of responsible 

stewardship in God’s kingdom.”  John Calvin School currently 
serves a K-7 student body of approximately 220, with a full and 

part time staff of 24 as well as additional parent volunteers.

The ideal candidate:
• is a communicate member of a Canadian/American Reformed 

Church, United Reformed Church or another sister church
• has or is able to obtain certification from the B.C. College of 

Teachers
• is able to commence duties as of September 1, 2015
• will have previous experience as a school administrator or  

will be an experienced teacher with the desire to be in a 
leadership role

Your application will include:
• a cover letter and professional resume
• statement of your philosophy of education
• two professional references
• a character reference from your pastor

For more information or to submit your application,  
please contact:

Mr. Alex Meerstra, Vice Chair, School Board
1-604-557-3207, a.meerstra@jcss.ca

4268 Stewart Road, Chilliwack, BC  V2R 5G2
For more information about our school please visit www.jcss.ca

Eben-Ezer Christian School in Chatham, Ontario invites 
applications for

FULL TIME TEACHERS – PRINCIPAL
for the 2014/2015 school year 

Eben-Ezer School has an enrollment of approximately 40 
students, from K-8 in a multiple grade setting.  It is located in a 
smaller community within an hour commute of larger centres.  
Our school is a small-knit community with excellent working 

relationships with board, staff, principal and society. If you have a 
desire in educating covenant children and supporting our school 
you are encouraged to apply. Qualified individuals are asked to 

submit their résumé, including a statement of faith and education 
along with references.  

If you would like further information about school operations and 
opportunities, please contact:  

Principal: Lisa DeBoer 
(school) 519-354-1142; lisadeboer7@gmail.com or

Ed Committee: Janice Vanderveen 
519-692-4591; sjvanderveen83@gmail.com

Mailing address: 30634 Brick Road, Thamesville, ON  N0P 2K0

The Board of Credo Christian School in Woodbridge, 
Ontario invites applications for a

GRADE 7/8 TEACHER
commencing September 2014

 Aspirations to assume the role of Principal, either immediately 
or in the future, would be an asset but is not required. 

Credo offers grades K-8, with an enrolment of approximately 50 
students, serving the congregations of Brampton and Toronto. 
The school is blessed with exceptional community involvement 

which enhances the academic, musical and athletic programs that 
we are able to offer. Our students consistently meet with success 

and are taught to take up their calling as covenant children of 
the Lord. If you are interested in working in a collaborative 

environment and in helping us maintain high standards we would 
love to hear from you.

For more information please contact the
Principal, Miss B. Maat

School: 905-851-1620, Home: 905-453-7480
E-mail: lpmaat@idirect.com

Letters of application stating qualifications, experience and 
references, as well as a personal statement of philosophy of 

Christian education should be sent to:
Ross DenBroeder, Chairman, Education Committee

256 McConvey Drive, Richmond Hill, ON  L4C 3K2
e-mail: r_b.denbroeder@sympatico.ca

EMMANUEL CHRISTIAN HIGH SCHOOL
Located in Fergus, ON

invites applications for possible position(s):

HIGH SCHOOL TEACHER
Preferences will be given to applicants with qualifications in the 

following areas:
French/Physical Education

for the 2014/15 school year.  
Emmanuel has a student body of 178 students in grades 9 

through 12.  It is located in a picturesque southern Ontario town.  
Our school has excellent working relationships with board, staff, 

principal and society.
Qualified individuals who seek to serve in the field of 

Reformed Education, and who submit themselves to Scripture 
as summarized in the Reformed Confessions, are heartily 

encouraged to submit an application, including a philosophy of 
education and references. 

Additional information can be obtained by contacting the 
principal:

Mr. Henk Nobel
519-843-3029 (work), 519-843-1790 (home)

hnobel@echs.ca (e-mail)

Applications to be addressed to:
Emmanuel Christian High School

c/o Education Committee
RR 3, Garafraxa Street, Fergus, ON  N1M 2W4
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COALDALE CHRISTIAN SCHOOL
invites immediate applications for:

ELEMENTARY TEACHERS

Our School
• Sunny Coaldale, AB is considered the “Gem of the West.” 

