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EDITORIAL

Every Lord’s Day we have the opportunity and priv-
ilege to celebrate the resurrection of our Saviour. The 
first day of the week is the day Christ rose from the dead 
(Matt 28:1)! The resurrection was a decisive factor when 
the Holy Spirit guided the early Christians to transi-
tion from honouring the Sabbath on the seventh day to 
worshipping the Lord on the first day of the week. The 
resurrection made it the day of the Lord, that is, the 
day that belonged to the Lord and was therefore to be 
used for holy worship. The resurrection also made it a 
festive day! It was a day of great joy for at least three 
interrelated reasons: because of the resurrection we as 
believers can share in Christ’s righteousness, can ex-
perience a resurrection to new life, and can anticipate 
our own bodily resurrection.

“Raised to life for our justification”
These words from Romans 4:25 highlight an im-

portant fruit of Christ’s resurrection. The complete verse 
reads: “He was delivered over to death for our sins and 
was raised to life for our justification” (Rom 4:25). There 
are especially two things to notice so that our joy in the 
resurrection may be full. First, consider how the passive 
is used in the passage just quoted: “was delivered” and 
“was raised.” Although the Son of God came willingly 
to save us (Heb 10:9), the Father delivered Christ up to 
death to pay for our sins (John 3:16; Rom 8:32). For that 
matter the Spirit was also engaged. He enabled Christ 
(Matt 3:16). In other words, the triune God was involved 
in Christ’s coming, and the same can be said of his resur-
rection. The Father raised the Son (Acts 5:30; Gal 1:1), 
but the Son himself rose from the dead (John 10:17-18) 
and the Spirit was involved as well (Rom 8:11). The work 
of Christ in his death and resurrection can never be iso-

lated from the work of the Father and the Spirit. God in 
three persons active for our salvation!

Second, although Christ’s death satisfied God’s wrath 
and judgment for sin (Rom 3:25; 1 John 2:2), Christ’s 
resurrection was needed for our justification. The resur-
rection showed that the Father had accepted Christ’s 
death on the cross as satisfying his justice for sins com-
mitted. As we read in 1 Corinthians 15:7, “If Christ has 
not been raised, your faith is futile; you are still in your 
sins.” Furthermore, only as resurrected Lord could our 
Saviour continue to apply the fruit of his sacrifice. As 
risen Lord, Christ ascended into heaven, entered the Most 
Holy Place “by his own blood” (Heb 9:12), and there he 
continues his work on our behalf, interceding with the 
Father as our only high priest (Rom 8:34; Heb 4:14).

Much reason for resurrection joy! We are right with 
God. Our sins have been forgiven and Christ’s resurrec-
tion is proof of that! We have a living Saviour, a real 
human like one of us, who intercedes for us at the Fath-
er’s right hand, knowing exactly what we need. But the 
resurrection event has even more significance. Because 
of his resurrection, Christ also raises us up to a new life.

A resurrection to new life
As believers we can never regard Christ’s resurrec-

tion as spectators. After all, we may share in his death 
and also in his resurrection (Rom 6:1-11)! As believ-
ers and therefore as those having the Spirit, we are “in 
Christ” and share his anointing so that the apostle and 
every true Christian can say: “I no longer live, but Christ 
lives in me” (Gal 2:20). He has raised us up to a new life 
so that we are a new creation. As God’s Word tells us: 
“if anyone is in Christ, he is a new creation; the old has 
gone, the new has come” (2 Cor 5:17). 

Christ’s resurrection was needed  
for our justification
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All of this has enormous consequences. Christ’s resurrection is 
an event in the past, but it must daily impact our lives for we were 
united with him in his resurrection (Rom 6:4-5). That means that 
we must daily be raised to a new life. Daily we need to say “no” to 
sin and our sinful selves and affirm our bond to Christ and experi-
ence the new life in him. It must be evident that Christ has made 
us a new creation, even though we are still living in the body of 
the old creation. We must, as the Apostle Paul put it, “know Christ 
and the power of his resurrection” (Phil 3:10).
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can share in Christ’s righteousness, can experience a resurrec-
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That sets off a struggle in life for we daily need to as-
sert our identity as a new creation and experience Christ’s 
life working in us. The Apostle enjoins us that if we have 
been raised with Christ “set your hearts on the things 
above, where Christ is seated at the right hand of God” 
(Col 3:1). Our life as believers, energized by the Spirit of 
the risen Christ, has a completely different focus from 
those who do not believe. As those who share in Christ 
we may know that “our citizenship is in heaven. And we 
eagerly await a Saviour from there, the Lord Jesus Christ, 
who, by the power that enables him to bring everything 
under his control, will transform our lowly bodies so that 
they will be like his glorious body” (Phil 3:20-21). That 
prospect gives a joy that cannot be extinguished by the 
momentary trials of our present life.

Our own bodily resurrection
“We do not lose heart. Though outwardly we are 

wasting away, yet inwardly we are being renewed day by 
day. For our light and momentary troubles are achieving 
for us an eternal glory that far outweighs them all. So we 
fix our eyes not on what is seen, but on what is unseen. 
For what is seen is temporary, but what is unseen is eter-
nal” (2 Cor 4:16-18).

As the reality of Christ’s resurrection impacts our 
life, our current earthly existence is put in the correct 
biblical perspective. The life with Christ which begins 
here is a life that can never be interrupted. Our Saviour 
said: “I am the resurrection and the life. He who believes 
in me will live, even though he dies; and whoever lives 
and believes in me will never die” (John 10:25-26). Noth-
ing can separate the believer from Christ. On dying in 
the body, he or she is with Christ (Phil 1:23-24).

The benefits of Christ’s resurrection however go 
much further than being with Christ in glory as the body 
is placed in the grave. We are not meant to be with Christ 
without the body and only as soul. For when Christ 
makes us a new creation, he will finish the work he start-
ed. That will include a new body. He comes to make all 
things new, including our body! Our flesh will be raised 
incorruptible, a new creation. Or, if we are still living, 
we will be changed in the twinkling of an eye (1 Cor 

15:51-53). Our being a new creation today is but a small 
beginning of the new life to come. The price for sin has 
been paid and the new creation will come. New bodies on 
a new earth!

That will surely happen, for Christ’s resurrection is 
the first of many resurrections! When Scripture speaks 
of the resurrection of Christ, then it calls Christ “the first 
fruits” of those who are to be made alive (1 Cor 15:23). 
More will therefore follow. More graves will be broken 
open. First fruits – that speaks of sowing and harvest. 
By a true faith we know that a funeral of a believer is a 
sowing of the body as a seed, for the day of harvest – the 
day of resurrection!

And so when there is a funeral, we sow the bodies of 
our beloved, whom the Lord calls to himself. We sow the 
body in quiet triumph. We do not cremate or burn it. A 
practice like cremation does not testify of the hope that 
is in us. We do not seek the destruction of the body, but 
we sow it for the day of harvest, the day of resurrection 
(1 Cor 15:42-44)! And therefore at a Christian funeral, it 
is even possible to sing jubilant praises to God because of 
the reality of his promises. They are a sure guarantee of 
our own blessed resurrection!

What reason for joy and worship, every Lord’s Day 
again! What a privilege to begin each week with cele-
brating the day of his resurrection! It puts all of life in 
focus. Christ has taken the curse of death away. He es-
tablished peace with God and now nothing can undo his 
work of the new creation. The small, but real beginning 
as a new creation which believers may now have, will 
find fulfilment in the new world in new bodies someday, 
with no more tears or sorrows (Rev 21:4). There we can 
serve him in the body on the new earth to enjoy his fa-
vour forever! As a well-known hymn puts it: “Christ has 
risen! Hallelujah! He is our victorious head!” C
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On the night of the last supper 
Thomas refused to accept Christ’s 
words about his resurrection. Our 
Saviour had comforted his disciples, 
“In my Father’s house are many 
rooms. . . I am going there to prepare 
a place for you. . . . I will come back 
and take you to be with me.” Thomas 
had replied, “Lord, we do not know 
where you are going, so how can we 
know the way?” 

Do you see his problem? If death 
is the end for Christ, how will he 
know where Christ is going? Even 
though Christ told him on more than 
one occasion that he would arise 
from the grave, Thomas would not 
make the resurrection part of Christ’s 
redemptive work. In his mind, the 
grave would be a bottomless pit out 
of which Christ would never climb. 
That’s why he says on the Sunday fol-
lowing Easter, “Unless I see the nail 
marks in his hands, and put my fin-
ger where the nails were. . . I will not 
believe it.”

A week later, Christ appeared 
in their midst again. He addressed 
Thomas, “Put your finger here; see 
my hands. . . . Stop doubting and be-
lieve.” To that gracious and loving 
command Thomas answered, “My 
Lord and my God.” Thomas’ words 
are not blurted in surprise and dis-
belief. His confession is a cry of faith. 
He had eight days to mull over the 
witness of the other apostles, along 

with Christ’s past teaching. He knows 
what he’s saying and why he says it.

