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EDITORIAL

#myhappyplace

Peter H. HoltviGwer
Minister of the Spring Creek
Canadia Reformed Church
at Tintern, Ontario
holtvluwer@bell.net

We no longer live to serve ourselves but him -
and everything in our lives should reflect that

If you are on social media you can’t miss it. A picture is
posted, a scene is described, an upcoming event is forecast,
and at the end you find the hashtag: #myhappyplace. At last
count, this phrase appeared on Instagram 1,394,878 times.
That’s not counting #myhappyplace plus a variation of emoji.
Alot of people, including a lot of Christians, are very aware
of, connected to, and don’t mind sharing with the world the
location of their “happy place.”

Hashtags and happy places

In case you are wondering what a hashtag is and does,
it is another name for the pound sign (#) above the digit 3
on your keyboard. It is used across many social media apps
(Twitter, Instagram, Facebook to name a few) to join your
post to anyone else’s post on the same subject (using the
same hashtag) so they can all be grouped together and viewed
later at your leisure via a quick search. You can use existing
tags or make up new ones (hoping to start a new trend). For
example, if you post a picture of a beautiful sunset and add
to the caption the hashtag #sunset, then whenever anyone
in the world searches the Internet for #sunset, your picture
(and any other with that hashtag) will come up. There could
be many thousands such photos but an interested searcher
could scroll through them all and enjoy their beauty.

For the hashtag #myhappyplace, the idea is simple: it’s
a place or circumstance in which the person feels most con-
tent and satisfied. There’s quite a range of happy places out
there, everything from being with your boyfriend/girlfriend
to hugging your pet, holding your child, sitting pool-side in
the sun, visiting Disney World, riding your horse, to binge
watching your favourite show. . . and the list goes on. What-
ever situation makes me feel good inside, glad and cheerful,
that is #myhappyplace. Social media encourages us to think
along these lines and post pics of our own happy places.
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#mybucketlist

Another hashtag that is quite popular right now is #my-
bucketlist or simply #bucketlist (more than 3.5 million hits on
Instagram). The idea here is not so obvious at first but it seems
to come from the 2007 movie, The Bucket List. In that story,
two older men are diagnosed with terminal diseases and rath-
er than use their time and energy fighting the ailments, they
decide to set out to experience a bunch of things before they
die, things each had always dreamed of doing. It’s a bit crude,
but before they “kick the bucket” they want to have certain ex-
periences, hence each has his “bucket list.” Bucket list pictures
include many travel photos, going to exotic locations, eating
special foods, and enjoying unique experiences.

Fun and gratitude

Now, I realize a lot of this is social media fun and meant
in a light-hearted way. And fun is good - but shouldn’t our
fun give glory to God? As unbelievers use these hashtags,
they are quite naturally focussed on themselves. In a world
where God doesn’t mean much to you, you cling to “happy
places” and try to make the most of life by getting through
your “bucket list.” But is that our mindset as Christians?
Where does God want us to find happiness and joy and what
would the Lord want to see on our bucket list? What message
does the world hear if we use these hashtags without further
comment or context? Can unbelievers spot any difference be-
tween our posts and theirs? Is there a difference?

Christ Jesus has redeemed us so that we no longer live
to serve ourselves but him — and everything in our lives, in-
cluding our posts and hashtags, should reflect that. The Lord
gives us much in this world to enjoy and explore but then he
wants us do so with a certain mindset: thankfulness to God.
Paul speaks about this in 1 Timothy 4:4, “For everything cre-



ated by God is good, and nothing is to be rejected if it is received with
thanksgiving, for it is made holy by the word of God and prayer.” That’s
the question I want to pose to all of us: are we using social media general-
ly, and hashtags in particular, in a way which directs honour to the Lord?

An old attitude

This isn’t a social media issue in the first place. Those of us who may
look down on Instagram and Facebook as being filled with worldliness
and of no redeeming value must not think these ideas didn’t exist be-
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fore or in different forms. Isn’'t #myhappyplace the updated
version of “living for the weekend” or “working for my next
holiday”? Those sayings were popular long before Instagram
and implied that work was a drudgery to be tolerated and
that “real life” was your spare time on the weekend or leisure
time on holiday. Happiness is found when you are where you
want to be, doing what you want to do.

And isn’t #bucketlist the twenty-first century way of
making a list of the things that we desire most to do and
then making them a top priority in our lives? The thought
is: before I die I'm going to make sure I do this and this and
that — why? So I can get the most out of this life and have
the most pleasure before I die. Both hashtags tap into a very
old hedonism we humans have long held: wine, women, and
song has become on Instagram people, pets, and pools (#my-
happyplace) or travel, tastes, and thrills (#bucketlist). So-
cial media has spread these ideas far and wide but they run
deep in all our sinful hearts and have since the beginning —
#makemyowndestiny would have fit well on Adam and Eve’s
post after Genesis 3!

Thoughtful hashtags

What I'm asking for is a more careful, thoughtful use of
posts and hashtags. When we post, we send a message — are
we aware of how other people perceive our words? When I
write #myhappyplace, I am stating that in this location/cir-
cumstance I am truly happy — and I am implying that [ am
less happy or not content in the rest of my life (especially
at work). Is that really what we want to say to society when
work itself is a gift of God to us? And isn’t our happiness as
believers found not in our circumstances but in our relation-
ship to the Lord?

We can do this differently. We can use social media to
celebrate God’s gifts to us — gifts of family, work, church,
friendship, and much more. We simply need to be intentional
and genuine. How about a picture of you at work with the tag:
#workingfortheLord? Or #developingcreation? Or one at the
beach with your kids: #enjoyingcreation? Or of a family din-
ner #gratefulforfamily? What about a pic of your Bible study
group with the note #studyingtheWord or #churchfamily or
#believerstogether? Let’s be creative, thoughtful, and direct
our reader’s thoughts to God.

FOMA

When we say #bucketlist then we are stating that we've just
had another wonderful experience on a list of things we are ea-
ger to do before we die — and we are implying that this list is
top priority in our lives. Is that truly the case for us as believ-
ers? And do we really want to send this message to the world?
When God allows us to have a very cool or thrilling experience,
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what about writing #thankfultoGod? Or #feelingblessed? Or -
alongside a spectacular picture of creation — #myFathersworld?
I am happy to say that I do spot Christians occasionally using
tags like these and I would only urge us to do it more. As be-
lievers, let’s not blend in with the world so as to be unnotice-
able but let’s deliberately shine our light with a salty, Christian
message. Social media can be a gospel spreader!

We know as Christians that this life is only a short
beginning to an eternity which awaits us on this earth made
new. While it is nice and pleasurable to see many parts of
God’s creation, if we miss parts of it now we can relax. There
is no need for a fear of missing out (forget FOMA!). In the next
life we will have eternity to explore an even more beautiful
earth! Christians may certainly enjoy God’s good gifts -
including rest, relaxation, and leisure time — in thankfulness
to him, but we don’t live for them and we don’t need to
consume our energy chasing them down. Our happy place is
in God’s company and our bucket list is to do his will.

Jesus’ hashtags

As we ponder the sobering wonder of Christ’s crucifixion
on Good Friday, what sort of hashtags might Jesus have used
if he had a cell phone with social media apps? What was his
happy place? What was on his bucket list? His greatest de-
sire was not to please himself: “For I have come down from
heaven, not to do my own will but the will of him who sent
me” (John 6:38) — #myFatherswill #notmywill. Aren’t those
good ones for us too — certainly as the driving thought for
our lives! We may not make our pleasure, our happiness, the
central focus but rather the pleasure of our heavenly Father.

Jesus was bound for the cross, the place of ultimate
self-denial and horrible suffering of body and soul - #cross
ofGolgotha #calvarystree #curseofGod #wrathagainstour
sin. Thanks be to God that he went there in our place so that
we do not have to endure that! Because of his sacrifice, we
are now free from guilt and shame and able to live for him
- #thankfulnesstothemax #completeforgiveness #livefor
mySaviour #eternallife. We may have his joy in us and have
it to the full - #joytothefull (John 15:11) - even while we
take up our own cross and follow him daily - #takeupmycross
#followHimalone #selfsacrifice (Luke 9:23).

If we keep Christ crucified in the centre of our thoughts
and the ascended King Jesus in heaven at the forefront of our
minds, then our statements and conversations online and off
will be salted with God-glorifying remarks. It will come out
in little and big ways. Then our leisure, fun, and good times
will not be something separate from our faith and service
to God but something we receive with deep thankfulness
to God. And we’ll be quite fine to share that with the world.
#Godisgood #contentinChrist
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Christ is our Lifel
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“For to me, to live is Christ and to die is gain” (Philippians 1:21)

This meditation was originally published
in this magazine in 2005.

What is the most important thing
in your life? What is continually on
your radar screen as you fly through
the clouds and storms and also the
clear blue skies of life? What makes
you excited about living? In all of life’s
hustle and bustle, what remains con-
stant and gives you sure direction and
solace? What gives life meaning?

The Apostle Paul provides a clear
answer to this question in his letter to
the Philippians. When Paul writes this
letter, he is being held as a prisoner;
he is a man in chains (Phil 1:13). But
Paul does not despair because of his
unpleasant circumstances. Rather, he
rejoices that his imprisonment has in
fact even helped to spread the gospel.
For now more people than ever are
speaking about Christ (Phil 1:14).