Only minutes to Lethbridge, 1 hour from the Rocky 
Mountains and 1 hour from the US border.

• Student body has increased to 161 offering K to 12.
• Dedicated and supportive Board and membership
• Currently 10 committed full time staff as well as aids and 

numerous volunteers
• Recently renovated and expanded school building with plans 

for another expansion and new gym 
• We anticipate significant growth in the near future resulting 

in an increased number of elementary classes.
Qualifications
• Bachelor of Education degree 
• Able to teach a variety of subjects and/or grade levels
• A positive, enthusiastic, and dedicated individual who wants 

to share their gifts by teaching God’s covenant children in a 
Reformed School.

Contact Us
• Submit a resume, a statement of your philosophy of education, 

a statement of faith, and references to our Board Chairman.
• Mr. Stuart Boeve, Board Chairman 1-403-223-4916, 

sdboeve@shockware.com
 Coaldale Christian School  

2008-8 Street, Coaldale, AB T1M 1L1
• Mr. Joop Harthoorn, Principal  

1-403-345-4891, jjharthoorn@hotmail.com
• Website: www.coaldalechristianschool.com 

	  

TEACHING POSITIONS

Covenant Canadian Reformed School
In Neerlandia, AB, is inviting applications for

ELEMENTARY and HIGHSCHOOL TEACHERS
We are a K-12 school with a current enrollment of 221.

CCRS is located near the small rural town of Neerlandia,
20 minutes from Barrhead and 1.5 hour northwest of Edmonton.

We have a very supportive membership
and offer a generous salary and benefit package.

For more information, please contact the principal
Mr. James Meinen

780-674-4774 (school) or 780-674-3145 (home)
principal@covenantschool.ca

Website: www.covenantschool.ca

Please send your application to:
Email: deruiter@xplornet.ca

Mail: CCRS School Board
Attention: Joanne DeRuiter, Corresponding Secretary

Box 67, Neerlandia, AB, T0G 1R0

HERITAGE CHRISTIAN SCHOOL
invites applications for the following teaching  
positions for the 2014/2015 academic year 

FRENCH 7 – 12
HCS
• in the heart of Ontario’s beautiful Niagara Peninsula
• a student body of 625 students from K to 12
• a dedicated and supportive Reformed Christian community
• a cohesive, professional faculty and staff of  60 persons
• beautiful, modern facilities, recently expanded and renovated
We seek 
• Qualified applicants who seek to serve Jesus Christ in the area 

of Christian education and who submit to Holy Scripture as 
confessed in the Reformed creeds

• Committed professionals who positively lead students to a life 
of dedicated service to our Lord

• Enthusiastic, dedicated rookies or seasoned veterans looking for 
a positive change

How to join us
• Submit a résumé, with a statement of your philosophy of 

education, a statement of faith, and references, including one 
from your current pastor

Please forward inquiries and/or applications to:
Mr. A. Ben Harsevoort, Principal

Heritage Christian School
2850 Fourth Avenue, Box 400

Jordan Station, Ontario, Canada L0R 1S0
Phone: 905-562-7303, Fax: 905-562-0020

Email: principal@hcsjordan.ca, website:www.hcsjordan.ca
Behold, children are a heritage from the Lord. Psalm 127:3

Guido de Brès Christian High School
Hamilton, Ontario

Invites applications for 
POSSIBLE OPENINGS
 in the coming school year.  

Full-time and part-time will be considered. Courses may include 
Religious Studies, History, Geography, Mathematics, Science, 
and English.  Applicants must be members of the Canadian 

Reformed or United Reformed Churches.  All positions would 
commence September 1, 2014.

For further information, please contact the principal, 
Mr. R. Vanoostveen at school.