“My Lord:” that isn’t a new title 
for Christ. Before his death the dis-
ciples had called him “Lord.” Thom-
as himself had addressed Christ that 
way; he’d said, “Lord, we do not know 
where you are going.” Now that old 
name acquires a greater meaning in 
light of the resurrection. “My Lord,” 
says Thomas. He is acknowledging, 
“You have dominion over my life. 
You chose me and you bought me 
with your precious blood. Even this 
confession of mine is all your doing 
because no one can say that Jesus is 
‘Lord’ except by the Holy Spirit.”

Before seeing the Lord, Thomas 
had struggled with this confession 
because he saw his Master laid in the 
tomb. If death was victorious, how 
could Jesus be both Lord and God? 
If there is no resurrection, then he 
cannot be God, for with God nothing 
is impossible. 

And if he is not God, then he can 
no longer be Lord. But now in full as-
surance Thomas adds to his confes-
sion, “You are my God. In you I see 
the power of the living God. Now I 
understand what you meant when 
you said, ‘If you had known me, you 
would have known my Father also.’ 
You do not need to show me the Fath-
er because I see that the Father dwells 
in you and you in the Father.”  

“You are my Lord. You say to one, 
‘Go’ and he goes. You say to another, 
‘Come’ and he comes. Speak Lord, for 
your servant is listening. You are my 
God. In your victory over death I can 
clearly see that you are the Son of 
God. As my God you demand my un-
divided trust. As my God you are able 
to forgive my sins. As my God I must 
praise and glorify your great name.”

That Easter affirmation is the 
simplest yet highest expression about 
the truth of the gospel and the cer-
tainty of the resurrection. Christ’s 
appearance to Thomas and his con-
fession affects each one of us person-
ally. Upon that event our belief stands 
or falls. By drawing that confession 
from Thomas, Christ is displaying 
his concern for the church. How? 
The teaching of the apostles was to 
become the foundation of the church, 
and all its members had to proclaim 
not only the death of Christ but also 
his resurrection. We see through the 
eyes of the apostles, we hear with 
their ears, we feel with their hands, 
that Christ who was dead is now 
alive. Thomas’ confession was re-
corded for our sake. Those words are 
a mighty revelation that the Head of 
the church will gather us, his mem-
bers, in the unity of the true faith.

Thomas saw the living Lord and 
only then did he believe. For him, 
seeing was believing. And he was 
blessed, but Christ responds to him, 

MATTHEW 13:52
TREASURES, NEW & OLD

An Easter Confession:  
“My Lord and My God!”
"Thomas said to him, 'My Lord and my God.' " 
(John 20:28)
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CLIPPINGS ON POLITICS AND RELIGION

It is amazing and alarming, although not really sur-
prising, how anti-Christian activists try every which way 
to stop a Christian university from starting its own law 
school. At bottom, it is considered intolerable for a school 
to promote and defend a biblical understanding of mar-
riage. In the eyes of secularists, that should not be allowed.

Janet Buckingham, Associate Professor of Political 
Studies and History and Director of the Laurentian Leader-
ship Centre in Ottawa, has helpfully summarized the con-
flict and put it in focus. Her article, “What’s all the fuss 

about Trinity Western University?” published in The Cardus 
Daily on February 10, 2014 (http://www.cardus.ca/blog/) is 
worth reading. What follows is a shortened version. She 
begins by noting that a new campaign against the accredit-
ation of Trinity Western University’s (TWU’s) law school 
has started. TWU had prayerfully laid the ground work for 
this law school and done wide consultations.

Finally, in June 2012, we submitted our proposal to 
the BC Minister of Advanced Education and to the 
Federation of Law Societies of Canada. Because it is a 

The Opposition to
Trinity Western 
University’s Law School

 Cornelis Van Dam
Professor emeritus of 
Old Testament at the

 Canadian Reformed Theological 
Seminary in Hamilton, Ontario

 cvandam@canrc.org 

“Blessed are those who have not seen 
and yet have believed.” Blessed are 
those today who profess about Christ, 
“My Lord and My God” based on the 
confession of Thomas, preserved in 
the Scriptures. Without having seen 
Christ, we love him. Without hav-
ing touched him, we trust him. For 
us, hearing is believing. Faith comes 
from what is heard, and what is heard 
comes by the preaching of Christ. By 
the grace of God the resurrected Christ 

is proclaimed to us in the gathering of 
God’s people every Sunday again.

How much richer we are than 
Thomas! We can say “My Lord and 
My God” without having to put our 
finger in the scars of his hands. But 
we do not boast in ourselves, since it 
is the Spirit of the exalted Christ who 
works this confession in our hearts 
through the Word. If he is our Lord, 
let us obey his will. If he is our God, 
let us hallow his name. What our eyes 

have not seen, our ears have heard. 
Be assured that in hearing you are 
blessed, because if you hear (and be-
lieve) Christ now, you will see him 
later. You have his promise that you 
will see him coming on the clouds in 
glory. On that day the power of his 
resurrection will be visible to all. For 
the dead in Christ will rise first. Then 
we who are alive will be caught up 
together with them to meet the Lord 
in the air. C
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professional program, we require government approv-
al and that of the professional association.

A great deal of controversy arose over the proposal.
It’s all because the university has a community 

covenant. Some people hate the very idea of constraints 
on behaviour. But faculty, staff, and students agree 
to abide by its guidelines. Aside from encouraging a 
variety of positive behaviours such as love, joy, peace, 
wellness, and respect for others, we all agree to keep 
sexual intimacy for marriage. As in many evangelical 
Christian communities, marriage is defined as being 
between a man and a woman.

Trinity Western has faced opposition to approval of 
its professional programs in the past. In the mid1990s, 
the university brought a legal challenge to a negative 
decision on its education program. The Supreme Court 
of Canada ruled in our favour in 2001. It was that rul-
ing that led us to believe that we would be accredited 
when it came to a law school. Surely lawyers would 
recognize the ruling of the Supreme Court of Canada!

Both the BC Minister of Advanced Education and 
the Federation of Law Societies of Canada granted ap-
proval to the proposal in December 2013. After heat-
ed media debate, the Federation had set up a Special 
Advisory Committee just to deal with Trinity West-
ern’s Community Covenant. The special committee 
concluded that there is “no public interest reason to 
exclude future graduates of the program from law so-
ciety bar admission programs.”

But that was not sufficient for those who stand 
opposed to Trinity Western. Those opposed have been 
writing letters and lobbying at provincial law soci-
eties. Many of these law societies had delegated their 
responsibility to accredit new law schools to the Fed-
eration, but they are being urged to take that respons-
ibility back.

This means that Trinity Western is now facing sev-
eral different processes across the country. The Nova 
Scotia Barristers’ Society is holding a public hearing 
and inviting written submissions. The Law Society of 
British Columbia has invited public submissions. On-
tario will have some process yet to be determined.

Law faculties across the country are passing reso-
lutions denouncing Trinity Western.

. . . 

Ultimately, however, the fuss is over the Commun-
ity Covenant and its definition of marriage. The ques-
tion is whether there is one imposed definition of mar-
riage or whether we have marriage pluralism in Canada.

The Civil Marriage Act redefined marriage in 
2005 for civil purposes. It specifically states “nothing 
in this Act affects the guarantee of freedom of con-
science and religion and, in particular, the freedom 
of members of religious groups to hold and declare 
their religious beliefs” and “it is not against the public 
interest to hold and publicly express diverse views on 
marriage.” That seems clear enough.

But it is not clear enough for law deans, law profes-
sors, and lawyers. They want one definition imposed 
on everyone. Never mind that marriage has been a 
religious practice for 2000 years. The state redefined 
marriage and everyone, including churches, must fall 
into line.

This rides roughshod over freedom of religion and 
equality on the basis of religion as guaranteed in the 
Charter. It also ignores the painstaking care the Fed-
eration took to consider all the issues.

Let’s hope reason rules the day and lawyers and 
law professors respect what the law says. C

CALLS EXTENDED
Called by the Free Reformed Church of Launceston, 
Tasmania: 
Rev. P. Aasman 
Missionary of the Ancaster CanRC serving Streetlight 
Christian Church of Hamilton.

CALLS ACCEPTED

Accepted the call to the Fergus North CanRC: 
Rev. M. Jagt
of Taber, Alberta

CALLS DECLINED

Declined the call to the Bethel CanRC of Toronto, ON: 
Rev. R. Schouten
of Aldergrove, BC

ADDRESS CORRECTION
The correct address of Rev. J. de Gelder,  
minister emeritus of the Flamborough CanRC is
26 Royaledge Way, Waterdown, ON  L0R 2H5

ADDRESS CORRECTION
The correct address of the Treasurer of Classis Niagara and 
Regional Synod East is: 
Mr. D. Van Amerongen, Sr.
275 Main Street East Apt. 408, Grimsby ON L3M 5N8
Telephone: 905-945-8830
Email address: davejoka@outlook.com
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Arrival
The month of January 2014 saw the FRC of South-

ern River in Western Australia buzzing with excite-
ment, anticipation, and activity.  The manse received a 
mini-makeover in preparation for the arrival of our new 
minister, Rev Dirk Poppe, his wife Amanda, and their six 
children – Benjamin, Angelica, Caleb, David, Timothy, 
and Matthew.