In verse 21, Paul makes a very
personal confession, as the “to me”
indicates. Paul shares with the Philip-
pians what is important to him as a be-
liever in the Lord. For Paul, “to live is
Christ.” What is really meant with this
expression? It is a concentrated way
of saying what he wrote in verse 20,
namely, that Christ will be exalted in
his body, whether by life or by death.
“To live is Christ” means to let Christ
determine one’s life. Christ becomes
the focal point of life and the very
reason for living. In everything that
Paul does and says, he seeks to exalt

Christ. Only then will life have fulfill-
ment and meaning. For it is Christ who
has given him life with God. Christ has
brought about complete reconciliation
with God the Father. Through Christ
it is possible to begin to live life the
way the Creator intended it, namely in
communion with him.

Christ is everything in the life
of the believer, and the work that
Christ has done on our behalf will
also change the view that we have of
death. Death is the last enemy and
is feared and dreaded by all. But be-
cause of Christ, Paul is able to regard
death as gain. The two phrases, “to
live is Christ” and “to die is gain,” are
connected by a vital “and.” Death can
only be seen as gain in a life that has
been dominated by Christ. Because
Christ lives in the believer, when he
dies he has nothing to fear but may
instead look forward to tremendous
gain, indeed even to things that are
not present in this world.

Of ourselves we might have
thought to switch the two phrases
around, like this: to live is gain and to
die is Christ. There are those who call
themselves Christians who live like
this. For them this earthly life with
all its pleasures is what really counts
and then they have Christ in their
back pocket, as it were, to provide
some relief when they are confronted
with death.

But that is not how it is for those
who truly belong to Christ. For them

this life already is full of a focus on
Christ. Let us desire here and now
to live for him and to magnify him
in our lives. It is now already that he
gives us peace through his sacrifice
on the cross. It is now already that
we experience the mercy and grace of
God through his Son Jesus Christ. If
we state for ourselves that this life it-
self is gain, then we have missed the
seriousness of the call of the gospel.
Then we live for ourselves and apart
from Christ. If we regard this life as
“the gain,” then we are faced with
eternal death.

No, this life is not “the gain” but
rather this life is the testing ground.
It is the time that determines our
eternal place. Those who realize their
need for Jesus Christ and turn to him
will gain much in the life to come. But
those who live only for the fleeting
pleasures of this world will find ev-
ery sorrow in the next life. They will
exchange gain for pain if they reject
Christ.

What do you live for? What gives
your life meaning? May this confes-
sion of Paul “to live is Christ and to die
is gain” also be our confession. We can
be excited about living in this sinful
and unstable world because of the firm
confidence that we may have in the
work of Christ on our behalf. In him,
we may now already have communion
with God and so experience the deep-

est joy there is.
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Women
in Ministry?!

[ am aware that this title sounds provocatively daring.
So I remind myself and my reader of the apostolic injunc-
tion (out of step though it was with the accepted norm of
his day and of ours): “I do not permit a woman to teach or
to exercise authority over a man; rather, she is to remain
quiet” (1 Tim 2:12; see also 1 Cor 14:34).

Yet the same apostle elsewhere would have us embrace
women in ministry. Paul writes that the ascended Christ
gave to his church the gift of office bearers so that these
office bearers might “equip the saints for the work of minis-
try” (Eph. 4:12). The “saints” to whom Paul was referring in
that passage included the men and the women of the Ephe-
sian church, irrespective of age. Every “saint” is to engage
in “the work of ministry.”

Obvious

I want to think that the need for everybody’s involve-
ment in church life is self-evident. I don’t know how big the
church in Ephesus was when Paul wrote his letter, nor do I
know how many elders that congregation had. But I think
we all understand that if the office bearers alone in the
Ephesian congregation had to do all the work that needed
to be done to comfort, encourage, admonish, correct, in-
struct, and guide the entire flock, these brothers would
very quickly be totally burnt out. That’s not only due to the
demands on their time that such care would require; that’s
due also to the fact that not every office bearer has an obvi-
ous “in” to every member of the church (or ward) so that he
can work effectively with each person. Under the guidance
of the all-knowing Holy Spirit, Paul knows this, and so de-
liberately sets the whole body of Christ to work for mutual
care and edification.

[ currently pastor a congregation of some 600 mem-
bers. I can perhaps unpack a passage of Scripture in order to
address a particular need of the day within the Smithville
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congregation. But no preacher can press the application of
any given passage upon each of the 170 or so addresses in
this flock in such a way that each address receives exactly
the nuance and the emphasis that particular home requires.
That’s why elders need to take the sermons into their wards
and talk through their instruction to fit the needs of each
home. But again, that’s more work than the elders are able
to do — both in terms of having the time to drop in on each
home, as well as in being in a position to know the precise
needs of each address. This illustrates why Paul’s instruc-
tion is so appropriate for today’s congregations. He would
have the elders “equip the saints” so that the saints do “the
work of ministry.”

The sisters

That includes the sisters. No less than brothers, the sis-
ters too struggle with life’s brokenness and pressures, and
so may need a word of comfort or rebuke or instruction.
How, though, shall the elders bring the specific word of in-
struction or comfort or admonition that the sister needs?
We see the meeting unfolding before our eyes: a brother
., and he’s trying to get her to
open up about some personal sensitive matters. . . . We

elder visits with a sister. .

get uncomfortable with the picture; somebody’s integrity
is potentially compromised. So what if we add an elder to
the picture to ensure that integrity isn’t compromised? We
know what will happen next: in the presence of two men,
the sister surely feels altogether overwhelmed so that she
clams up - and all parties feel the meeting was unsatisfac-
tory. What's the solution? Should her husband or father (or
brother) be present then? Or some other witness? But more
ears means less openness and candidness - on the part of
the visited sister as well as on the part of the elder(s). How,
then, is the pastoral care of the sisters to be organized??



The solution

Paul shows the way in his letter to Titus. Paul instructs
Titus to “teach sound doctrine” to “older men,” “older
women,” “younger men,” and “slaves” — and from the list of
persons Titus must address he omits “young women” (Tit
2:1-10). Titus, we need to know, is a relatively young man
himself. Paul realizes well that it would be unbecoming for
Titus to get into the homes of the “young women” to teach
them the tasks God has assigned to them in his church and
kingdom: “to love their husbands and children, to be self-
controlled, pure, working at home, kind, and submissive to
their own husbands” (2:4, 5). One can imagine the ticklish
situations Titus could get himself in if he were to visit the
younger sisters with such instruction.... Getting a young
husband offside with his ministry would be just one po-
tentially unhappy consequence. So Paul tells Titus to teach
the “older women” to “train the young women.” That’s their
“work of ministry” - for the edification of the congregation.

Qualifications

For their specific task the apostle even tells Titus to
ensure that these older sisters measure up to some precise
standard. We can’t be surprised at that, for when Paul earli-
er in his letter had spoken about who could serve as “elders”
in Crete he made clear that not any Christian man could
serve (even if in time past he’d been a respected commu-
nity leader). Titus could appoint to the office of elder only
those Christian men who met specific criteria; Titus 1:7-9:
the candidate had to be “above reproach,” “not be arrogant
or quick-tempered,” etc; the list is well-known. Well now,
the apostle insists that before older sisters can serve in
the specific work of ministering to the young women, they
also must meet particular criteria. Titus must teach these
older women “to be reverent in behavior, not slanderers or
slaves to much wine. They are to teach what is good” (2:3).
I need not now unpack the details of the qualifications re-
quired of these older women. The point I need to make is
that both men and women need to meet precise qualifica-
tions in order to be authorized to do the “work of minis-
try.” And that’s fully in step with the passage quoted ear-
lier from Ephesians 4; the task of office bearers is “to equip
the saints for the work of ministry” (v. 12). And obviously
the saints themselves need to stretch themselves to be the
better equipped for the task God reserved for them in the
church. That’s true for men and women alike.

CALL EXTENDED

Called by the Neerlandia South Canadian Reformed
Church in Neerlandia, Alberta:

Rev. S. Vandevelde

of the Carman East Canadian Reformed Church in
Carman, Manitoba

Called by the Salem United Reformed Church in
Bowmanville, ON:

Candidate Han Lee
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Train

What, now, is the specific “work of ministry” the Lord
has assigned to the older women? They are to connect with
the “young women” — those the elders can’t so easily reach —
and “train” them “to love their husbands and children. .. .”
The point of the word “train” is not that these older sisters
are to tell their younger counterparts to love and to be self-
controlled and pure and work at home and be submissive
to their husband; the younger Christian woman already
knows she needs to do that because that’s the uniform in-
struction of all Scripture. But the challenge is to love your
particular husband, the one she was so eager to marry but
who turns out to be sinner, perhaps arrogant, perhaps lazy,
perhaps a drunk, perhaps insensitive. To show a sister liv-
ing in such brokenness how to “love” her man (and be sub-
missive) requires a lot of experience in the school of life,
as well as wisdom and sensitivity and patience — and obvi-
ously a very open ear and a shoulder willing to absorb many
tears. Training takes dedication, and a good relation with
the sister concerned!