Telephone: 905-574-4011, fax: 905-574-8662
E-mail: principal@guidodebres.org

Letters of application should include university and teaching 
qualifications, two letters of reference, a statement about your 
view of Christian education, and a recommendation from your 

church council or consistory. 
 Mail to: Education Committee

Guido de Brès Christian High School
420 Crerar Drive, Hamilton, ON   L9A 5K3



March 28, 2014 165

TEACHING POSITIONS

The board of Providence Reformed Collegiate invites application 
for the position of 

PRINCIPAL
We are seeking an individual with a strong vision of Reformed 

Covenantal Education to assume the leadership of the school and 
its educational program beginning August 1, 2014.  

Our ideal candidate is an experienced administrator, or 
motivated individual with gifts and aspirations in leadership.   

The candidate is also someone who is passionate about teaching, 
and who is able to foster and maintain positive relationships with 
fellow staff members, students, parents and board, stimulating a 

Christ centered environment of learning.

The Board also invites application for possible position(s) for the 
2014-2015 school year for:

HIGH SCHOOL TEACHER(S) and  
EDUCATIONAL ASSISTANT 

Part time and full time applicants will be considered.  We 
especially encourage those with strengths in Math and Science to 

prayerfully consider submitting an application. 
  PRC has been blessed with strong administrative leadership 
since its inception in 1998, and is a vibrant, growing school 

community currently blessed with 111 students in grades 9-12. 
PRC enjoys enthusiastic support and involvement from the 

church communities it serves, and benefits from exceptional 
board, staff and society relations. The school is located a few 

minutes west of London in a recently built facility.

Qualified individuals who seek to serve in the field of Reformed 
Christian Education, and who submit to Scripture as summarized 

by the Reformed Confessions are encouraged to submit a 
resume, a statement of faith, a statement of their philosophy of 

education, and letters of reference
 (including one from your church consistory) to 

Providence Reformed Collegiate
P.O. Box 114, 93 Queen Street, Komoka, ON  N0L 1R0

For more information about these positions or operation of the 
school, please contact the Principal, 
Mr. Chris deBoer at 519-471-0661 

or e-mail principal@providencereformedcollegiate.ca

	  
The Maranatha Canadian Reformed School Society Inc.

of Fergus and District 
invites applications for:

KINDERGARTEN/GRADE 1 TEACHER
Due to increased enrolment we are in need of a primary 

teacher. There are two possibilities: either a 45% position in 
Kindergarten, or a 100% Grade 1 position. Interested applicants 

should include a résumé, a philosophy of reformed education, and 
a statement of faith.

For more information or to apply,  
please use one of the means below.

Mr. R. Hoeksema, principal
519-843-3029 (work); 519-787-1955 (home)

principal@mcsfergus.ca
Mr. K. Vanderzwaag, Education Committee Chair

519-787-2823 (home)
Applications to be addressed to:
Maranatha Christian School

c/o Education Committee
8037 Wellington Road 19, Fergus, ON  N1M 2W4

or by fax: 519-843-4711

Owen Sound Canadian Reformed School 
invites applications for the 2014/2015 school year 

for the positions of

TEACHING PRINCIPAL and ELEMENTARY TEACHER
Owen Sound Canadian Reformed School offers grades 
1-8 with an enrollment of approximately 32 students.

Applications submitted should include a Resume,  
Statement of Faith and References.

To submit an application or for further information about this 
opportunity, school operations or about the surrounding area of 

Owen Sound please contact:

Mr. Calvin Kapteyn, Board Chairman at 
chair.oscrs@gmail.com or home: 519-935-2471

operating Covenant Christian School, is inviting applications 
from qualified individuals for the following position:

GRADE 1/2 TEACHER
EDUCATIONAL ASSISTANT

The successful applicant would begin teaching in the  
2014/2015 school year. Applicants must be members in 

 good standing of a Canadian Reformed Church,  
United Reformed Church, or a sister church.