On Friday, January 17 2014, the Poppes arrived safely 
on Australian shores at the Perth International Airport. 
A contingent of church members, decked out in Austral-
ian colours, as well as relatives of Mrs. Poppe, were wait-
ing expectantly. The children were seated opposite the 
arrival doors waving their flags enthusiastically, hoping 
for the first glimpse of the Poppe family. A beautiful wel-
come banner made for the event even attracted admiring 
glances of other arriving passengers! 

Suddenly, a cheer went up amongst the congregated 
crowd, as the Poppe family made their way through the 
arrival gates. Soon all the hugs and handshakes were 
exchanged and cordial introductions were made, and 
the overwhelming task of trying to remember every-
one’s name began. The Poppe family and their luggage 
was eventually bundled into a waiting vehicle, and the 
Poppes soon arrived at the manse in Southern River.

Welcome afternoon
On February 8, 2014, a welcome afternoon was held, 

and members arrived to a church decked out in Aus-
tralian colours, complete with Australian flags, balloons, 
beautiful floral arrangements, and mysterious facial sil-
houettes on the windows.  

The afternoon was opened by the chairman of con-
sistory, Mr J. van Dongen, before he handed over to the 
emcee, Mr. “Squeak” Van Duyn. It didn’t take long for 
him to set the tone for an enjoyable afternoon. He offered 
advice for good sermons: must have a good beginning, a 
great ending, and the two as close together as possible. 
The agenda for the afternoon was clearly set out; there 

were songs, games, a quiz, and a few speeches. However, 
one item, simply labelled “consistory item,” aroused the 
emcee’s curiosity. After inquiring, the emcee was dryly 
informed by consistory that “consistory never lets the 
congregation know what’s going on … so why start now?”   

Amidst the laughter at this point, Mr. D. Pot was 
given the opportunity to speak a few words. He reflected 
on communication with the Poppe family from 1999 (fif-
teen years ago), in which Rev. and Mrs. Poppe had men-
tioned that “if the Lord opened up the door for us to live 
in Australia, we would joyfully walk right through it.” 
He marvelled with us at the fact that the Lord had indeed 
guided them to Australia, in his time. He then presented 
the Poppe family with a church photo-book of all the 
members; it came with supplementary advice on great 
WA holiday destinations, favourite meals, and favourite 
bible texts.

A delegate from Classis North, Rev. E. Rupke, gave 
a short “tale of two cities” which thematically focused 
on the motto of the cities of Coaldale and Perth. The 
Poppes have made a “wise choice” (motto of Coaldale) in 
accepting the call and they will “flourish and prosper” 
(motto of Perth) in Southern River, WA. As congregation 
we hope and pray that this may indeed be the case.

The Lord Opens a Door

 Bruce Huizinga

Rev. Poppe admires the welcome banner at  
Perth International Airport 
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Next was the “consistory item!” To the tune of “Do 
you hear the people sing?” (Les Misérables) and with deep 
male voices, the men sang of their woe and strife in be-
ing a vacant consistory. They moaned of the FRC Melville 
“leaving them in the lurch” by taking their minister, and 
that they were “up to their eye balls” with “sheep prob-
lems.” Where would they ever find a minister who was 
prepared to “stick his head into the lion’s den”? Could 
this minister to solve the “organ versus piano debacle”? 
Before long, however, the men were no longer singing the 
songs of angry men, but changed their tune (not literal-
ly), and were singing the song of happy men; it was the 
“music of a consistory that would not be vacant again!”

The women of the congregation then took to the stage 
and sang a welcome song to Mrs. Poppe, outlining the 
study clubs she is welcome to attend and ending with 
a reflection on our sincere desire to serve God through 
Bible study.  

The older youth then tested Rev. and Mrs. Poppe’s 
agility with a welcome-to-your-new-manse pantry game, 
where they filled their hampers with typical Australian 
items – vegemite, a cricket set, weetbix, Tim Tams, and 
many more.  

Benjamin and Angelica’s knowledge of Australian 
vocabulary was then tested with a short quiz that, at 
times, prompted enthusiastic audience participation. 
Who are the “Poms,” how do you spell “mum,” what col-
our are gherkins, what are West Australians nicknamed, 

and what metal are soft-drink cans made of? Benjamin 
was chivalrous enough to let Angelica win.   

The afternoon was an enjoyable one, a time where we 
could express in prayer, word, and song our thanks to the 
Lord for providing a pastor in the form of Rev. Poppe. The 
quick and safe arrival of the Poppe family from Canada 
bears witness to the fact that we are indeed blessed.  

Rev. Poppe gave us a glimpse of some of the challen-
ges they face by describing Mrs. Poppe’s recent driving 
experiences: countless times getting in the wrong door, 
having to operate the gear stick with your left hand, 
hoping drivers understand window-wiper “language” as 
a substitute for simple indicator left or indicator right and 
staying on the correct (not right) side of the road!  

Conclusion
On the January 31, 2014, Rev Poppe could undergo 

the Colloquium at classis held at the FRC Mount Nasura. 
Rev. Poppe passed this colloquium and is permitted to be 
installed as a minister of the Word in the bond of church-
es. At this stage Rev. Poppe still waits for visa approval, 
after which the installation can proceed.

We are very thankful to our Lord God, who has safe-
ly guided the Poppe family to our shores, and has indeed 
opened the door for the Poppe family to walk through. May 
the Lord bless Rev. Poppe’s ministry in Southern River. C

The Poppe family: Angelica, David, Mrs. Poppe,  
Rev. Poppe, Timothy, Caleb, Benjamin, and Matthew
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EDUCATION MATTERS

Under the “fundamental freedoms of peaceful assem-
bly and association” in the Canadian Charter of Rights 
and Freedoms, we are free, among others, to have a 
birthday party, start a golf and country club, maintain a 
school society, establish professional organizations, and 
organize Bible study leagues. For good reasons, some as-
sociations are registered with the government and have 
a protective legal status, while others do not. However, 
for the protection of their long-term integrity and cred-
ibility, they often also confirm their moral commitment 
to foundational beliefs and purposes. Notwithstanding 
the need for the protection of the long-term vision ex-
pressed in the charter documents, it is well for organ-
izations to reconsider from time to time whether an ad-
justment in the constitution may be called for. In this 
article, I will address aspects of retaining the internal 
moral integrity and credibility of our organizations as 
expressed in their constitutions. 

Each association exists for a purpose, such as benefits 
for members or others, but also includes certain expect-
ations implying obligations and restrictions. The benefits 
are often linked to the synergy of doing things togeth-
er; the obligations and restrictions are at least in part 
designed to protect the association’s integrity and sus-
tained effectiveness. Fundamental stipulations regard-
ing such things as beliefs, membership, purpose, govern-
ance, conflict resolution, and even dissolution, are often 
laid down in an organization’s constitution. This is far 
more than a guideline for operations: It thoughtfully de-
fines the organization’s core values. The founders of our 
schools, for instance, spent countless hours mulling over 
and defining the characteristics fundamental to such 
schools as would match the high calling of educating 
covenant children in line with baptismal vows. Know-
ing that things could go off the tracks, they designed 
documents that remain monuments to their intentions 
and core values, and worthy of ongoing defence today.

Membership and purpose
Many organizations restrict membership to protect 

their integrity. The Sabah Golf and Country Club, for in-
stance, requires a minimum age of eighteen and a school 
principal’s permission for students to sign up; it also has 
set procedures for constitutional amendments. Other or-
ganizations may be more circumspect about who may 
join–and at least as cautious about constitutional change. 
Among these are the Canadian Reformed Teachers Asso-
ciation (CRTA) and your local Canadian Reformed School 
Society. Their founders deliberately limited member-
ship to members of the Canadian or American Reformed 
Churches (CanRC) – not apart from lessons learned of the 
Alliance of Reformed Schools (GSV) in “the old country” 
after 1944. Where this has been interpreted to include 
URC members, it was in recognition of the “Phase II” 
relationship of ecclesiastical fellowship and not really a 
departure from the original intent. 

As a joint communion of saints venture for a com-
mon and well defined purpose, it was essential that the 
members in the schools and the CRTA would be and re-
main of one mind. Since the objective was to have coven-
ant children instructed in the fear of the Lord, to the 
best of the parents’ ability and in line with vows made 
at baptism, both the schools’ and the CRTA’s founders 
alluded to vows made at public profession of faith. Af-
ter all, this was what all adult church members had in 
common and were committed to: Believing the doctrine 
of salvation taught in this Christian church, accepting 
the promises of the covenant and seeking one’s life in 
Jesus Christ, loving God and desiring to serve him and to 
crucify the old nature, committing to the Lord’s service, 
and, finally, submitting to the admonition and discipline 
of the church. People with this outlook and with this 
commitment to God would not be perfect, but, with a 
humble mindset of submission and repentance if wrong, 
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they would best possess what was required for educating 
covenant children. While there were many believers out 
and about, targeting the members of this church, which 
was intent on remaining a true one, in line with the 
Three forms of Unity, was the most clear-cut way of de-
fining the members’ prerequisites for the stated purpose. 
The GSV was different: It had been established in 1906 
and included a range of churches that called themselves 
Reformed. Even though they had much in common (such 
as the Three Forms of Unity), there were fundamental 
issues on which they diverged. 