Similarly, the older are to engage the younger to “love
their. . . children.” We all well know there are moments when
loving is easy, as well as moments when loving is exceed-
ingly difficult. The young mother is exhausted, the kids are
cranky, the one spilled his juice
over the couch, the next stole the

third child’s toy, and the baby is Trainin g
screaming in her cot. And you're

supposed to be self-controlled and takes
pure in your thoughts? You're sup- dedication

posed to enjoy “working at home”?

There’s so much there for a heart-

to-heart discussion between the older women and the younger
— and the best way to make that discussion happen is for the
older to drop in on the young mother at 9:00 in the morning
— or perhaps at 4:30 in the afternoon. That, after all, is when
home life in its unvarnished mess is at its most genuine, and
when the young mother could certainly use the helping hand
of an experienced and loving sister. That sets the context for
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a heartfelt and helpful conversation. That’s the older woman’s
challenging and very essential “work of ministry.”

I'm deeply thankful that something of thisis happening
in our churches. It’s also something that needs to continue
to happen. I would love to see this sort of interaction
between the sisters grow and abound in our midst. How
many marriages would be spared increased tension if
(relatively) newlyweds would receive the wise council of
an older sister (be that her mother or another)? How much
misgrowth in mother-child relations could be nipped in
the bud if young mothers received guidance from the older
in how to discipline and nurture and keep the little ones
productively busy? I have no doubt that such involvement
on the older sisters’ part would be a blessing in the churches
- and in the long run make the work of the elders so very
much more manageable.

Younger

The young sisters in the church also have a “work of min-
istry” that helps builds up the church of the Lord. I'd like to
think that the young woman’s husband (perhaps that arro-
gant, or lazy, or selfish man mentioned above) is also a child of
the Lord, a member of the church. Certainly the children are
(see 1 Cor 7:14). Well now, this husband and the children are
not placed primarily under the care of the elders, but are en-
trusted first of all to the (spiritual) care of the wife and moth-

er. Her work of ministry, then, is specifically to pour herself
into the work of cultivating spiritual growth in her husband
and children. That work is obviously vital church-building
work! After all, tomorrow’s elder is today’s young husband.
And the leaders of the church in forty years time is today’s
terrorizing toddler. Jocabed had no idea when she poured
her energies into Moses’
care that she was in fact
raising Israel’s deliverer
from Egypt! Similarly,
no young mother today

The saints
need to stretch

knows how God will use themselves
her son or daughter in to be the
years to come. That’s why better equipped

the young woman needs
to look much beyond the
pressures of today - the
dirt of the laundry and
the dirt of life — and see
that the Lord is using
her sweat and tears today for his church gathering work in
years to come. That’s her blessed work of ministry. The older
have already spent many years in God’s school of life, and so
they know this bigger picture. It’s their “work of ministry” to
train the young women to take ownership of their own “work

of ministry.”

for the task God
reserved for them
in the church
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CLIPPINGS ON POLITICS AND RELIGION

Intensified
Persecution
in North Korea

It is difficult to imagine today that the capital of North
Korea, Pyongyang, was once known as the Jerusalem of
the East. It “was the center of the Presbyterian Church
in Asia, and hundreds of thousands of Korean Christians
lived there and elsewhere in what is now North Korea” (R.S.
Kim). It is this memory of a glorious Christian past that
the brutal communist regime of Kim Jong-un is still trying
eradicate from the land. He is using every possible and hor-
rific method in attempting to do so.

The 2016 Hall of Shame Report, the main source for this
article and published by International Christian Concern,
highlighted the persecution Christians endure in North
Korea. We need this reminder lest we forget what believers
there are going through even as we enjoy freedoms which
they can only dream about.

Over the last several decades, North Korea has con-
demned hundreds of thousands of Christians to death.
Currently estimates are that about 30,000 to 70,000 are
imprisoned for their faith in the terrible conditions of the
gulag style labour camps. To understand the plight of Chris-
tians one must realize that the state views Christianity as
a dangerous movement that challenges its power. Why? Be-
cause Christians are not able to give total loyalty to the rul-
ing Kim family which considers itself virtually as divine. A
Christian’s first loyalty is to the one true God. As a result of
extreme state hostility, Christians by and large remain in
hiding and are very careful in the way they spread the faith.

North Korea persecutes Christians by using three pri-
mary tools: the songbun system, the civil and political po-
lice, and the labour camps. Songbun divides society into
three classes or tiers. The first tier is totally devoted to the
ruling Kim family and forms their core support. The sec-
ond tire is wavering in their support and the third tier is
considered hostile. This classification of society comes with
its rewards and punishments. Those with ancestral and
personal loyalty to the State are the most privileged. Any

Cornelis Van Dam
Professor emeritus of

Old Testament at the Canadian
Reformed Theological Seminary
in Hamilton, Ontario
cvandam@canrc.org

sign of disloyalty makes it impossible to get to the top tier.
All Christians are considered hostile and thus in the low-
est category. They are economically oppressed and make no
more than three to five dollars per month.

The Communist state apparatus devotes enormous re-
sources to monitoring its citizens. Any suspicious act or
speech can land you into a labour camp, the final weapon
against dissent of any kind. These are terrible places. “Mas-
sive workloads, starvation, extreme isolation, torture, and
the casual murder of prisoners define North Korean gu-
lags. One former child prisoner described how prisoners
were forced to stone each other to death in a camp. An-
other prisoner reported seeing the execution of whole
families in gas chambers. ‘I witnessed a whole family being
tested on suffocating gas and dying in the gas chamber, he
said. . . . “The parents were vomiting and dying, but till
the very last moment they tried to save the kids by doing
mouth-to-mouth breathing.””

There have been high level defectors leaving North
Korea like never before, even though family members left
behind suffer enormously. However, it remains to be seen
whether the state can retain its draconian control. North
Koreans are becoming more and more aware of how good
life outside their supposed “worker’s paradise” really is.
“Kim Jongun is desperately trying to control the situation
and hold power. There is evidence of more arrests, expand-
ing prisons, and increased torture. As a result, Christians
are at a greater risk for persecution during North Korea’s
hour of desperation.”

Let us not forget these Christians and pray that the
capital city Pyongyang may one day again be known as a
great center for Christianity.

Sources: R.S. Kim, “Jerusalem of the East”, Providence: Journal of Chris-
tianity and American Foreign Policy, July 13, 2016; 2016 Hall of Shame
Report (International Christian Concern - persecution.org).
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EDUCATION MATTERS

Welcome to

Derek Stoffels

Principal of the Ebenezer
Canadian Reformed School in
Smithers, British Columbia
principal@ebenezerschool.com

Ebenezer Canadian
Reformed School, Smithers, BC!

When Ebenezer Canadian Reformed School (ECRS)
opened its doors in late September, 1969, it didn’t even have
an official name. The four-classroom building had just been
completed (under budget at a total cost of $20,350), but the
first teachers had not yet arrived from The Netherlands to
begin teaching the sixty or so waiting students. By the end
of that year, though, school was in full swing and was called
“Ebenezer” — thus far has the LORD helped us - as taken
from 1 Samuel 7:12. And indeed, the LORD had helped this
new church community, comprised almost entirely of im-
migrants who had arrived from The Netherlands within the
previous fifteen years. Let’s review some background.

The beginning

Although the idea of a Canadian Reformed School was
germinating already in the late 1950s and early 1960s, it
wasn’t until 1965 that a formal school society was set up.
That society began drumming up support for a school they
hoped to soon build. While at this time the small Bulkley
Valley congregations were not in unanimous support, as
momentum built more people slowly came on board. Dues
were collected more regularly and a School Board was elect-
ed. In 1966 Friday evening / Saturday classes were imple-
mented for the children of the church - these taught one
hour of Bible and half an hour of church history, science,
and history on top of the education they were receiving at
the public or Christian schools.

Events moved more quickly in 1968 when 4.6 acres of
land were donated for a new school near the Bulkley River
about seven kms out of town, and plans and a budget were
drawn up. An Education Committee was formed with the
purpose of locating Reformed teachers, curricula, and re-
sources for the school. Extra contributions also came, and
construction began in late 1968. The building itself was
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constructed of wood (in plenteous supply!) and largely
with volunteer labour and few power tools. By the spring of
1969 it was nearing completion and the search for teachers
ramped up. Parents in the Smithers and Houston congre-
gations (Houston was about 65 km away from the school
building) had to decide if their children would continue
to attend the public schools, the Bulkley Valley Christian
School (which had just opened a couple of years earlier), or
the new Canadian Reformed School. Although there was
still some conflict over this, overall enthusiasm and sup-
port grew with time.

In the first years there were struggles and failures as
well as times of rejoicing and thankfulness. With the ar-
rival of more immigrants and the birth of many children,
more teachers, an addition, and a small gym (which quickly
was turned into classrooms) were added. The initial two
classes (grades 1-4 and 5-8) were split and the higher
grades were added so that by 1975 the first grade 12 stu-
dents could graduate. . . the first from a Canadian Reformed
school in all of BC! The student population climbed to 105
by 1975. In these years the teacher turnover was very high
due to low wages, large class sizes, cultural differences, and
personality clashes, to name a few of the factors. In the late
1970s the BC government implemented partial funding
to independent schools that met certain basic standards.
Many words of warning were expressed by concerned mem-
bers who feared government interference, but soon ECRS
received thirty-three percent of the public school’s cost of
educating students. This was later increased to fifty per-
cent. Later the school joined the Federation of Independent
Schools of BC (FISA). As is true today, no funding was pro-
vided for capital expenses, so in 1985, when a new gym,
kitchen, and change rooms were constructed, each society



member was expected to contribute not only money, but
also 100 hours of volunteer labour. Many also donated ma-
terials and the use of equipment.