What we offer:
• Positive Christian work environment
• Well-maintained building with gym
• Student population of approximately 110, grades K-8
• Supportive school community with excellent volunteer base
• Competitive salary (we follow the salary grid of the League of 

Canadian Reformed School Societies)

For more information please contact the Principal:
Mr. Shawn Wolski at 519-203-0266

or email: ccslondon@rogers.com

Letters of application (including Statement of Faith  
and Philosophy of Reformed Education) 

may be sent to:
Mrs. Amy Oosterhof, Secretary of the Education Committee

554 Head Street N, Strathroy, ON  N7G 2K2
Telephone: 519-245-5218, email: kaoosterhof@gmail.com



March 28, 2014166

 

Mark vander Velde
Sales Rep

Contact Info –
Office – 905-957-5000                      Toll Free – 1-800-461-0493
Res – 905-386-7494                           markv@royallepage.ca

2005 and 2006 Royal lepage NiagaRa Real 
estate CeNtRe iNC. BRokeRage

www.markv.ca

Prompt and Professional Real Estate 
servicing the Niagara Region and 

Haldimand County

Bus:  905-957-5000
Fax:  905-957-1085
Cell: 905-973-3198

Presented to 
the top 10%
residential 
sales reps in 
Niagara

Peter
Buitenwerf

Sales Representative

Serving 
Smithville,

 Dunnville and
surrounding area

for 25 years

1-800-461-0493
Email: peterb@royallepage.ca

Website: peterb.ca

2005 2006 2007 2008

2009 2010 2011 2012

• R.R.S.P.s / R.R.I.F.s / G.I.C.s

• Mutual Funds / Term Deposits

• Insurance (Life, Disability, Critical Illness, Long-Term Care, Group)
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• Registered Disability Savings Plans (RDSPs)

• Registered Education Savings Plans (RESPs)

• Tax Free Savings Accounts

• Financial / Estate / Succession Planning

• Retiring Allowances / Severances

• Health Plans and Travel Insurance

Financial Planning Professionals

59 Kirby Avenue, Suite 1, Dundas, Ontario  L9H 6P3

Phone: 905-628-9666 • Fax: 905-628-1035 • Toll Free: 1-866-856-5910
Email: rvanandel@ipcc.org • derek.lanting@ipcc.org

MEMBER OF IPC FINANCIAL NETWORK INC.
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   Subscribe to

www.clarionmagazine.ca

ROOM FOR RENT 
in London for Christian Male 

In furnished basement apartment with separate entrance. 
Near stores, restaurants, library, park etc. 

Bus routes (including to UWO & Fanshawe) at the door. 
Includes utilities, internet access and all appliances. 

Phone (519) 474-0554 or ktemple27@hotmail.com 
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A Caring, Christian Environment

Mount Nemo 
ChristiaN NursiNg hoMe

For more information and resident application 
please contact us at 905.335.3636

www.mountnemochristiannh.on.ca 
4486 Guelph Line, Burlington, Ontario

Some books for OFFICE-BEARERS & others

The Glorious Work of Home Visits  P.G. Feenstra, purpose, 
character, benefits, preparing for, themes, history, etc. $5.95
Deacons Go Visiting  W. Huizenga, C. VanDam, implications for 
today, task, guidelines for visits to needy & others, $12.85 
From House to House  articles & helps for elders, K. Jonker,  W. 
Huizenga, C. vanderLeest, “how to,” practical tips, blessings, listening, 
pray, be counsellors, sample questions, etc. $12.85 
The Elder  today’s ministry rooted in all of Scripture, C. VanDam, task 
& qulifications, shepherding, blessings, no women elders, etc. $21.90

Bethel Books  519 351 4290 Free catalogues
Jerry Tillema, 274 McNaughton Ave. East, Chatham, ON  N7L 2G8

Traveling to the Fraser Valley?
Looking for a place to stay?

LOOK NO FURTHER!
Book your own private suite in Abbotsford!

Complete with separate entry, one bedroom, 4 pc bathroom, 
full kitchen, and a large living area. Free WiFi included.

Rent by the day, the week, or the month.