For many, it was unthinkable that teachers and par-
ents should disagree on these issues. Going beyond the 
CanRC boundary might lead to an education with a Chris-
tian flavour (perhaps as envisioned by Egerton Ryerson 
in nineteenth century Ontario), but likely lose being dis-
tinctly Reformed and fail to meet the bar set by the bap-
tismal vows. For instance, the schools’ founders wanted 
no room for confusing the children’s status before God 
(by suggesting that it remains to be seen whether they 
belong to the covenant – as taught by A.Kuyper); or mak-
ing it the school’s aim that they become God’s children 
– as described in Peshkin’s God’s Choice; or for turning 
the schools into institutions of evangelism – as decried 
in Meulink and DeWolff’s c.1950 Dutch Commentary on 
the Church Order. They wanted no compromising of the 
trustworthiness of Scripture, for instance by sidelining 
(parts of) the creeds and confessions. A summary “State-
ment of Faith,” common among organizations like MAF 
and Wycliffe, even if based on the Apostles’ Creed (as has 
been suggested for Reformed schools in The Netherlands 
in the last year or two) would necessarily be too broad 
and vague, and never accomplish such assurance of com-

mitment to the doctrine taught in this Christian church. 
A broadly defined membership would likely lead to com-
promising on aspects of the Church History curriculum, 
for instance. Certainly teachers should be selected with 
care, and committed church membership was one (not 
the only) valid and straightforward criterion by which 
to evaluate this. The CRTA, though started much later, 
acknowledged and confirmed this by maintaining this 
same membership criterion.

While there existed an informal narrow CanRC in-
terpretation of the antithesis at one time (“unless you are 
CanRC you are doomed as a member of a false church”), 
this interpretation was formally and finally rejected at 
the Dutch Synod Spakenburg-Noord, 1987, with the Rev. 
Hoorn controversy. To my knowledge, the CanRC never 
challenged that decision, even though similar sentiments 
did exist on this side of the Atlantic. When our school 
societies began to read and adapt their founding docu-
ments to include members of local churches with which 
the CanRC maintain ecclesiastical fellowship, such as the 
URC, they remained in line with the intent of the re-
striction: It had to be a church committed to remaining 
true as per Article 29 (Belgic Confession) – just like that 
was always assumed and understood with regards to, for 
instance, the Free Reformed Churches in Australia. For 
interested parties from outside this tightly defined mem-
bership category, many school constitutions still made 
some provisions.

It is important to note the formal and well-defined 
term “ecclesiastical fellowship,” or “sister churches.” 
Anything outside that phrase would need to be vetted for 
its adherence to the intended high bar for membership. It 
would be problematic to generally admit members from 
churches “recognized by the CanRC through ecclesias-
tical relationship,” as the undefined vagueness of the 
phrase would undermine the intent: It does not specify 
what such churches are recognized for, and would thwart 
the school’s integrity. Some loosely defined ecclesiastical 
relationship with a local Baptist or Lutheran or Methodist 
church might actually make its members qualify. It was 
well for the founding fathers to define membership very 
precisely to ascertain the schools’ and the teachers’ fit 
with the holy vows made before God.

People with this outlook and with  
this commitment to God would not  

be perfect, but, with a humble mindset  
of submission and repentance if wrong, 

they would best possess  
what was required for educating  

covenant children
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Basis and amendments
Another common protective element is the basis on 

which organizations operate, often formulated for our 
schools, with some variation, as the Holy Word of God, 
as summarized in the Three Forms of Unity and taught 
in the CanRC. This clearly exposes the expectations to 
those committed to, for instance, the Lutheran Augsburg 
Confession of 1530, or the Anabaptist Dordrecht Confes-
sion of Faith of 1632, or the “I believe everything you 
say” creed. When a local school principal of Pentecostal 
persuasion sought to enroll his children in our school 
(distance was one issue), I identified certain Reformed 
doctrinal positions that we would unabashedly present in 
our Bible or Church History classes, even if his children 
would be there. He called me a few days later, acknow-
ledging that it would not be a good fit. 

The fundamental significance of the precisely de-
fined creedal basis and restricted membership was always 
underlined by an article that prohibited their alteration 
or their amendment. In some cases the wording would 
permit updating the language, but not the intent; in some 
cases any change was rejected. Legally, with some gold 
and red tape, it might not be problematic to defend a 
change to the membership restriction as quoted above, 
but as it would diminish the principle weight of this arti-
cle and undermine the integrity of the organization, it 
would not be morally wise: It could imply messing with 
the meaning of a holy vow (see LD 37).

Constitutions are carefully formulated to remain 
valid for decades. The way they are implemented, how-
ever, allows and should allow for changes and adjust-
ments, through features like by-laws, regulations, poli-

cies, protocols, handbooks, and guidelines. Separating 
the core principles and organizational foundations on the 
one hand, from the way they are executed on the other, 
can leave the integrity of the constitution unaffected, 
even while allowing for development in dynamic times. 
Generally, the closer an article is to the core values of 
the organization, the harder it should be to change: Arti-
cles about basis, purpose, membership, staff, and amend-
ments fall in that category. Other articles may more eas-
ily be changed, for instance by a seventy-five percent or 
sixty-seven percent vote, often as long as certain con-
ditions about announcements, meetings, and quorums 
are met. With a lesser majority required, like fifty-one 
to sixty-seven percent, a by-law may enact a nuance of 
interpretation of a constitutional article. For instance, it 
may adjust the means by which an organization’s con-
stitutional goal is pursued, possibly in ways never con-
ceived by the founders. Similarly, as the organization 
grows, it is likely to develop policies and protocols which 
may even be changed at the discretion of the executive – 
wisely with subsequent or concurrent membership input 
scrutiny. For unalterable constitutional articles, however, 
it is imperative that they are defined with utmost care.

Executive and membership
A good organization needs constitutional stipulations 

for an executive. Minimally, and possibly in a by-law, it 
often takes care to delineate the manner of nomination 
and election, terms, respective powers and roles, and in-
dividual or collective duties to report and give account. 
The association’s members of necessity give powers to the 
executive and entrust it with responsibilities for the day-
to-day operation of the organization, but rightly expect 
an accounting of how it has fulfilled that task. An active 
membership will be keen on how the executive does this, 
and will not be afraid to raise bold questions. A good 
executive, likewise, knows that it must serve the associ-
ation in accomplishing its purpose, rather than just exer-
cise power, and it will make a sincere and well-founded 
effort to lead the organization toward its stated purpose 
within the bounds of the adopted constitution and by-
laws. It is well for an executive to be transparent, to an-
swer questions, to consider suggestions, and to defend its 
course of action.

Separating the core principles  
and organizational foundations  

on the one hand, from the way they are 
executed on the other,  

can leave the integrity of the constitution 
unaffected, even while allowing for 

development in dynamic times
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As executive members often are people with leader-
ship aspirations or abilities, one area they should be 
aware of is the powers and dangers inherent in group dy-
namics. Strong-willed or vocal people may become dom-
inant, and such dominance may hinder or even imperil 
the proper and effective execution of the organization’s 
task. (Having elected officials with a limited term helps, 
but provides no foolproof prevention.) Group-think may 
render members so fixed on a certain perspective, that 
(for better or worse) it becomes virtually impossible to go 
against. As constitutions and by-laws may not contain 
stipulations for disciplining overbearing executive mem-
bers or preventing group-think, it is incumbent on all 
executive members to keep each other in check. (Apart 
from a well-designed constitution, remedies lie in the 
executive’s duty to give account, and for the membership 
to elect executive members endowed with godly wisdom, 
humility, and a spirit of service.) 

No well-written constitution will leave fundamental 
expectations open to executive interpretation. It must al-
low the executive room to manoeuvre, but it is asking for 
trouble if it allows the executive to choose at whim and 
will whether to have a vote for a new member or to just 
appoint one, whether to follow protocol or act otherwise, 
whether to report something or not, or whether or not to 
change articles in the constitution without following a 
clear and agreed-upon procedure. A constitution which 
allows the executive to push things through, without an 
open process of consultation and deliberation, and which 
does not clarify the executive’s responsibilities to give 
account, should be challenged. Many constitutions ad-
dress this by allowing a small number of members to 
force a membership meeting; all would allow for mem-
bers to write letters of concern.

A committed and active membership is essential for 
a healthy organization. A membership that does not re-

spond to reasonable requests for help from the executive 
needs a boost and an opportunity for renewed enthusi-
asm, vision, and motivation. If the membership is too 
apathetic to respond to questionable actions of the exec-
utive, the organization is in danger of demise. If no one 
is readily willing to serve in office and if only cajoled 
people end up forming the executive, whether they are 
capable or not, if the membership takes a “whatever” at-
titude and does not actively and meaningfully interact 
with suggestions or proposals from the executive, red 
flags must go up for the very survival of the organiza-
tion. For the sake of the education of covenant children, 
and for the integrity of our organizations, let us not al-
low demise to happen, but rather pray and strive for re-
vival if needed. 

