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By God’s grace, we as Christians may confess the resur-
rection of the body. When we lay a loved one to rest in a grave, 
we do so knowing that one day the graves will be opened and 
the dead will rise: the godly to eternal life with God, the evil 
to eternal condemnation away from the presence of the Lord 
(John 5:29; 2 Thess 1:9). The God of life who made all things 
did not create human life to be temporary.

The body and God’s breath
It is striking that when God created the first human 

being, he did not simply call him into existence. No, he be-
gan with personally making a body; he “formed the man of 
dust from the ground.” The fact that God personally shaped 
the human body from the earth underlines the signifi-
cance of the physical body of flesh and bones in which we 
all dwell. Only after God had made the body, did the Lord 
God breathe into the nostrils the breath of life, and “man 
became a living creature” (Gen 2:7). Divine breath vivified 
the body made from dust. This breath from the Lord God 
underlined that man’s identity is from heaven and that he 
was designed to be in communion with the living God. To 
be in such a close relationship with the Lord of life is to ex-
perience life in the fullest and truest sense of the word! This 
is human flourishing as God intended. Adam was created as 
“son of God” (Luke 3:38) to live forever in God’s presence. 

God placed him in the garden which the Creator had 
planted so that Adam might live in fellowship with him. 
To that end, God had caused the tree of life to grow in the 
middle of the garden (Gen 2:9). Tasting the fruit of this tree 
was to help Adam remember that his life was from God and 
to encourage him to live in communion with God forever. 
But Eve and Adam first ate from the forbidden tree of the 
knowledge of good and evil. Their disobedience disrupted 

the communion and life in fullness with God their heav-
enly Father and so they experienced the essence of death, 
separation from the God of life, and so died that very day. 
Consequently, they would eventually die a physical death 
and return to the dust from where Adam had been taken. 
To prevent them from remaining in the state of sin forev-
er, God graciously evicted them from the garden lest they 
“take also of the tree of life and eat, and live forever” (Gen 
3:22). In his mercy, God wanted to restore them to full life 
and communion with him. To that end, the Lord put enmity 
between the evil one and the seed of the women and prom-
ised victory over the devil (Gen 3:15).

As God guided history on to its climax in the coming 
of the promised Saviour and his triumph on the cross and 
on Easter morning, there are indications in Scripture of the 
hope of the realization of those promises. One such indica-
tor is the account of Enoch who did not experience death 
because God took him. It is good in this Easter issue of Clar-
ion to dwell on that event for a moment.

Enoch’s uninterrupted life with God
After the fall into sin, the note of death was sounded 

again and again. People may have lived a long time, hun-
dreds of years as a matter of fact, but at the end it is said 
of one patriarch after another: “and he died. . . and he died. . .  
and he died” and so on and on (Gen 5). However, the rep-
etition of those words was broken when it came to Enoch. 
“Enoch walked with God, and he was not, for God took him” 
(Gen 5:24).

Enoch’s life was characterized as walking with God. 
This fact is mentioned twice within three verses (Gen 
5:22-24). Walking with God points to a life of close fel-
lowship with the Lord. It is a life in spiritual oneness with 
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God, a life well-pleasing to him, following his will and be-
ing loyal to him. Also, Noah is described as walking with 
God (Gen 6:9). Enoch did what later the prophet Micah 
would exhort God’s people to do: “Walk humbly with your 
God” (Micah 6:8). 

It was not easy for Enoch to do this. He lived in un-
godly times and must therefore have faced opposition. He 
was married and had sons and daughters but apparently 
his life of faith made him a target of unbelievers. After all, 
he “prophesied, saying, ‘Behold, the Lord comes with ten 
thousands of his holy ones, to execute judgment on all and 
to convict all the ungodly of all their deeds of ungodliness 

that they have commit-
ted in such an ungodly 
way, and of all the harsh 
things that ungodly sin-
ners have spoken against 
him’” (Jude 14-15). 