By the 1980s and 1990s things slowly stabilized as the
school became more professional and experienced, offering
better remuneration and ensuring that the teachers were
graduates of university education programs. In 1987 com-
puters were introduced and a Learning Assistance program
was formally set up to assist those covenant children with
special learning needs - a program that has continued to
grow and thrive. Integration into the regular classroom
was emphasized. Around this time there were controver-
sies over whether or not to allow students to participate in
sports programs against other schools. By the mid-1990s,
it was allowed.

Around 1990 many members of the ECRS society were
keenly interested in the events taking place in the local
Christian Reformed Churches, particularly in Telkwa (12 km
away), where a new Faith Reformed Church left the CRC and
later became part of the United Reformed Church of North
America federation. A few years later a URC congregation in
Smithers, Bethel, was also instituted. Soon a few URC familes
sent their children to ECRS and in 2002 the constitution was
amended to extend membership members of the URC. This
number has been growing slowly and steadily since then in-
cluding some teaching staff, and a new Ad Hoc committee has
been struck by the school board to look at some of the ques-
tions relating to this (including the name of the school as
well as memory work from the Book of Praise).

Growth

In the late 1990s the school experienced such a staff-
ing shortage that it could no longer offer all the grades.
The Grades 8-12 were dropped temporarily. Families had
to choose between home schooling, the public high school,
or another local Christian school. Enrollment fell to fewer
than eighty students. However, as new teachers were hired
the grades were added again. The effect of losing these
grades rekindled commitment to and passion for and ap-
preciation of Reformed education. It was also at this time,
as a new millennium began, that the school developed its
vision statement based on Lord’s Day 12, Q/A 32: “As par-
ents and supporting members, united in our understanding
of the Word of God, we acknowledge that we must raise our
covenant children in an environment permeated with his
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Word. This school has therefore been established to assist
us in equipping our children with the tools needed to func-
tion as prophets, priests and kings in this world.” All of the
course rationales are linked to this vision.

By 2007 it was becoming clear that a large wave of stu-
dents was about to enter ECRS and a committee was struck
to plan ahead for the longer term. The result was the build-
ing of three additions over seven years, including in 2009
a high school student foyer (with lockers, built-in benches,
and ping-pong and air hockey tables) and two classrooms;
in 2011 two primary classrooms; and, in 2015, a new gym,
kitchen, and conversion of the old gym into three new class-
rooms. With great thankfulness, all this work was completed
and now there are enough classrooms for each grade, as well
as a library, music room, computer room, kitchen, storage
rooms, and new gym. Again members were asked to con-
tribute 100 hours each. Many trades also donated supplies
and equipment to use as well, keeping a three million dollar
expansion down to a cost of only one million dollars. With
the LORD’s blessing, generous giving, and careful ongoing
spending, mortgages have been avoided and the school re-
mains debt-free. Currently the school is saving up for the
possible purchase of an adjoining property which will more
than make up for the field space lost to the new gym.

At present

This leads us to today — an enrollment of 218 students
with mostly single grades in their own classrooms (there
are still a few combined-grade classes in the high school but

March 24, 2017




those are scheduled to transition to single grades as well)
with a full teaching staff and numerous support staff work-
ing in the office, Learning Assistance department, library,
and as janitors and drivers of the two buses (one of which
goes 65 km to Houston and back every day twice).

The students are busy with the usual range of courses
across the grades, both core subjects as well as some elec-
tives like music, art, and computer courses. ECRS has also
developed several new courses for the high school in the
past ten years: Christian Discipleship 11 (apologetics, fi-
nancial stewardship, current ethical topics, etc.), Bible 12
(Major Worldviews), and Church History 12.

School life is enhanced for the students with field trips
to nearby and more distant locations (including Fort St.
James, the coast off of Prince Rupert, and the Fraser Val-
ley), and various sports (especially volleyball, basketball,
and badminton). As well, a busy Students’ Council pro-
motes school spirit and senior students organize and su-
pervise an intramurals program. A well-designed climbing
wall in the new gym is used by the students in the Climbing
Club. Outside there is a soccer field, two basketball courts,
playground, and a slackline. Each year a Yearbook Club puts
out an annual yearbook. The Makers Club builds electronic
projects and remote control airplanes, including some with

March 24, 2017

the ability to video the school grounds from high in the air!
Over the years a website has been built and maintained,
and you are invited to check it out to learn more about the
school and see some lovely pictures. http://www.ebenezer-
school.com/

And so, almost fifty years after it opened, ECRS contin-
ues to help parents educate the covenant children they have
been entrusted with by God. They do this by keeping God’s
Word central in the classrooms and board and commit-
tee rooms, and humbly carry on with the important task
of teaching and molding the next generation, telling them
“the praiseworthy deeds of the LORD, his power, and the
wonders he has done” (Ps 78:4). Although the path has not
always been easy or smooth, especially in the first years,
our faithful God has graciously seen fit to use the work of
weak and sinful vessels to guide and shape this school into
the institution it is today. Our prayer is that his name is
glorified in this. All praise and thanks to him!

The Education Matters column is sponsored by the Canadian Re-
formed Teachers’ Association East. Anyone wishing to respond
to an article written or willing to write an article is kindly asked
to send materials to Clarion or to Arthur Kingma akingma@

echs.ca.
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Go to www.clarionmagazine.ca to print
and colour this picture!

Solomon was the son of David and
Bathsheba, and he became king when
David died. God gave Solomon great
wisdom so that he could be a good ruler.
Solomon built a beautiful temple for God
with lots of gold. Solomon became very
famous because he was so wise and so
rich. One day, two women came to him
because they had one baby and they were
arquing about whose it was. Solomon
told his quard to cut it in half. One of
the women agreed, but the other woman
said to give the baby to the other woman
rather than kill it, and then Solomon knew
—  the baby was hers.

U =IEERN.- Crossword Puzzle:

Solve the clues to fill in the squares!

~— Across —
2 % 2. Two WorBn-Weke T % N over 3
| baby.
¢ 3. Solomon was very ____.
3 Z 5 6. The son of David and Bathsheba.
Down
1. God qave Solomon great ______ —
6 4. Solomon told his quard to cut the =
baby in ___
5. Solomon became __ when David
died. by Emily Nijenhuis
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Edwin Schutte

Hi! My name is Edwin Schutte,
and | live in the beautiful city of Chill-
iwack, BC. | grew up in Abbotsford
with my parents and lots of brothers
and sisters. About seven years ago,
| moved into my own place with a
friend. | get together with my family
as much as | can, and every Sunday
one of my siblings picks me up to spend the day with them.
| love being with them and getting to be an uncle to all my
nieces and nephews.

| just had my thirty-third birthday and had a houseful
of family over to eat pizza and cake to help me celebrate.
One of my favourite things is parties because there are
usually Cheezie chips. I. Love. Cheezie Chips! | also love
peanut butter and popcorn, but not together.© Anytime |
get hungry or want a snack, | usually ask for popcorn with
lots of butter.

| really enjoy sleeping and am not always happy when it
is time to get up in the morning. Sometimes, | get up just
to say that | am sleepy and would like to go back to bed!
My week is usually spent helping with chores in the house
or running errands. When the weather is nice, | like to help
with the yard work. | am very good at weeding and enjoy
mowing the lawn. On Tuesday mornings, | help my sister
clean out her horse stalls. (I like helping her out, but | think
| like the coffee and fresh baking that she has even better!)
| attend a Friendship service once a week, in the evening.
The singing and the snack are my favourite! On Mondays, |
go to Abbotsford and pick up the recycling from Bethesda’s
Head Office. Sometimes, there is a lot for me to take away
and other days, there is just a little. Either way, when | am
done, | usually get a small treat from the front desk. | get
together with my guy friends once a month at a gathering
called Guys Garage. We do things like build toolboxes, have
RC car races, make catapults, and sometimes watch mov-
ies. And, you guessed it, we eat snacks!

When the weather is nice, | like to take advantage of
the area that | live in. During the summer, | make frequent
trips to the lake just so | can take a quick dip. | like hik-
ing with my roommate and my staff; Teapot Hill is one of
my favourites. There are no shortages of adventurous hikes
around here! There are lots of parks and trails around Chill-
iwack, and | know most of them. If you ever need advice on
where to go, just ask me.

When I’m not out and about, | like to relax at home. |
love to play sports, especially basketball. | don’t want to
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Rachel Vis

brag, but it’s not very often that | miss a shot! | also enjoy
throwing the football around and will play with anyone who
is willing. | also like to paint on the big easel, play Flappy
Birds on my iPad, do a crossword puzzle, play checkers,
and a number of other things.

| really like playing jokes on other people. One of my
favourite jokes is prank calling my friends in Abbotsford.
They have a phone number that is really close to a local
tanning salon’s number. So, | call my friends and tell them
I would like to book a tanning bed. The joke never gets old
and | laugh every time!

Before | know it, my day is done and it is time for bed.
| have to make sure that | feed my two fish, Isaac and Tom,
before turning in for the night. | love that my bed is warm
and cozy. It really is one of the best places in my house.