Conclusion
I have laid out some fundamentals of constitutional 

integrity. Our society still has freedom of association for 
purposes we choose – and we should use it well. Birthday 
parties and golf clubs serve their own possibly good pur-
poses, and both benefit from planning and organization; 
but for our CanRC schools and other organizations, the 
bar of thoughtful expectations should be much higher. 
Within their carefully crafted and well-vetted constitu-
tions, some articles are more fundamental and in need 
of dedicated protection than others. Those that may be 
and perhaps should be open to challenge and change 
in dynamic times have traditionally been placed in by-
laws and a range of policies and protocols. In all cases, 
the organizations are run by sinful human beings who 
need agreed-upon restrictions (both for their member-
ships and executives) to keep them from running amok. 
If there is a school-related organization that suffers of an 
ill-conceived constitution, it is my prayer, for the sake of 
the education of covenant children, that it would revisit 
its basic documents and fix them after due consideration 
of and consultation about its raisons d’être.

The Education Matters column is sponsored by the Can-
adian Reformed Teachers’ Association East. Anyone wish-
ing to respond to an article written or willing to write an 
article is kindly asked to send materials to Clarion or to 
Arthur Kingma akingma@echs.ca. C

For the sake of the education of covenant 
children, and for the integrity of our 

organizations, let us not allow demise to 
happen, but rather pray  

and strive for revival if needed
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LETTER TO THE EDITOR

Decently and in Good Order –  
An Alternative Approach

In the January 17, 2014 edition of Clarion (Vol 63, No 
1), Br. Harry Harsevoort, in an article entitled “Decently 
and in Good Order,” identifies what he perceives to be six 
issues with the decisions of Synod Carman 2013 regarding 
women’s voting, and concludes that Synod’s decisions were 
not supported by the observations and considerations.

A different approach – one that may lead to a dif-
ferent conclusion – would be to start at the committee 
recommendations and then work backwards – to see if 
indeed these recommendations are supported.

Synod 2013 was faced with the challenge of dealing 
with no less than fourteen appeals against the decision 
of Synod Burlington 2010. The committee studied these 
appeals as well as the decisions of Synod Burlington and 
of prior Synods, and presented three recommendations. 

The first recommendation was that Synod decide 
“That Synod 2010 erred on church political grounds in 
its decision to leave women’s voting in the freedom of 
the churches.” This recommendation can be traced back 
to Consideration 3.2, where the committee looked at 
decisions made by past Synods. To determine whether 
this recommendation is valid we need to go all the way 
back to 1980, where Synod Smithville considered a pro-
posal “to leave the matter of Women’s Voting Rights in 
the freedom of the churches” (Acts of Synod Smithville 
1980, Art 80). One of the grounds provided to support 
this proposal was that Article 22 of the Church Order 
(our current Article 3) “leaves room to the local Church-
es to act according to local regulations, in accordance 
with what has been agreed upon by the Churches re: the 
matter of voting in Article 22, Church Order.” This pro-
posal was defeated. With this decision, Synod Smithville 
decided that the church order does not leave the matter 
of women’s voting rights to each local church, but rather, 
that it is a matter for the churches in common. That de-
cision was never appealed, and subsequent Synods have 
consistently taken the same approach and have treated 
the matter of women’s voting rights as belonging to the 
churches in common. Since no church appealed the deci-
sion of Synod 1980, it is reasonable to conclude that the 
churches accepted that decision as settled and binding 
(as per Article 31 CO).

In Article 33 of our church 
order, the churches have 
agreed that matters once de-
cided upon may not be pro-
posed again, unless they are 
substantiated by new grounds. 
Synod Burlington did not 
interact with the decision of 
Synod Smithville, and offered 
no new grounds when it ef-
fectively overturned the deci-
sion made. Synod Burlington’s 
decision was in conflict with Article 33, and therefore the 
first recommendation is fully supported.

The second recommendation was that Synod decided 
“that Synod Burlington erred in stating that the exeget-
ical sections brought forward in both the majority and 
minority reports are ‘hardly relevant or decisive for the 
matter of women’s voting.’” This recommendation can be 
traced back to Consideration 3.4, where the committee 
concluded that “There may not be a specific text in the 
Bible that prescribes or denies sisters’ participation in 
voting for office bearers, but there is enough in both the 
Majority and Minority Reports (and in the letters from 
the churches) to show that Scripture speaks to the mat-
ter.” This was also the conclusion of Synod Smithville 
1980 – that “Voting is either in harmony with Scripture 
or not” (Acts of Synod Smithville 1980, Art 83).

Synod Burlington considered that there is little or 
no connection between Scripture and our voting pro-
cedures. However, no proof was offered to support this 
consideration, except that the assemblies of the church-
es have been unable to bring the matter of women’s vot-
ing to closure. Synod Carman said that God’s Word and 
the principles derived from it (regarding the headship 
of men and the position of women in the congregation) 
are relevant. While the churches may not have a clear 
understanding of what the Bible says about women’s 
voting, and while there may not be agreement when 
it comes to what the Bible says, that is a far cry from 
saying that the Bible has little or nothing at all to say 
at all on the matter. As churches, we believe that the 
Bible represents the final rule of our faith and our life, 
and that it serves as the basis for all authority in our 
churches. As Br. Harsevoort pointed out, stating some-
thing does not in itself make it so – it must be proven. 
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Synod Burlington simply stated that the biblical evi-
dence is not relevant, without explaining why it is not 
relevant. The second recommendation is therefore also 
supported by the considerations.

The final recommendation was that Synod decide 
“That the churches should return to the voting practice as 
it officially was before 2010, namely male communicant 
members only voting.”  It is undeniable that prior to the 
decision of Burlington 2010, it was the male communi-
cant members who voted. Churches which implemented 
women’s voting after 2010 did so based on a decision that 
was in conflict with the church order and which did not 
do justice to God’s Holy Word. The third recommendation 
therefore proceeds from the first two.

The task of Synod is to decide whether or not to ac-
cept the recommendations with which it is presented. In 
this instance, the first two recommendations are fully 
supported by the considerations. The third recommenda-

tion is simply the logical result of the first two.  Synod 
decided to adopt these recommendations, and regardless 
of whether one is in favour of women’s voting or not, it 
should be clear that Synod Carman made a proper deci-
sion – one that was supported by the considerations, and 
one which gave proper due to both the Scriptures and to 
the church order.

As Synod Carman also considered, the issue of 
women’s voting has and will continue to cause much 
division in the churches. The decision of Burlington 2010 
did nothing to lessen this division. Our prayer is there-
fore that the churches, when dealing with this issue, 
will seek to work on “building a consensus among the 
churches,” to the glory of God and to the strengthening 
of the federation with which he has blessed us.

Lyndon Kok
Calgary, AB
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You Asked

A New Clarion Feature

Is there something you’ve been wanting to know?  

An answer you’ve been looking for?

Ask us a question!
Please direct questions via email to Rev. W. denHollander at 

denhollanderw@gmail.com
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Announcements of Weddings, Anniversaries (especially those with an Open House) should be submitted six weeks in advance.

ADVERTISEMENTS

BIRTHDAYS

Behold, children are a heritage from the Lord,
the fruit of the womb a reward.

Like arrows in the hand of a warrior
are the children of one’s youth.

Psalm 127: 3-4
With great thankfulness to our Heavenly 

Father we celebrate d.v. the 85th birthday of 
our dear mother, Oma, and great Oma

MARGARETHA VANDERWOERD (nee deBruijn)
April 22, 2014

Wife of Adrian H. Vanderwoerd (Promoted to Glory)
Our gracious God and Father has guided and kept Mom over the 

years in His care while she fully trusted in Him.