Enoch walked by faith 
in close communion with 
God. We read in Hebrews 
that “by faith Enoch 
was taken up so that he 
should not see death, and 

he was not found, because God had taken him. Now, before 
he was taken, he was commended as having pleased God” 
(Hebr 11:5). Enoch experienced in a very special way that 
life with God here on earth never ends. The close fellow-
ship which believers experience in this life continues in the 
hereafter. In Enoch’s case, he was taken directly and appar-
ently bodily into the very presence of God. His life did not 
end in death. He was suddenly and supernaturally taken 
from this world.

Besides conveying the message that life with God does 
not end, Enoch’s being bodily taken away to glory also 
shows that God is sovereign and he can shut the mouth of 
the grave for whomever he wishes. Elijah was later similarly 
taken into heaven without seeing death (2 Kgs 2:11). Death 
is not inevitable. God is Lord also over death and grave. Our 
God can therefore also resurrect the dead. Physical death 
does not have the last say.

Old Testament believers knew these truths. To die as a 
believer is to enter into God’s presence. “God will ransom 
my soul from the power of Sheol [the grave], for he will 
receive me” (Ps 49:15). Life with him is unbroken. “I am 
continually with you; you hold my right hand. You guide 
me with your counsel, and afterward you will receive me 
to glory” (Ps 73:23-24). To be buried in the grave is not the 

end. As David confessed: “My heart is glad, and my whole 
being rejoices; my flesh also dwells secure. For you will not 
abandon my soul to Sheol [the grave], or let your holy one 
see corruption” (Ps 16:19-10). Job triumphantly affirmed: 
“For I know that my Redeemer lives, and at the last he will 
stand upon the earth. And after my skin has been thus 
destroyed, yet in my flesh I shall see God” (Job 19:25-26). 
Isaiah prophesied: “Your dead shall live; their bodies shall 
rise. You who dwell in the dust, awake and sing for joy!” 
(Isa 26:19) 

In a way, Enoch’s being taken away into glory and not 
experiencing death is a foreshadowing of what will happen 
to believers living in the days of Christ’s coming again. They 
too will not die but will be caught up “in the clouds to meet 
the Lord in the air and so we will always be with the Lord” 
(1 Thess 4:17).

Raised as a new creation
Enoch’s life dramatically illustrates the biblical truth 

that those who go through life with the Lord experience 
a fellowship that will not end. As Christians we may also 
know this reality if we live out our lives in close communion 
with our God and Saviour. “God so loved the world, that he 
gave his only Son, that whoever believes in him should not 
perish but have eternal life” (John 3:16). That eternal life 
starts now. Did the Lord Jesus not say: “I am the resurrec-
tion and the life. Whoever believes in me, though he die, 
yet shall he live, and everyone who lives and believes in me 
shall never die” (John 11:25-26). And as the apostle Paul 
affirmed: “So we do not lose heart. Though our outer self is 
wasting away, our inner self is being renewed day by day” 
(2 Cor 4:16). 

We must never underestimate the enormity of this mi-
raculous transformation. For us to have that everlasting 
fellowship with God we need to be made a new creation! 
And so, as the Spirit renews us and daily turns our hearts 
to God, he raises us up to a new life and indeed recreates 
us after God’s image (Eph 4:24). This work of the Spirit 
in raising us up a new creation is so far-reaching that it 
can also be described as being resurrected to a new life in 
Christ. Resurrection, the raising of what was once dead 
in sin to a new and everlasting life in Christ! We rightly 
confess in the Canons of Dordt that conversion is “the 
new creation, the raising from the dead, the making alive, 
 . . .regeneration is not inferior in power to creation or the 
raising of the dead” (III/IV, Art. 12). The God who cre-
ated man in the beginning to live in holy fellowship with 
him now raises up men and women everywhere as a new 
creation to walk through life with him in holiness. He will 

Those who go 
through life 
with the Lord 
experience a 
fellowship that 
will not end
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not let his creation work be undone. He raises believers up 
to a new life through the Word through whom he had also 
created the world (Hebr 1:2). 

It is an enormous miracle of God’s grace to experience 
such a resurrection. For it is a present reality. “Therefore, if 
anyone is in Christ, he is a new creation. The old has passed 
away; behold, the new has come” (2 Cor 5:17). Already in 
this life we as Christians may experience being a new cre-
ation and so being resurrected to the life with Christ that 
never ends. As we confess in the Heidelberg Catechism, we 
may now already “feel in my heart the beginning of eternal 
joy” (Q/A 58) and “begin in this life the eternal Sabbath” 
(Q/A 103).