Living in Chilliwack is fantastic! Thank you for taking
the time to read a little about who | am. | hope that you
will say hello to me if you ever see me out and about. | like
meeting new people.

April birthdays

2 DEREK KOK will be 47
c/o Beacon Home
653 Broad Street West, Dunnville, ON N1A 1T8

23 ARLENE DEWIT will be 56
31126 Kingfisher Drive
Abbotsford, BC V2T 5K4

29 BRYCE BERENDS will be 42
c/o Lighthouse
6528 1st Line, RR 3, Fergus, ON N1M 2W4

Congratulations to everyone celebrating a birthday in
April. We wish you the Lord’s blessing in the year to come
and a wonderful day with family and friends.

If there are any address or other changes that | need to
be aware of please let me know as soon as possible.
Rachel Vis
731 Lincoln Street, Wellandport, Ontario LOR 2J0
tom.rachelvis@gmail.com « 905-329-9476



Dear brother editor,

I was pleased that Rev. den Hollander wrote in Clarion
(Jan 13, 2017): “How important is it to say the Lord willing?”

I fully agree with his answer. However, I would like us
to go one step further and think on the manner that this
should be practised, one that properly honours God’s sov-
ereignty. Rev. den Hollander refers in his opening remarks
that he has in times past also “been concerned that it could
just be habit, a cliché.” Once again I agree. This becomes
even more clear when “the Lord willing” is found from the
Latin form of “Deo Volente,” and then for modern verbal and
written economics we just add: “DV” rather than make a
clear statement of faith saying: “the Lord willing.” So by us-
ing “DV” we reduce the confession of our amazing provi-
dential God to a convenient grammatical abbreviation. In
so doing we reduce him to an abbreviation. Is that showing
respect to almighty God? Surely not.

Too often in written consistory/congregational dates,
plans, and announcements, we read the well-intentioned,
but nevertheless the cliché “DV” thrown around like con-

thought. That clearly does not honour God’s sovereignty.
Can we not fully exclaim, confess, and shout out his sover-
eignty? Is it OK that we reduce our God’s sovereignty over
the business of our lives to a convenient abbreviation like
“DV”? I think not. We can and should do better than that.

The use of “DV” instead of “the Lord willing” seems to
me to be inherited from our Dutch past where the term
“DV” is commonly used. However, [ find its use in the Eng-
lish-speaking church world rarely, if ever, used. My point is
for us, in the English-speaking Reformed world, of which
we are an integral part, to consider using the proper, easily
understood, and biblical “the Lord willing.” Is “DV” accept-
able over “the Lord Willing”? Does using the Latin abbrevi-
ated “DV” not in itself promote a mere habit use, or worse,
“a cliché,” as Rev. den Hollander intimates?

I would much rather that we give clear testimony of the
will and providence of the Lord using plain English with
an understandable meaning, “the Lord willing,” than an ab-
breviation of an ancient theological language.

fetti, even seemingly inserted at random, as an after- Spike Fokkema
Letters to the Editor should be written in a brotherly fashion in order to be considered for publication.
Submissions need to be less than one page in length.
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BOOK REVIEW

The Deacon

Cornelis Van Dam,

The Deacon: Biblical
Foundations for Today'’s
Ministry of Mercy.

Grand Rapids, Michigan:
Reformation Heritage
Books, 2016

Additional Information:

253 pages; paperback CDN
$23.72. Available at orders@
heritagebooks.org or your
local Christian Bookstore

The Deacon, a much anticipated book by Dr. Cornelis Van
Dam, acts as a perfect complement to his earlier book, The
Elder: Today’s Ministry Rooted in All of Scripture. The office of
deacon is not always well understood in church circles, and
can be undervalued. This book will help not only deacons
and aspiring deacons, but all Christians to see the privilege,
joy, and love in helping those in need.

The Deacon is divided into four main sections. Part One
deals with Old Testament Background. Dr. Van Dam ably
demonstrates that even without the official office of deacon
in the Old Testament, all the principles of taking care of
those in need are clearly laid out. God delivered his people
from Egypt and wanted his people to live in joy and free-
dom. Therefore when anyone suffers, those around him or
her must lovingly assist them. Need is not just a matter of
lacking material necessities. It includes, for instance, those
impaired physically or psychologically, those intimidated,
exploited, and oppressed, as well as sojourners, strangers,
and foreigners. The Old Testament makes clear that help-
ing someone in need starts with the family. If more help is
needed, then the wider community steps in. There are many
laws that show how this is to be carried out. When Israel
did not care for the poor, then God sent them into the exile.
This part of the book, like all the others, contains an abun-
dance of Scripture references and explanations. Every sec-
tion also sums up the contents of the section, reinforcing
what the reader has learned.
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Richard Aasman
Minister of the Providence
Canadian Reformed Church,
Edmonton, Alberta
raasman@telusplanet.net

Part Two takes the reader to the New Testament. Dr.
Van Dam demonstrates how Jesus Christ in teaching and
example helped the poor spiritually and materially. His
greatest gift was going to the cross for sinners. He brought
the joy of redemption to those oppressed by sin. That joy
leads Christians to follow the example of Jesus Christ: love
and generosity to others.

Dr. Van Dam carefully examines Acts 6 where seven
men are ordained to serve at tables. He makes a good point
that these seven are ordained to an office that would later
be known as the office of deacon. These men did more than
distribute material blessings. They came with the Word of
God. This was a new office, closely connected to what the
Old Testament and our Lord Jesus Christ taught about car-
ing for those in need. It proved to be an enormous blessing
that led to joy in the church. No one should live with any
form of oppression that diminishes the joy of salvation in
Jesus Christ.

Careful attention is paid to the requirements for those
who are to be ordained as deacons. Their task is not only for
the deacons themselves to focus on the needy, lonely, and
sick, but to mobilize church members with gifts to help oth-
ers both within and outside the congregation. Dr. Van Dam
also tackles the question whether having female deacons is
biblical. He concludes that “the weight of evidence points to
their not being ordained.” At the same time godly women
are enlisted to help in special cases of need.

Part Three examines the office of deacon in the his-
tory of the church. During the early and medieval times,
the deacons lost their function. The Reformation brought
the office back to its legitimate place and task. It is very
interesting to read of Calvin’s understanding of the office
of deacon. He saw two grades of deacon: those ordained to
distribute alms, and those appointed but not ordained to
visit the poor and sick. Calvin saw the latter as the widows
Paul mentions in 1 Timothy 5:9-10. While Calvin’s teaching
did not catch on in a big way, it demonstrates the valuable
role that women have in serving the congregation.

Part Four examines the current functioning of dea-
cons. The deacon is an office-bearer equal to elders. Deacons



and elders work together, but also maintain distinct roles
in the congregation. Dr. Van Dam makes a good point that
deacons are not elders in training. Deacons have a valuable
and challenging office. Attention is given to proper training
for the office of deacon. Part of this is how families and the
congregation prepare men for office.

Attention is given to how deacons go about meeting
difficult situations. Here the Old Testament principle that
families take care of their own is something deacons need
to take into account. Deacons are men who need wisdom
and discretion as they go about their task. When it comes
to visitation, deacons should not just respond to requests
for help. Dr. Van Dam makes a compelling argument that
deacons should visit the entire congregation over a period
of time. In these visits they can explain their office, dis-
cover gifts among the members, and mobilize everyone to
use their gifts for the benefit of one another. Much valu-
able insight and practical advice is given that will help
deacons to work with different kinds of needs, and the
kind of challenges they might face. Deacons will find this
section very helpful.

In keeping with Galatians 6:10 there is an obligation to
extend help to those outside the church community, with

an eye to the entire world. The church is to be a light to
the world. There are some really valuable suggestions how
a local congregation can reach out to the community with
the gospel as they help those in need. Dr. Van Dam ends his
book with showing the blessings of the work of the deacons.
There are obvious blessings to the poor and to the congrega-
tion. But there is also a blessing to the faithful deacon who
gains “a greater sense of confidence in God and assurance
of salvation.”

This is followed by a question section that allows for
further study and reflection. This is well done and helpful.
Dr. Van Dam also provides two lists of resources. The latter
is very helpful in assisting anyone who wants to dig deeper
into certain aspects of the book. There is also a thorough
Scripture and subject index.

The Deacon, while clearly showing good scholarly work,
is written in a clear and practical way for all. It is a much
welcomed book that speaks about an important aspect of
church life that is not always well understood. It is a must
read for any deacon or aspiring deacon. It is valuable to all
Christians who long for a biblical perspective on living joy-
fully and thankfully together as a congregation. For me, this
book has revived appreciation for the office of deacon.
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ADVERTISEMENTS

Announcements of Weddings, Anniversaries (especially those with an Open House) should be submitted six weeks in advance.