Mom’s thankful children:

Guelph, ON: Bert and Grace Vanderwoerd
Ancaster, ON: Marta and George Bartels
Burns Lake, BC: Rene and Evert Jaspers
Arthur, ON: John and Helen Vanderwoerd
Inwood, ON: Jackie and Jim Janssens
 and many grandchildren and great-grandchildren

Mrs. M. Vanderwoerd
206-337 Stone Church Road East, Hamilton, Ontario  L9B 1B1

50TH WEDDING ANNIVERSARY

1964 ~ May 1 ~ 2014
For I know the plans I have for you, declares the Lord, plans for welfare 

and not for evil, to give you a future and a hope.  
Jeremiah 29:11

With thankfulness to the Lord we announce the  
50th Wedding Anniversary of our parents and grandparents

REV. CHRIS and RITA BOSCH (nee Werkman)
Waterdown, ON: Mike and Marsha Bosch
  Christopher, Gavin, Kaela, Braelyn
Chilliwack, BC: Lorraine and Bill Louwerse
  Colter, Raina, Kiara, Lincoln
St Ann’s, ON: Brian and Sonja Bosch
  Cherita (and Brent), 
  Rosalee, Lewis, Alanna, Taylor
Albany, WA, AU: Harvey and Helen Bosch
 Jason, Geoffrey, Douglas, Heather, Calvin,  
 Elisabeth, Samuel
Holland Centre, ON: Darren and Sarah Bosch
  River, Autumn, Hudson, Keele
Repentigny, QB: Winston and Berber Bosch
  Justus, Myka, Isaac
Stony Creek, ON: Tim and Margie Bosch
  Ariel, Kara, Emma 

505 Enfield Road. Burlington, Ontario  L7T 2X5
Please join us as we celebrate this joyful occasion.

Open House: Thursday, May 1, 2014 from 7-9 pm
in Ebenezer Church, 607 Dynes Road, Burlington, ON

(Best wishes only)

 

 

 

 

55TH WEDDING ANNIVERSARY

 1959 ~ May 3 ~ 2014
The Lord gives strength to his people;  

the Lord blesses his people with peace. (Psalm 29:11)

DENNIS and ANNIE TEITSMA (nee van der Zee)

In celebrating their 55th Wedding Anniversary, we wish that the 
Lord’s unfailing love will rest upon our parents, grandparents and 
great grandparents, as they continue to put their hope in Him.

An Open House will be held, the Lord willing,  
on Saturday, May 3rd, 2014 at the Grace Canadian Reformed  

church building from 2:00 – 4:00 p.m.
Your presence will be their present.

82 Cedargrove Crescent, Winnipeg, MB  R2C 4Y7
or via jteitsma@gmail.com

50TH WEDDING ANNIVERSARY

Commit your ways to the Lord; trust in Him and He will do this.  
Psalm 37:5

May 5, 1964 ~ May 5, 2014

It is with great joy and thankfulness that we announce the  
50th Wedding Anniversary of our dear parents, grandparents 

 and great-grandparents

SID and BETTY OOSTENBRUG (nee Gelderman)

Lethbridge, AB:  Henry and Juliet Nieuwenhuis
  Eric and Jaclyn Dekens, Cohen and Rylen
  Michelle, Kurtis, Kevin
Coaldale, AB:  Wayne and Laura Oostenbrug
  Jordan, Amanda, Derek, Bradley, Vanessa
 Mark and Irene Oostenbrug
  Mitchell, Jamie-Lynn, Melissa, Rachel, Nathan

Box 1203, Coaldale, AB  T1M 1N1
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OBITUARIES

November 29, 1934 – January 18, 2014
Never will I leave you, never will I forsake you.  

The Lord is my helper, I will not be afraid.

At His appointed time the Lord called to Himself

ANNA HOOGERDIJK
She is lovingly remembered by her husband of 53 years

Herman Hoogerdijk
and their children

Edmonton, AB: Marj and Kelvin Van Dasselaar
Bradford, ON: Martin Hoogerdijk
Coaldale, AB: James and Marlene Hoogerdijk
Edson, AB: Herman Hoogerdijk and Teri Holmberg

She will also be missed by her 10 grandchildren and spouses  
and 7 great-grandchildren

2106 - 9th Avenue S, Lethbridge, AB  T1J 1X3

COALDALE CHRISTIAN SCHOOL
invites immediate applications for:

ELEMENTARY TEACHERS

Our School
• Sunny Coaldale, AB is considered the “Gem of the West.” 

Only minutes to Lethbridge, 1 hour from the Rocky 
Mountains and 1 hour from the US border.

• Student body has increased to 161 offering K to 12.
• Dedicated and supportive Board and membership
• Currently 10 committed full time staff as well as aids and 

numerous volunteers
• Recently renovated and expanded school building with plans 

for another expansion and new gym 
• We anticipate significant growth in the near future resulting 

in an increased number of elementary classes.
Qualifications
• Bachelor of Education degree 
• Able to teach a variety of subjects and/or grade levels
• A positive, enthusiastic, and dedicated individual who wants 

to share their gifts by teaching God’s covenant children in a 
Reformed School.

Contact Us
• Submit a resume, a statement of your philosophy of education, 

a statement of faith, and references to our Board Chairman.
• Mr. Stuart Boeve, Board Chairman 1-403-223-4916, 

sdboeve@shockware.com
 Coaldale Christian School  

2008-8 Street, Coaldale, AB T1M 1L1
• Mr. Joop Harthoorn, Principal  

1-403-345-4891, jjharthoorn@hotmail.com
• Website: www.coaldalechristianschool.com 

	  

TEACHING POSITIONS

Dufferin Christian School
Carman, MB, Canada

“for living a life of Christian discipleship in contemporary society”

DCS, a K – 12 school in the tradition of the Reformed faith,
 invites applications for openings in

 HIGH SCHOOL 
(History/Geography an asset)

and
 PRIMARY/ELEMENTARY

Duties to commence August 1, 2014

 DCS is located 45 minutes southwest of Winnipeg, MB, Canada
 and offers a highly supportive community, attractive facilities,

 competitive wages and a friendly atmosphere.  

Applicants must be able to obtain a 
Manitoba Professional Teacher’s Certificate 

and be committed to the school’s mission statement. 

 Applications should be sent to 
Dufferin Christian School 

Box 1450, Carman, MB, Canada  R0G 0J0
 Attention: Mr. Peter Linde 

boardsecretary@dufferinchristian.ca

For more information, please contact the Principal: 
Mr. Len Lodder 

principal@dufferinchristian.ca, 1-204-745-2278
 or check out our website www.dufferinchristian.ca

Guido de Brès Christian High School
Hamilton, Ontario

Invites applications for a definite opening as 

MUSIC TEACHER 
in the coming school year.

Applicants must be members of the Canadian Reformed or 
United Reformed Churches.   

All positions would commence September 1, 2014.

For further information, please contact the  principal, 
Mr. R. Vanoostveen at school.

Telephone:  905-574-4011, fax: 905-574-8662
E-mail: principal@guidodebres.org

Letters of application should include university and teaching 
qualifications, two letters of reference, a statement about your 

view of Christian education, and a recommendation from  
your church council or consistory. 

Mail to: 
Guido de Brès Christian High School

Education Committee
420 Crerar Drive, Hamilton, ON  L9A 5K3

TEACHING POSITIONS

   Subscribe to
www.clarionmagazine.ca
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TEACHING POSITIONS The Board of the Canadian Reformed School 
Society of Abbotsford, B.C. operating the

 John Calvin School  
invites applications for the position of

PRINCIPAL
commencing the 2015/2016 academic year.

Due to the pending retirement of our current principal,  
John Calvin School seeks a principal who will continue to lead our 

school community and pursue our mission of “assisting parents 
to educate their children to develop their talents and potential to 
acquire the knowledge, skills and attitudes for a life of responsible 

stewardship in God’s kingdom.”  John Calvin School currently 
serves a K-7 student body of approximately 220, with a full and 

part time staff of 24 as well as additional parent volunteers.

The ideal candidate:
• is a communicate member of a Canadian/American Reformed 

Church, United Reformed Church or another sister church
• has or is able to obtain certification from the B.C. College of 

Teachers
• is able to commence duties as of September 1, 2015
• will have previous experience as a school administrator or  

will be an experienced teacher with the desire to be in a 
leadership role

Your application will include:
• a cover letter and professional resume
• statement of your philosophy of education
• two professional references
• a character reference from your pastor

For more information or to submit your application,  
please contact:

Mr. Alex Meerstra, Vice Chair, School Board
1-604-557-3207, a.meerstra@jcss.ca

4268 Stewart Road, Chilliwack, BC  V2R 5G2
For more information about our school please visit www.jcss.ca

Eben-Ezer Christian School in Chatham, Ontario invites 
applications for

FULL TIME TEACHERS – PRINCIPAL
for the 2014/2015 school year 

Eben-Ezer School has an enrollment of approximately 40 
students, from K-8 in a multiple grade setting.  It is located in a 
smaller community within an hour commute of larger centres.  
Our school is a small-knit community with excellent working 

relationships with board, staff, principal and society. If you have a 
desire in educating covenant children and supporting our school 
you are encouraged to apply. Qualified individuals are asked to 

submit their résumé, including a statement of faith and education 
along with references.  

If you would like further information about school operations and 
opportunities, please contact:  

Principal: Lisa DeBoer 
(school) 519-354-1142; lisadeboer7@gmail.com or

Ed Committee: Janice Vanderveen 
519-692-4591; sjvanderveen83@gmail.com

Mailing address: 30634 Brick Road, Thamesville, ON  N0P 2K0

The Board of the Canadian Reformed School 
Society of Abbotsford, B.C. operating

 John Calvin School invites applications to fill

 PRIMARY TEACHING VACANCIES
 for the 2014/15 school year, and

A PART-TIME MUSIC/BAND TEACHER
 for the intermediate grades (approximately 8 hrs./wk.)