All this is a prelude to that final great day of Christ’s 
appearing. 

That great day
There is an untold number of graves all over the world. 

To them have been committed bodies worn by sin and 
strife, bodies of the old creation that return to dust (Eccl 
12:7). They are the sad result of Adam’s fall from the perfec-
tion with which God had once made him from the dust of 
the earth. 

But on the great day of Christ’ return, those who dwell 
in the dust will awake (Isa 26:19; Dan 12:2). And those who 

have trusted in the second Adam will be raised a new cre-
ation, incorruptible in new and glorified bodies. But believ-
ers who are still living in the body on that great day will be 
caught up to be with Christ (1 Thess 4:15-17). All things will 
be made new. 

And there will also be on the new earth, the renewed 
creation, the tree of life. Actually, it will be many trees of 
life, since the text shows that the reference to a singular 
tree is a collective noun for many trees lined along the river 
of life (Rev 22:1-2). There will be no cherubim with flam-
ing swords preventing access to their fruit. According to 
Christ’s promise, we will have his permission “to eat of the 
tree of life, which is in the paradise of God” (Rev 2:7; 22:14). 
There to enjoy the full fruits of forgiveness and experience 
God’s intimate presence. What joy! And that joy and life 
with God can by God’s grace start now! 

The Heidelberg Catechism asks what comfort we receive 
from the article about the life everlasting in the Apostles’ 
Creed. Those living in communion with the Lord of life can 
by God’s grace answer: “Since I now already feel in my heart 
the beginning of eternal joy, I shall after this life possess 
perfect blessedness, such as no eye has seen, nor ear heard, 
nor the heart of man conceived – a blessedness in which to 
praise God forever” (Q/A 58). May our Easter celebration be 
filled with that joy.

Correction
In Redemptive-Historical Preaching Today (Part 3), which was published in Clarion Vol. 67, No. 4, there is a small error 
which makes a big difference! A sentence in the second paragraph reads, “It is worth nothing that there is a redemptive-
historical view of hermeneutics in North America.” The sentence should in fact read: “It is worth noting. . . .”
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The Empty Tomb
“. . .and he saw and believed.” (John 20:8b)

TREASURES, NEW & OLD
MATTHEW 13:52

The empty tomb is a power-
ful sign of the resurrection of Jesus 
Christ. A dead man cannot walk out 
of his tomb. Moreover, the Jewish au-
thorities also made sure that no one 
could steal the body.

Mary Magdalene was the first one 
to discover that the tomb was empty. 
She right away jumped to the conclu-
sion that Jesus’ body had been taken 
and moved elsewhere. She ran to Peter 
and John in a panic. She had not actu-
ally looked in the tomb.

If she had looked in, she would 
have noticed something very peculiar. 
When John arrived at the tomb, he did 
look in, and “saw the linen cloths lying 
there” (John 20:5). John didn’t go in. 
He was rooted in his place, trying to 
process what he was seeing. What did 
it mean that the linen was still there? 
Where was Jesus’ body that had been 
wrapped in that linen?

Peter was bolder and went right 
into the tomb. He saw not only the lin-
en cloths, but also the face cloth which 
had been on Jesus’ head. It was folded 
up neatly by itself.

Grave robbers don’t neatly fold 
burial cloths. And if they had stolen the 
body, they would have taken everything. 
Robbery was certainly not the answer to 
the mystery of the empty tomb.

Gradually the truth dawned on 
John, who had now also gone into the 
tomb. “He saw and believed.” He saw 
the evidence of the linen and the neat-
ly folded face cloth and believed that 
the one who had been wrapped up in 
those linens had risen from the dead. 
There could be no other explanation.

The tomb is empty. The last thing 
the disciples did for Jesus was wrap 
him in those linens. And now the first 
thing that they see on Easter morning 
are those same linens. By seeing those 
linens without the body, they see both 
Jesus Christ’s suffering and victory at 
the same time! Jesus had really and 
truly died, but now he has also really 
and truly risen from the dead and left 
the tomb. The tomb is empty because 
Jesus lives! Jesus had triumphed over 
death and now lives forever!