50™ WEDDING ANNIVERSARY TEACHING POSITIONS

1957 ~ March 30 ~ 2017 Be an Ambassador!
Lorp, You have been our dwelling place throughout all generations. Ambassadors Christian School is planning its 7" year!
Psalm 90:1 We are looking for educators who are as passionate and excited
With thankfulness to our heavenly Father, we joyfully celebrate about our calling to give our children a Christian education
the 60 Wedding Anniversary of our parents, grandparents as we are. Ambassadors Christian School will be educating
and great-grandparents approximately 26 Christian citizens of the Kingdom next year
JOHN and ANNA BULTJE (nee Vandergaag) with many more to follow in their footsteps.
Philip and Janice Bultje Our team of teachers currently teach mixed grades and enjoy
George and Tracy Bultje the support of many dedicated classroom volunteers. You will
Elsa and Stan Vander Veen be given a sense of purpose and direction by helping to establish
Richard and Yukyung Bultje Reformed Education in the nation’s capital and by using your faith
Jim and Yvonne Bultje as a tool to co-pioneer this awesome Kingdom project.
Jeff and Jackie Bultje If relationships and collaboration are your things and you are

not afraid to get dirty and have fun while doing it, then you are

with the additional blessing of 26 grandchildren and ) ? .
exactly the right person to apply for the following position:

20 great-grandchildren.

Mom and dad’s mailing address is: FULL-TIME or PART-TIME TEACHER
2| Discovery Court, Chatham, Ontario N7L 0A3 The candidate will have a Bachelor’s Degree or a
Email: ab3jays @gmail.com teacher’s certificate.

Preference will be given to candidates able to teach French.

All successful candidates are individuals who:
OBITUARIES * openly witness a personal commitment to Christ as Lord and
Saviour
* use their faith daily as a tool to make godly decisions and
display the “fruit of the Spirit”
can articulate a depth of understanding of the biblical and

philosophical foundations of Reformed Christian education

April 4, 1951 — January 30, 2017

Teach me, O Lorp, the way of your statutes; and | will keep it .
to the end. Psalm 119:33

Our heavenly Father, in his wisdom and at his appointed time * demonstrate a passion and commitment to their career in
called home to Himself his covenant child, education and understand it as their calling
our dear husband, father, grandfather, brother and friend * enjoy leadership, are professional, experienced, organized,
WILLEM (William) SCHEPER th?tcjlgf;tful, enthusiastic, collaborative, visionary, community-
minded.

beloved husband of Ricki Scheper

Dear father of: Jeff and Cathy Scheper Letters of application should include:
Leanne Wubs

* aresume

* a personalized statement of faith

* aletter describing your view and passion for reformed education
* two letters of reference.

Duties to commence July 1, 2017.

Gaylene and Jeremy Kamminga
Garrick and Marian Scheper
Tyler Scheper

Also lovingly remembered by 22 grandchildren For more information, please contact:
Ilift up my eyes to the hills. Board Chair: Carrie Vanderveen
From where does my help come? Phone: 613-400-7296
My help comes from the Loro,
who made heaven and earth.
Psalm 121:1-2

Box 1065, Carman, Manitoba ROG 0J0

Email: cvanderveen@ambassadorschristianschool.ca
Principal: Rob Helder
Phone: 289-698-2246
Email: principal @ambassadorschristianschool.ca
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TEACHING POSITIONS

The Board of Covenant Canadian
Reformed School invites applications
for the 2017/2018 school year for the
following full-time positions:

HIGH SCHOOL TEACHER
and
ELEMENTARY SCHOOL TEACHER

Covenant Canadian Reformed School (CCRS) is a vibrant
K-12 school community with a current student population of
242. We are situated 3 km from the hamlet of Neerlandia and
approximately 25 km north of the Town of Barrhead. Between
these two locations there are three Canadian Reformed
congregations and one United Reformed congregation. CCRS is
located about an hour and a half north of the cities of Edmonton
and St. Albert. We anticipate growth over the next number of
years and are currently planning for future expansion.

We encourage energetic, qualified (or soon to be qualified)
educators, committed to Reformed education, to apply. Under
our Father’s blessing of a broad, highly supportive membership

base and current levels of government funding in Alberta, we
are able to offer a very attractive wage and benefit package.
All interested individuals can apply by submitting a resume, a
statement of faith, a philosophy of education, and references.

(_
Al

i
ovenant

Laan Kefprmed S

Please visit our school’s website at www.covenantschool.ca

Applications can be sent in writing to
3030 TWP RD 6I5A, County of Barrhead, AB TOG IR2
or to the Board secretary, Mrs. Karen Breukelman
secretary @ covenantschool.ca

If you would like further information about the school and the
area please contact the Board chairman:
Mr. Wes Werkman
780-674-2814, chairman @ covenantschool.ca
or the principal:
Mr. Mike Nederveen
780-674-4774 (school), principal @covenantschool.ca

The Board of Coaldale Christian School invites applications
for various positions in the

ELEMENTARY LEVEL

as well as in

HIGH SCHOOL ENGLISH and
HIGH SCHOOL SCIENCE

Preference will be given to applicants with a Bachelor of
Education degree who would be able to teach a variety of
subjects and/or grade levels. We encourage students graduating
in 2018 to submit letters of interest for future consideration.

Coaldale Christian School offers Kindergarten to Grade 12

education and currently has a student body of 191. We anticipate

significant growth over the next several years resulting in an
increased number of elementary classes.

To submit an application or to receive further information about
our school or about our area, please contact:
Mr. Stuart Boeve: Board Chairman
Phone: 403-223-4916, email: sdboeve @shockware.com
Mr. Joop Harthoorn: Principal
Phone: 403-345-4891, email: joop.harthoorn@coaldalecs.com
Application may be sent to: Mr. Stuart Boeve

Coaldale Christian School
2008 — 8 Street, Coaldale, AB TIM ILI

The Board of Credo Christian High School
invites 2016-2017 academic year applications for a

PART-TIME CARPENTRY AND JOINERY
TEACHING POSITION

British Columbia affords teaching opportunities to those with
Professional Certificates (B.ED), undergraduate degrees
(Subject Restricted), and School and Subject Restricted

Certification in the Area of Industrial Education
(Diploma and Red Seal > designation)

For further details please contact
Mr. Kent Dykstra, Principal
K. Dykstra@CredoCHS.com

The Canadian Reformed School Society in
beautiful Vernon, BC

CHRISTIAN is seeking qualified applications for the

e S 2017-2018 school year.

Trinity Christian Academy is a Distributed Learning
Homeschool group striving to become an official
independent school.

In order to achieve this goal we are a seeking a God-fearing,
driven individual willing to take on a

MULTI-GRADE POSITION
with a potential ADMINISTRATION role.

This individual will be provided a teacher’s assistant where
needed and have the full support of the school board.
Please consider our school in your career search and in your
personal prayers.

Successful applicants must:

* Be a communicant member of the Canadian Reformed Church
or sister church.

* Value the importance of a covenantal Christian school.

* Have BC certification or is able to obtain it.

* Are professional in work and conduct.

* Be willing to work with an eager membership.

TRINITY

Please contact the board Chairman for any questions you may have:
Paul Veenendaal
Phone: 250-308-0230, paulfveenendaal @gmail.com

Applications should be directed in writing to the board:
Canadian Reformed School Society Board

5634 MacDonald Road, Vernon, BC VIB 3L2
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TEACHING POSITIONS

C-O-N-E-N-A-N-T
CHRISTIAN SCHOOL
The Canadian Reformed School Society of London and District,
operating Covenant Christian School, is inviting applications
from qualified individuals to fill the following position:

FULL TIME GRADE 7/8 TEACHER

The successful applicant will begin teaching in the
2017/2018 school year.

Applicants must be a communicant member in good standing of a
Canadian/American Reformed Church or any church with whom
we have sister church relations or ecclesiastical fellowship.

What we offer:

* Positive Christian work environment

» Student population of approximately 130, grades K-8

* Supportive school community with excellent volunteer base

* Competitive salary (we follow the salary grid of the League of
Canadian Reformed School Societies)

For more information please contact the Principal:
Mr. Shawn Wolski
Phone: 519-203-0266 or email: ccslondon@rogers.com

Letters of application (including Statement of Faith and
Philosophy of Reformed Education) may be sent to:
Mrs. Lynda Schouten, Secretary of the Education Committee
66 Meadowlily Road N, London, ON N5W IB6
Phone: 519-871-9618 or email: ccsedcomm@gmail.com

EMMANUEL CHRISTIAN HIGH SCHOOL
located in Fergus, Ontario, invites applications for

HIGH SCHOOL TEACHERS

Preferences will be given to applicants with qualifications in the
following areas (although other areas will be considered):
French/Computers/Math/English
for the 2017/18 school year and beyond.

Emmanuel has a student body of 174 students in grades
9 through 12. We are enjoying a wonderful, brand new facility
since September 2017, located in a picturesque southern Ontario
town. Our school has excellent working relationships with board,
staff, principal and society.

Qualified individuals who seek to serve in the field of
Reformed Education, and who submit themselves to Scripture
as summarized in the Reformed Confessions, are heartily
encouraged to submit an application, including a philosophy of
education and references.

Additional information can be obtained by contacting the principal:
Mr. Henk Nobel, principal
hnobel@echs.ca
226-383-7300 (work); 519-843-1790 (home)
Applications to be addressed to:

Emmanuel Christian High School c¢/o Education Committee
680 Tower Street S., Fergus, ON NIM 0BI

Maranatha Christian School, Fergus, ON
Are you interested in working at a vibrant and growing K-8
school that enjoys tremendous community support, pays
competitive wages and offers a great benefits package? If so,
then consider Maranatha Christian School in Fergus, Ontario.
Projected enrollment for September 2017 is 232 students. We
have opportunities as a

GRADE | TEACHER, A GRADE 5 or 7 TEACHER,
ora
PART-TIME ASSISTANT
(in the Special Education Department [60%])

The position of Vice-Principal is also available, thus, candidates
with an interest in administration are encouraged to apply. If you
are interested in the above or have any questions, please contact

one of the following. Successful applicants will be members of

the Canadian Reformed Churches or of a sister church. For
applicants, please submit your résumé, philosophy of education,
and statement of faith to the address below. Successful applicants
will be contacted for an interview.