Successful applicants must:
• be a communicant member of a Canadian Reformed Church 

or a sister church;
• be committed to Reformed Christian education
• be able to obtain B.C. certification
• be able to commence duties as of September 1, 2014;
• furnish two professional references;
• furnish a character reference from the applicant=s pastor;

Applicants with French proficiency would be an asset. 
For information contact the principal, 

Mr. P.H.Torenvliet
604-823-6814 (school); 604-854-5851 (home)  

604-823-6791 (fax); principal@jcss.ca   
Send résumés and applications to the Board: 

Email: office@jcss.ca
Mail: c/o John Calvin School

4268 Stewart Road, Chilliwack, BC  V2R 5G2

The board for the Tyndale 
Christian School Society 

of Calgary invites applications 
for the following positions

FULL-TIME PRIMARY and 
 SECONDARY GRADES TEACHER

Tyndale Christian School is a Reformed K-12 school with 
an enrollment of 83 students. We offer a supportive school 

community, enthusiastic volunteer base, and competitive wages 
and benefits. We are seeking energetic individuals who are 

committed to the Reformed Faith and to Christian education. 
We are specifically looking for a high school teacher (all 

disciplines considered) as well as a teacher for a combined 
grade 1/2 class. A Bachelor of Education is a requirement for 

these positions.
If you would like further information about the opportunities, 

school operations, or living in the beautiful Calgary area;  
please contact the board chairman:

Mr. Bart Ludwig
Home: 403-936-8616; bart.ludwig@gmail.com

Or the principal: Mr. Ed Hoogerdyk
Home: 403-285-4680; ed.hoogerdyk@gmail.com

Applications can be sent to:
 Joey Schouten, Secretary of the Board

933 West Chestermere Drive, Chestermere, AB T1X 1B7
schoutenjoe@gmail.com
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TEACHING POSITIONS

HERITAGE CHRISTIAN SCHOOL
Behold, children are a heritage from the Lord. Ps.alm 127:3

The Board of Directors of the  
Niagara Reformed Christian Education Association,  

which operates Heritage Christian School, invites applications  
for the position of

PRINCIPAL  
commencing the 2015/2016 academic year. 

Due to the pending retirement of our current Principal, Heritage 
Christian School seeks a candidate who will continue to lead 

the school community in its mission of nurturing, educating and 
inspiring students to grow in serving God according to His Word, 
able and willing to employ all God-given talents to the honour of 

God and for the well-being of fellow creatures, in every area of life 
in which one is placed by God.

Presently the Principal oversees the day to day operation of 
Heritage Christian School. He leads an administrative team which 

includes the Elementary Vice-Principal and Secondary Vice-Principal, 
supervising and managing faculty in the teaching and administration 

of all aspects of the education program.  He also operates as 
Executive Officer reporting directly to the Board of Directors.
We seek an experienced leader and administrator who will 

welcome the challenges of new responsibilities and who desires 
to work effectively as part of an administrative team. Based on 

the strengths of the successful applicant, the Board of Directors 
intends to review the current administration structure and 

consider making modifications accordingly. Preference will be given 
to those with administrative experience, have, or are working 

towards, an advanced degree in school administration and have a 
minimum of five years of teaching experience.  

A professional working relationship with the Board will be 
required to help promote financial stewardship and school 

governance and strategic thinking. The successful candidate will 
be an ambassador in implementing the schools foundational 

statements, goals, and objectives. 
Heritage Christian School serves a K – 12 student body of 

approximately 630 students. We are blessed with a cohesive, 
professional faculty and staff of some 60 persons and operate in 

beautiful, modern facilities in a small town setting located in the heart 
of the Niagara Peninsula. We are blessed with a strong covenant 

community serving the families of our supporting churches, the Free 
Reformed and United Reformed Churches, as well as the extended 

conservative Reformed community. For a more detailed school 
profile please visit our website at www.hcsjordan.ca.

Qualified applicants, who seek to serve Jesus Christ in the area of 
Christian education, and who submit to Holy Scripture as interpreted 

by the Reformed confessions, are encouraged to apply.

Please include the following with your application:
a professional résumé; a statement of your philosophy of 

education; a statement of faith; references, professional and 
personal, including one from your current pastor.  
Please forward inquiries and/or applications to:

Mr. Gerard Schouwenaar, Chair, Board of Directors
Heritage Christian School, 2850 Fourth Avenue, Box 400, 

Jordan Station, Ontario, Canada L0R 1S0; Phone (905) 562-7303, 
Fax (905) 562-0020; Email: heritage@hcsjordan.ca

The Board of Credo Christian School in Woodbridge, 
Ontario invites applications for a

GRADE 7/8 TEACHER
commencing September 2014

 Aspirations to assume the role of Principal, either immediately 
or in the future, would be an asset but is not required. 

Credo offers grades K-8, with an enrolment of approximately 50 
students, serving the congregations of Brampton and Toronto. 
The school is blessed with exceptional community involvement 

which enhances the academic, musical and athletic programs that 
we are able to offer. Our students consistently meet with success 

and are taught to take up their calling as covenant children of 
the Lord. If you are interested in working in a collaborative 

environment and in helping us maintain high standards we would 
love to hear from you.

For more information please contact the
Principal, Miss B. Maat

School: 905-851-1620, Home: 905-453-7480
E-mail: lpmaat@idirect.com

Letters of application stating qualifications, experience and 
references, as well as a personal statement of philosophy of 

Christian education should be sent to:
Ross DenBroeder, Chairman, Education Committee

256 McConvey Drive, Richmond Hill, ON  L4C 3K2
e-mail: r_b.denbroeder@sympatico.ca

EMMANUEL CHRISTIAN HIGH SCHOOL
Located in Fergus, ON

invites applications for possible position(s):

HIGH SCHOOL TEACHER
Preferences will be given to applicants with qualifications in the 

following areas:
French/Physical Education

for the 2014/15 school year.  
Emmanuel has a student body of 178 students in grades 9 

through 12.  It is located in a picturesque southern Ontario town.  
Our school has excellent working relationships with board, staff, 

principal and society.
Qualified individuals who seek to serve in the field of 

Reformed Education, and who submit themselves to Scripture 
as summarized in the Reformed Confessions, are heartily 

encouraged to submit an application, including a philosophy of 
education and references. 

Additional information can be obtained by contacting the 
principal:

Mr. Henk Nobel
519-843-3029 (work), 519-843-1790 (home)

hnobel@echs.ca (e-mail)

Applications to be addressed to:
Emmanuel Christian High School

c/o Education Committee
RR 3, Garafraxa Street, Fergus, ON  N1M 2W4
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The board of Providence Reformed Collegiate invites application 
for the position of 

PRINCIPAL
We are seeking an individual with a strong vision of Reformed 

Covenantal Education to assume the leadership of the school and 
its educational program beginning August 1, 2014.  

Our ideal candidate is an experienced administrator, or 
motivated individual with gifts and aspirations in leadership.   

The candidate is also someone who is passionate about teaching, 
and who is able to foster and maintain positive relationships with 
fellow staff members, students, parents and board, stimulating a 

Christ centered environment of learning.

The Board also invites application for possible position(s) for the 
2014-2015 school year for:

HIGH SCHOOL TEACHER(S) and  
EDUCATIONAL ASSISTANT 

Part time and full time applicants will be considered.  We 
especially encourage those with strengths in Math and Science to 

prayerfully consider submitting an application. 
  PRC has been blessed with strong administrative leadership 
since its inception in 1998, and is a vibrant, growing school 

community currently blessed with 111 students in grades 9-12. 
PRC enjoys enthusiastic support and involvement from the 

church communities it serves, and benefits from exceptional 
board, staff and society relations. The school is located a few 

minutes west of London in a recently built facility.

Qualified individuals who seek to serve in the field of Reformed 
Christian Education, and who submit to Scripture as summarized 

by the Reformed Confessions are encouraged to submit a 
resume, a statement of faith, a statement of their philosophy of 

education, and letters of reference
 (including one from your church consistory) to 

Providence Reformed Collegiate
P.O. Box 114, 93 Queen Street, Komoka, ON  N0L 1R0

For more information about these positions or operation of the 
school, please contact the Principal, 
Mr. Chris deBoer at 519-471-0661 

or e-mail principal@providencereformedcollegiate.ca

	  

Covenant Canadian Reformed School
In Neerlandia, AB, is inviting applications for

ELEMENTARY and HIGHSCHOOL TEACHERS
We are a K-12 school with a current enrollment of 221.

CCRS is located near the small rural town of Neerlandia,
20 minutes from Barrhead and 1.5 hour northwest of Edmonton.

We have a very supportive membership and offer a  
generous salary and benefit package.