For further details contact 
Harry de Boer 

at deboersh@gmail.com or phone: 604-217-7050

A Tradition of Trust
and Experience

Call today for all your listing and buying needs

Office: 289-434-0481
Office: 905-548-7687
Cell: 905-531-0093

www.johnmeerveld.com
Email: meerveld@cogeco.ca

Serving the Niagara, Grimsby, Hamilton, Burlington, Waterdown  
and Flamborough areas

John Meerveld 
Broker 

Office: 289-434-0481 
Office: 905-548-7687 
Cell: 905-531-0093 

www.johnmeerveld.com 
Servicing the Niagara, Beamsville, Grimsby, Hamilton, Burlington,  

Waterdown and Flambrough areas 

“A Tradition of Trust 
and Experience ” 

Call today for all your listing and buying needs 

John Meerveld 
Broker 

Office: 289-434-0481 
Office: 905-548-7687 
Cell: 905-531-0093 

www.johnmeerveld.com 
Servicing the Niagara, Beamsville, Grimsby, Hamilton, Burlington,  

Waterdown and Flambrough areas 

“A Tradition of Trust 
and Experience ” 

Call today for all your listing and buying needs 

John Meerveld
Broker
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Dairy farmer in Watford Ontario is looking for a 

FULL TIME HERDSMAN 
with strong interest in the dairy industry. 

Call or email Henk at 519-280-4653 or hdejongdairyfarm@gmail.
com for more information.

 

Serving Families  
Protecting Loved Ones 

Dignity, Respect and Caring for each member                  
of your family and loved ones. 

We understand your needs and we will                                    
honour your traditions and values. 

Richard Kobes 
Pre-Need Funeral & Cemetery Consultant 
richard.kobes@dignitymemorial.com 

cell  604.378.9122    

SERVING THE FRASER VALLEY AND SURROUNDING AREAS 

Woodlawn Mt. Cheam 
Funeral Home 

45865 Hocking Ave. 
Chilliwack, BC V2P 1B5 

604.793.4555 
www.woodlawn-mtcheam.ca 

Henderson’s Chilliwack 
Funeral Home 

45901 Victoria Avenue 
Chilliwack, BC V2P 2S9 

604.792.1344 
www.hendersonsfunerals.com 

Sales Representative
Anita Van Rootselaar

Direct: 519 831 2144

The keys to your home

O�ce: 519 836 6365
Fax: 519 836 7975

238 Speedvale Ave. W.
Guelph ON N1H 1C4

Real Estate Centre Inc. Brokerage 
Independently owned and operated

Your gateway to the Guelph, Cambridge, and K/W areas.

anita@KristinandAnita.ca

PROVIDENCE ORTHODOX  
PRESBYTERIAN CHURCH

 in Bradenton, Florida invites visitors in the area  
to worship with us. 

Services are at 11:00 am & 6:00 pm. Sunday School at 9:30.
Church address: 4455 30th Street East, Bradenton, FL 34203

 Pastor David Smiley
Phone: 941-301-9403, Website: www.providence-opc.org

Christian Association

Bethesda Christian Association is currently accepting applications  
for the position of

EXECUTIVE DIRECTOR

The successful applicant will assume leadership responsibility 
for Bethesda’s faith-based ministry of supporting individuals 
with developmental disabilities and their families in communities 
throughout British Columbia, Canada. 

Candidates will have relevant credentials and will have the 
Christian perspective, vision, flexibility and commitment to 
excellence which complement proven management knowledge 
and experience in the social service field. University Masters 
Degree or course work of appropriate academic standing is 
required. Five or more years of experience in a non-profit/
charitable Christian organization is an asset.

Please see the full advertisement at www.BethesdaBC.com and 
apply in writing by April 30, 2014, with a letter outlining your 
personal vision for leadership, accompanied by a resume together 
with a minimum of three references. 

Send to: 
Sylvia Terpstra, Board of Directors

Bethesda Christian Association
105, 2975 Gladwin Road, Abbotsford, BC  V2T 5T4 

E-mail: EDSearch@BethesdaBC.com
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