Duties commence August |, 2017.

Mr. R. Hoeksema, Principal
519-843-3029 (school), 519-787-1955 (home)
principal @mcsfergus.ca
Mr. D. Reinink, Education Committee Chairman
519-853-3978, derekreinink@hotmail.com
Maranatha Christian School c¢/o Education Committee
8037 Wellington Road 19, Fergus, ON NIM 2W4
Website: www.mcsfergus.ca

Guido de Brés Christian High School
Hamilton, Ontario
) . o : -
Invites applications for definite openings in
GUIDO de BRES French, English, Geography,
History and Math
Full-time and part-time will be considered.
Applicants must be members of the Canadian Reformed or
United Reformed Churches.
All positions would commence September [, 2017.

For further information, please contact the principal,
Mr. R. Vanoostveen
at school: telephone: 905-574-401 |
Fax: 905-574-8662, E-mail: principal @guidodebres.org
Letters of application should include university and teaching
qualifications, two letters of reference, a statement about your
view of Christian education, and a recommendation from your
church council or consistory.
Mail to: Guido de Brés Christian High School
Education Committee
420 Crerar Drive, Hamilton, ON, L9A 5K3
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TEACHING POSITIONS

Heritage Christian School
invites applications for the following teaching
positions for the 2017/2018 academic year:
ELEMENTARY
FRENCH SPECIALIST TEACHER

ELEMENTARY TEACHER - PRIMARY
SECONDARY FRENCH/MATH TEACHER

as well as a

PART-TIME ELEMENTARY TEACHER

HCS
in the heart of Ontario’s beautiful Niagara Peninsula
a student body of 630 students from K to 12
a dedicated and supportive Reformed Christian
community
a cohesive, professional faculty and staff of 60 persons
beautiful, modern facilities, recently expanded and
renovated

We seek

- Qualified applicants who seek to serve Jesus Christ in the
area of Christian education and who submit to Holy Scripture
as confessed in the Reformed creeds.
Committed professionals who positively lead students to a life
of dedicated service to our Lord.
Enthusiastic, dedicated rookies or seasoned veterans looking
for a positive change.

How to join us
Submit a résumé, with a statement of your philosophy of
education, a statement of faith, and references, including one
from your current pastor.
Please forward inquiries and/or applications to:
Mr. Brian C. Bosch, Principal
Heritage Christian School
2850 Fourth Avenue, Box 400
Jordan Station, Ontario, Canada LOR 1S0
Phone: 905-562-7303, Fax: 905-562-0020
Email: principal @hcsjordan.ca
Website: www.hcsjordan.ca

Behold, children are a heritage from the Lorp. Psalm 127:33

“...for living a life of Christian discipleship in contemporary society”

- Dufferin Christian School

Carman, Manitoba
DCS

invites applications for potential openings in
HIGH SCHOOL

(all subject areas encouraged to apply) and

ELEMENTARY
(all grade levels encouraged to apply)

Duties to commence August |, 2017
DCS is a growing K-12 Reformed school with 220 students with
an anticipated increase in enrollment of 20% over the next four
years. It is located 45 minutes southwest of Winnipeg, Manitoba
and offers a highly supportive community, attractive facilities,
competitive wages and a friendly atmosphere.

Applicants must be communicant members of a Canadian
Reformed Church or a Church with whom these churches have
ecclesiastical fellowship (URCNA, OPC, RCUS, FRCA, etc.), must
be able or willing to obtain a Manitoba Professional Teacher’s
Certificate and be committed to the school’s mission statement.
Applications should be sent to
Dufferin Christian School
Box 1450, Carman, MB, Canada ROG 0J0
Attention: Mr. Chris deBoer
or emailed to: principal @dufferinchristian.ca
For more information, please contact
Principal: Mr. Chris deBoer
principal @dufferinchristian.ca / 204-745-2278
Chairman: Mr. Leen Blok
chairman @dufferinchristian.ca
Website www.dufferinchristian.ca

With thankfulness to the Lord for allowing our school to
educate his covenantal children, the board of

Parkland Immanuel Christian School

invites you to join us for an Open House, commemorating
40 years of operation in his service.

The Open House will be held
Thursday, April 13 at 6:30 pm

Parkland Immanuel Christian School
21304-35 Avenue, Edmonton, AB T6M 2P6

A gift
with dividends.

CONTACT US:
410 Crerar Drive
Hamilton, ON L9A 5K3

March 24, 2017




Live your dream

THROUGH EFFECTIVE WEALTH MANAGEMENT

Your goals are important to us and we want to help you to
achieve them by implementing sound financial stewardship
principles within your personal financial plan. Being mindful of your
values, financial circumstances, and your long-term aspirations, we

provide the input, direction, and advice that you need.

Call today for a consultation!

Wade Van Bostelen,

FMA, CFP®, FCSI, FELLOW OF FPSC "

905.333.0902
1.866.IPC-GROW (1.866.472.4769)
wbostelen@ipcc.org www.ipcburlington.ca

% Investment
. ®

Planning Counsel

IPC INVESTMENT CORPORATION

101-3430 South Service Road Burlington, ON, L7N 3T9

The right mortgage can help
build your wealth and save
you thousands of dollars!

| offer personalized mortgage solutions for your...

new purchase
refinance or renewal
renovation financing
debt consolidation
iInvestment property

SRS

Jerry Bosscher,
AMP MORTGAGE BROKER

info@jerrybosscher.ca
866.472.4769 or 905.635.4269

MORTGAGE
INTELLIGENCE

Mortgage Broker services provided by Mortgage Intelligence
Brokerage #10428 HO: 877.667.5483

March 24, 2017
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The vision of the Board of Covenant College is to be the
definitive source for Reformed teacher training, and
includes planning for succession, distance education, and in-
service support. To this end, and in anticipation of pending
retirement of current faculty members over the next several
years, we are looking to expand the full-time instructional
team for the 2018-2019 academic year and beyond, and will
entertain possibilities even for 2017-2018.

If you are interested in exploring joining the faculty as a

FULL TIME FACULTY MEMBER

we invite you to contact us as soon as possible to discuss
options and possibilities.

Persons interested in this position will, among other things,
demonstrate a deep love for Reformed education, be willing
to provide educational leadership at multiple levels, and
display a healthy level of intellectual curiosity
within biblical bounds (Prov 1:5).

Candidates will be communicant members in good standing
of a Canadian Reformed Church, or of a church with whom
we maintain ecclesiastical fellowship, will hold at least a
Masters Degree preferably in the area of education, and will
have teaching experience in either, or both, elementary
or secondary school settings. Support in the completion of
post-graduate studies is open to discussion.

For additional information, contact
Dr. Christine van Halen-Faber, Principal
At 905-385-0634 or at
cvanhalen@covenantteacherscollege.com
www.covenantteacherscollege.com

JPC Chartered Professional  Accountants
offer a total tax and accounting service with
a specialization in privately owned
businesses. Thinking of when its right to
ineorporate? Or how you can income split?
How 1o sell vour business? O how to pass it
on o your children ax efficienty? Or do
you require professionally prepared
corporate or personal income tax returns
and hAnancial statements? With a
professional accounting designation and a
Masters in Tax equivalent come explore the

opportunitics for you and your business with JoEL D JacT
us here ar JPC. (HONSIE.COMM, CPA, CCA
PARTHNER

HONEST, TIMELY. THOROUGH. it

1 (9053 870 0137

Contact ws b sel up a free 172 howr siralegic tax and accounting consultation
Seveang e preater Duriteplon, Mamilten avd Niagons Region

£]PC




FAIThLINK

Meeting you where it matters.

5

Due to the continued blessing of our Lord,
For years we've personalized funeral care with we are excited to offer Career Opportunities

sensitivity to the Reformed, Christian faith and heritage. in the Landscape Industry.

We are an established Landscape Contractor serving the
Niagara Region, serving a broad range of clientele in Property
Maintenance and Landscape Construction Services.

Today, we offer Faith-Link Funeral Care to a widened
service area. We can meet with you in the comfort of
your own home to complete funeral arrangements. We
can also bring our staff, equipment and supplies to your
church building, making it easier for you to spend valued
time with family and friends.

Motivated individuals who already have an experience in the
Landscape Industry are encouraged to apply for positions as:

PROPERTY MAINTENANCE FOREPERSON

* Responsible for the management
of a crew, perfoming seasonal
maintenance services to the highest
standard.

* A background in client care, plant
and garden maintenance, personnel
and equipment management is

KITCHING required.
STEEPE&LUDWIG * Qualified individuals may be offered

to work in a sub-contracting
arrangement, or ownership
opportunities.

In such a critical time in your life, having a trusted,
familiar and convenient option is invaluable.

%

LANDSCAPE CONSTRUCTION FOREPERSON

ALLEY Vizually conmeetang it of your muréeting! * Reponsible for the management
valleyfashions.com of a crew, performing installation

services in new home and

renovation construction

environment, with a discretion for

quality and efficiency.