For more information, please contact the principal
Mr. James Meinen

780-674-4774 (school) or 780-674-3145 (home)
principal@covenantschool.ca; website: www.covenantschool.ca

Please send your application to: Email: deruiter@xplornet.ca
Mail: CCRS School Board

Attention: Joanne DeRuiter, Corresponding Secretary
Box 67, Neerlandia, AB, T0G 1R0

HERITAGE CHRISTIAN SCHOOL
invites applications for the following teaching  
positions for the 2014/2015 academic year 

FRENCH 7 – 12
HCS
• in the heart of Ontario’s beautiful Niagara Peninsula
• a student body of 625 students from K to 12
• a dedicated and supportive Reformed Christian community
• a cohesive, professional faculty and staff of  60 persons
• beautiful, modern facilities, recently expanded and renovated
We seek 
• Qualified applicants who seek to serve Jesus Christ in the area 

of Christian education and who submit to Holy Scripture as 
confessed in the Reformed creeds

• Committed professionals who positively lead students to a life 
of dedicated service to our Lord

• Enthusiastic, dedicated rookies or seasoned veterans looking for 
a positive change

How to join us
• Submit a résumé, with a statement of your philosophy of 

education, a statement of faith, and references, including one 
from your current pastor

Please forward inquiries and/or applications to:
Mr. A. Ben Harsevoort, Principal

Heritage Christian School
2850 Fourth Avenue, Box 400

Jordan Station, Ontario, Canada L0R 1S0
Phone: 905-562-7303, Fax: 905-562-0020

Email: principal@hcsjordan.ca, website:www.hcsjordan.ca
Behold, children are a heritage from the Lord. Psalm 127:3

operating Covenant Christian School, is inviting applications 
from qualified individuals for the following position:

GRADE 1/2 TEACHER
EDUCATIONAL ASSISTANT

The successful applicant would begin teaching in the  
2014/2015 school year. Applicants must be members in 

 good standing of a Canadian Reformed Church,  
United Reformed Church, or a sister church.

What we offer:
• Positive Christian work environment
• Well-maintained building with gym
• Student population of approximately 110, grades K-8
• Supportive school community with excellent volunteer base
• Competitive salary (we follow the salary grid of the League of 

Canadian Reformed School Societies)

For more information please contact the Principal:
Mr. Shawn Wolski at 519-203-0266

or email: ccslondon@rogers.com

Letters of application (including Statement of Faith  
and Philosophy of Reformed Education) may be sent to:

Mrs. Amy Oosterhof, Secretary of the Education Committee
554 Head Street N, Strathroy, ON  N7G 2K2

Telephone: 519-245-5218, email: kaoosterhof@gmail.com
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(Serving OntariO)

call  uS  tOday  tO  perSOnalize  a  financial  plan  fOr  yOur  life  905.632.6192

SUPPORTING FUTURE 
GENERATIONS OF 
REFORMED EDUCATION

Donations and Planned Gifts 
          that keep on Giving.

CONTACT US:

410 Crerar Drive 
Hamilton, ON  L9A 5K3

www.harvestfoundation.ca

Will Havenaar
Executive Director

The board for the Tyndale 
Christian School Society of 

Calgary invites applications 
for the following positions

FULL-TIME EDUCATIONAL ASSISTANT
Tyndale Christian School is a Reformed K-12 school with 

an enrollment of 83 students. We offer a supportive school 
community, enthusiastic volunteer base, and competitive wages 

and benefits. We are seeking energetic individuals who are 
committed to the Reformed Faith and to Christian education.
We are specifically looking for a full-time educational assistant 

to assist in a broad range of grades as well as assisting one 
on one with students. Applicants must have an Educational 

Assistant Certificate, or equivalent post-secondary education.
If you would like further information about the opportunities, 

school operations, or living in the beautiful Calgary area,  
please contact the board chairman:

Mr. Bart Ludwig
Home: 403-936-8616, president@tyndalecalgary.ca

Or the principal:
Mr. Ed Hoogerdyk

Home: 403-285-4680, ehoogerdyk@tyndalecalgary.ca
Applications can be sent to: 

Joey Schouten, Secretary of the Board
28 Hart Estates Blvd NE, Calgary, AB  T1X 0L3

secretary@tyndalecalgary.ca

TEACHING POSITIONS

Advertise in Clarion
www.clarionmagazine.ca
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Dairy farmer in Watford Ontario is looking for a 

FULL TIME HERDSMAN 
with strong interest in the dairy industry. 

Call or email Henk at 519-280-4653 or hdejongdairyfarm@gmail.
com for more information.

LETHBRIDGE, ALBERTA
Looking for a Unique Accommodation?  
Cottages and RV Park in country setting. 

A choice you’ll never regret!  
Ernst and Louise Sluijmers 403-329-8181 www.elbas.com

Maranatha Homes, located in south Burlington near 
many amenities, is a place where Christian seniors can enjoy 

independent living in community with others. 
• Reasonable rent rates at $796 per month
• Newly renovated units
• Award winning architechtural design
• Well maintained building and grounds
• No condo fees or utility bills.

All this and more make Maranatha Homes an attractive and 
affordable accommodation for seniors.

For further information contact:  
Rosanne van der Woerd

109-3260 New Street, Burlington, ON  L7N 3L4
 905-681-0311 

Email: rvanderwoerd@gmail.com

We are currently looking for 

AZ COMPANY DRIVERS and OWNER OPERATORS
to run flatbed from Ontario to the United States.

Jonker Trucking is a family-run, Christian-oriented company.
Drivers will be:

• Home every weekend
• No Sunday driving

Please contact Jeff for more information.
jeff@jonkertrucking.com

Phone: 905-957-9960, fax: 905-957-9962

7728 Silver Street, Caistor Centre, ON  L0R 1E0

Stories From Years Gone By

Now Available! 
Four Awesome Books!

SPECIAL DEALS
2 CD’s for $36.00 (includes S & H)

1 Book + 1 CD for $36.00 (includes S & H)

ORDER FROM: 
Leendert Kooij Records & Books  

90 Topcliff Avenue, Downsview, ON M3N 1L8
Phone: 416-636-9779

Email: landmkooy@rogers.com

by Leendert Kooij

Beautiful 
New 2013 CD
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370 Wilson Street East
Ancaster, Ontario  L9G 4S4

Bus: (905) 304-3303
Fax: (905) 574-1450
Res: (905) 648-7705

Email: jvanandel@cogeco.ca

serving Ancaster, Dundas
Hamilton and surrounding areas.

John van Andel
Sales Representative

Escarpment Realty

Independently Owned and Operated

MEMBER

100% CLUB

 

Serving Families  
Protecting Loved Ones 

Dignity, Respect and Caring for each member                  
of your family and loved ones. 

We understand your needs and we will                                    
honour your traditions and values. 

Richard Kobes 
Pre-Need Funeral & Cemetery Consultant 
richard.kobes@dignitymemorial.com 

cell  604.378.9122    

SERVING THE FRASER VALLEY AND SURROUNDING AREAS 

Woodlawn Mt. Cheam 
Funeral Home 

45865 Hocking Ave. 
Chilliwack, BC V2P 1B5 

604.793.4555 
www.woodlawn-mtcheam.ca 

Henderson’s Chilliwack 
Funeral Home 

45901 Victoria Avenue 
Chilliwack, BC V2P 2S9 

604.792.1344 
www.hendersonsfunerals.com www.ilpb.ca

Inter-League Publication Board
Publishers of Reformed Study Material

iLPbook Order Today

Open my eyes that 
I may see, wonderful thingsin your law Psalm 119:18

Shining Like Stars
a workbook on Philippians 
by Rev. George Ph. VanPopta   

Outlines on Esther
by Rev. G. Wieske

Workbook on Isaiah 40-66 
by Rev. J. VanWoudenberg

Outlines of the Book Deuteronomy 
The Words of  the Divine Great King
by Rev. G. van Rongen

$ 6.00

$ 12.00

$ 16.00

$ 10.00

. . . more NEW books will soon be available!

Traveling to the Fraser Valley?
Looking for a place to stay?

LOOK NO FURTHER!
Book your own private suite in Abbotsford!

Complete with separate entry, one bedroom, 4 pc bathroom, 
full kitchen, and a large living area. Free WiFi included.

Rent by the day, the week, or the month.
For further details contact 

Harry de Boer 
at deboersh@gmail.com or phone: 604-217-7050

FOR RENT
2 bedroom bright and spacious basement apartment in Glanbrook. 

CA, CV, gas fireplace, private entrance, common laundry. 
Utilities included. No smoking and no pets. 

Contact: jwgr@sourcecable.net or 905-692-9096



 
 
    
   HistoryItem_V1
   TrimAndShift
        
     Range: all pages
     Trim: fix size 8.500 x 10.875 inches / 215.9 x 276.2 mm
     Shift: none
     Normalise (advanced option): 'improved'
     Keep bleed margin: no
      

        
     D:20161102061943
      

        
     32
            
       D:20081028100616
       783.0000
       8.5 x 10.875
       Blank
       612.0000
          

     Tall
     1
     0
     Full
     1957
     925
    
     None
     Right
     5.7600
     0.0000
            
                
         Both
         34
         AllDoc
         155
              

       CurrentAVDoc
          

     Uniform
     625.5360
     Right
      

        
     QITE_QuiteImposingPlus4
     Quite Imposing Plus 4.0c
     Quite Imposing Plus 4
     1
      

        
     0
     24
     23
     24
      

   1
  

 HistoryList_V1
 qi2base