Portable, durable, washable * Ability to comprehend and

fabrics & re-usable hardware: implement landscape and grade
¢ Custom Table Covers

FASHIONS

S plans, with a capaf:lty to decipher
« Bowhead Flags and adapt to on-site challanges and
* Media Walls changes.
* Custom Banners A background in client care, plant
e Trade Show Displays . . .
identification, hardscape and
* Retractable Banners . .
« Event Fencing softscape installations, personnel and
e Corporate Apparel equipment management is required.

..ot imore/

We are located in the southern Niagara Peninsula,
close to several Canadian Reformed and URC churches.
There are also Christian elementary and high schools in close
proximity, and housing costs remain affordable compared to
other urban centres.

Lakeside Landscape offers qualified individuals salaried positions,
including a comprehensive benefits package.

Career minded individuals who seek to establish themselves in
the Landscape Industry are encourage to apply at:

For INFORMATION & PRICING, contact: info@Iakesidelandscape.ca
> Phone: 905-741-5218
E/’WMW’/’K | bmorris@valleyfashions.com PO Box 150, Wainfleet, ON LOS IVO
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Your:Reformed voice
L in Ottawa

VIERSEN VP

armold viersendparl ge.ca [ £| mparnoldvisrsen
wWww. mparnold.ca W arncldviersen

1.800.667.8%
780.305.03450

Planning a trip to Ottawa? Stop in for a visit.

CAREFREE LIVING in the heart of south Burlington

"9o THE GARDENS

“ BY MARANATHA

"ESCARPMENT

RF/M REALTY INC., BROKERAGE

INDEPENDENTLY OWNED & OPERATED

John Van Andel, Sales Representative

370 Wilson Street East
Ancaster, ON L9G 4S54

Bus: 905.304.3303
o Cell: 905.512.9321
2 Fax: 905.574.1450

Email: jvanandel@cogeco.ca

Not intended to solicit persons or properties currently under contractual agreement.
*Based on closed transactions. Source: CREA, REMAX.

Serving Ancaster, Dundas, Hamilton and Surrounding Areas

Advisorsiwho
spend.ime
discovering
what’s best
for you.

Edmonton
T.780.426.7165
TF.1.877.426.0506

A
% Give. Receive.Provide.
Christian
CREDIT UNION

memberservice@christiancu.ca
www.christiancu.ca 1 %

Lethbridge
T. 403.328.0711

March 24, 2017

Enjoy your own spacious, open style, fully-
accessible apartment with full size kitchen
and bathroom, in-suite laundry, all new
appliances and balcony. Suites from 800
to 1150 sq. ft. available.

On-site Sales Office
3290 New St,Burlington, ON
Open Tuesdays & Thursdays

10am-noon & 1-3pm,

Saturdays 1-4pm
or by appointment.

905.581.6154 sales@maranathagardens.ca

www.maranathagardens.ca

x HOME GROUP

—— REALTY INC —

homegrouprealty.ca
serving Guelph and
Fergus, Ontarin and

the surrounding N
communities Emma szenga

Celi (519) 545 5493

Keith Vanlesuwen
Cell: {519} ESS 5239

wetivana T

E}(PERIENCE | PARTNERSHIP | RESULTS

(S [ [ TN 245 Argyle Street South

ROYAL LEPAGE Ciiedoriz Oniarc
L T
MacDomald

SIS LY Ol D S SRTRLTES SRS

Office: 905-765-4495

Fax: 905-765-3374
ruth.e.morehouse@gmail.com
www.macdog.com

Serving Hamilton, Burlington, Ancaster,
Flamborough, Glancaster and More

l{l.l lh 1\4 {]‘l"t‘..ll ﬂ‘ll 5 E Sales Representative



Can you spot
the difference?

Neither can we! Since 1981, we have been the definitive source for Reformed teacher
training, graduating teachers of the same calibre as accredited schools. Yet our teachers
do not receive the same credentials. It’s time for that to change. With your help, our
graduates will be able to receive Bachelor of Education degrees, allowing them to teach
across the country while expanding the reach of Reformed values in education.

Please help us achieve accreditation!

today at supportcovenant.com

P¢ CoveNaN{

CANADIAN REFORMED TEACHERS COLLEGE

“. 2l the ot griration...”

PSALM 78:4
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Byan Vandenberg

Herman den Hollander Organ
Director MNaomi van Manen

Plana

672/ @ Andnﬂ;;{al:.uwl

& CMattanak @Wm ClHate Chocr

Eaturda}f. April 15, 2017 at 7:30pm

Scotl Harrison

Trumpet h-.-} van Houselt

Barione

Liselone Rokyia
Panflute

Shawn Spicer Elizabeth Eccleston
Trumipaet byt

Hamilton Place 1 Summers [ ane, Halmltun
ilable for 317 and $27

Call: 905 628-1211
E-mail: hdenhollander@yahoo.com
Online: www.hosanna-choir.org

Find us on Facebook: Hosanna Choir Dundas

-LINE

TRENCHING INC.

We are a directional boring company in the
Golden Horseshoe that is looking for

ENERGETIC INDIVIDUALS

to fill various positions within the company which include
A/Z drivers, drill and backhoe operators
and general labourers.

Good wages and benefits for the right individual.

Resumes may be submitted to
wes@blinetrenching.com

March 24, 2017

MARAN%THA
H

living independently in Christian community

Maranatha Homes, located in south Burlington near
many amenities, is a place where Christian seniors can
enjoy independent living in community with others.

o Reasonable rent rates at $850 per month
* Newly renovated units
e Award winning architechtural design
o Well maintained building and grounds
« No condo fees or utility bills.
All this and more make Maranatha Homes an attractive
and affordable accommodation for seniors.

For further information contact:
Rosanne van der Woerd
109-3260 New Street, Burlington, ON L7N 3L4
905-681-0311

Email: rvanderwoerd@gmail.com

Tinkering
with Greation?

The Promise
and Perils
of Genetic Engineering

The
f/-‘//-zﬂ e /]Jﬂ‘”/-/ Perils
d *f{////guf/ju sor

Edited by Cornelis Van Dam

The possibilities of human ingenuity and scientific advances
seem to be limitless in our day. Plants are genetically modified
to produce food that meets predetermined criteria. Basic
building blocks of life are being manipulated for healing
diseases and improving health. However, the same basic
techniques are used to produce cloned animals and there is
much talk about doing the same with humans. Such scientific
activities raise many questions.

ISBN 0-88756-082-2

Soft Cover, 112 Pages ........ccouweeeemeeeeessseseeeennns $8.25

PLUS TAXES AND SHIPPING

ORDER FROM YOUR FAVOURITE BOOKSTORE OR FROM

PREMIER PUBLISHING
One Beghin Avenue, Winnipeg, Manitoba R2J 3X5




WITH SO MUCH ON THE LINE
YOU CAN'T AFFORD TO COMPROMISE

Call our EXPERIENCED TEAM Toll free:
for a quote Today!

Think you cal

the world fro

CHANGE canb

generation big. Oritcant

quizzes small. It's about what you '

do on the one hand, and who you are on the - ' !
other. We are more than our jobs, and God has E =

a calling for each of us, wherever we go. vy

That changes everything. Including you.

oo

Mo ; : :
UNIVERsITY coLLeGe  Adegreeyou can believe in. _redeemer.ca

March 24, 2017 H




Top 1% in the Fraser Valley*

Let me put my 1,000+ sales experlence to
work for you! Call G04-748-7/658

RE/MAX Aldercenter Realty - 26641 Fraser Hwy. Aldergrove, BC V4W 3L1 | jonathan@gelderman.ca

TRUCKING INC.
CAISTOR CENTRE, ON

We are currently looking for

AZ COMPANY DRIVERS
to run flatbed from Ontario to the United States
Jonker Trucking is a family-run, Christian-oriented company.
Over length experience an asset, but not required.
Training available.
Drivers will be:
* Home Every Weekend
* No Sunday Driving
Please contact Tim for more information
tim@jonkertrucking.com
Phone 905-957-9960 / Fax 905-957-9962
7728 Silver Street, Caistor Centre, ON LOR 2E0

e —
(v REABY sldercenter Realty
T

Verne Stel -

infoEvernestel com

Cffice 604.857.1100
Cell 604.866.0807
Toll Free 1.888.341.1100

20641 Fraser Hwy, Aldergrove, BC Wiy 301
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MARANATHA

GARDENS
@ging in Place Chistian Commanily,

Maranatha Gardens
Investment Opportunity

Located on New Street in Burlington
beside Maranatha Homes. Offerlng
promissory notes at 4%.

For further information:

Hank Gelderman ¢ 905-546-6736

hgelderman@gelderman.com

John Glasbergen ¢ 289-260-1739
jiglasbergen@sympatico.ca

Career Opportunity

With much thankfulness, we, a growing steel service
centre in Stoney Creek, ON, are again looking for energetic
individuals for the position of:

SHEAR ASSISTANT

We offer competitive wages, an RRSP plan, profit sharing
and generous benefits. Our preference for promoting
from within provides ample opportunities for advancement
in a dynamic work environment. This position involves
rotational shift work.

All interested individuals are encouraged to submit their
resume to:
careers@jancosteel.com

www.jancosteel.com

exceeding

the standard in quality and service

ANCO

PM 40063293