John saw and so believed. In John 
20:29, Jesus said, “Blessed are those 

who have not seen and yet have be-
lieved.” We have not seen and yet, by 
God’s grace, we believe. Yet our faith 
is not a blind faith, a mere hoping 
for the best, but it is a faith rooted in 
trustworthy witnesses. We believe on 
the basis of the testimony of those 
who have seen. John wrote down what 
he saw, including this account of the 
empty tomb, in order that we might 
believe the fact of the empty tomb.

Of course, the empty tomb does 
not receive its importance from itself, 
but because it bears witness to the re-
ality of the physical resurrection of 
Jesus Christ. John recorded this in his 
gospel “so that you may believe that 
Jesus is the Christ, the Son of God, 
and that by believing you may have life 
in his name” (John 20:31).

By faith we share in Jesus Christ 
and all his benefits, including being 
justified before God and being raised 
up to a new life, a life of holiness with 
a view to perfect righteousness in the 
life to come. What a glorious perspec-
tive we may have because of Christ’s 
resurrection!

For Further Study
1.  How does the empty tomb with its linens illustrate Romans 4:25b?

2.  Discuss how Peter works out the theme of seeing and believing in 1 Peter 1:8-9.

3.  How does Hebrews 11:1, 6 speak about faith? C
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Without a doubt, Billy Graham has had a huge role in 
shaping American Christianity. His death on February 21, 
2018 signals the passing of an era. American revivalism 
was a movement of spiritual wakening that began in the 
1700s with Jonathan Edwards and George Whitefield. It 
carried on with celebrity preachers like Billy Sunday and 
Dwight Moody – but it really reached both its climax and 
end with Billy Graham.

He was born and raised in a Christian home. His par-
ents were members of the Associate Reformed Presbyterian 
Church. His wife Ruth was also a Presbyterian. He dates his 
conversion to 1934, when he was sixteen years old. Billy 
Graham says his conversion happened during an evange-
listic campaign. Before he became a full-time evangelist, he 
served as a pastor of two churches and was also the presi-
dent of a Bible College. By this time, he was a member of 
the Southern Baptist Church. Many Southern Baptists are 
monergistic in their doctrine of salvation, but sadly, Billy 
Graham is not.

Let’s be up front with this fact: Billy Graham was an 
Arminian. The “Statement of Faith” of the Billy Graham 
Evangelistic Association signals this clearly when it says: 
“Repentance of sin and faith in Jesus Christ results in re-
generation by the Holy Spirit.” Rather than regeneration re-
sulting in faith (the biblical view found in Reformed theol-
ogy), the BGEA says faith results in regeneration. First you 
believe (using your free will) and then you are born again. 
Regeneration follows faith, rather than preceding it. That’s 
Arminianism and it was also evident in Graham’s 1977 
book, How to be Born Again. Ever since that book was pub-
lished, Reformed critics have pointed out that you can’t lay 
out steps for people to follow to be born again – regenera-
tion is a sovereign work of the Holy Spirit who works this, 
as the Canons of Dort say, “In us without us” (III/IV, Art. 
12). Telling someone how to be born again is just as absurd 
as telling a baby in the womb how to be born.

Graham began doing evangelistic work in about 1944. 
The first few years were spent in obscurity in the United 
States and England. But this changed dramatically in 1949. 
It happened in Los Angeles, where Graham was doing a 
series of revival meetings. William Randolph Hearst was 
the head of an American newspaper chain. Somehow word 
about Graham reached him. He liked what he heard. Gra-
ham was patriotic and young people were attracted to him. 
Hearst was also an American patriot, and because this was 
the time of the Cold War, he was deeply concerned about the 
communist threat from the Soviet Union. He saw Graham 
as a figure who would encourage and support American val-
ues. Graham could be helpful in shielding America from the 
Soviet Union’s plans to dominate the world. Hearst sent a 
two-word telegram to all his newspapers to “puff Graham.” 
And they did. Newspapers all over the United States were 
covering Graham’s crusade in Los Angeles. He soon ap-
peared on the cover of leading American news magazines. 
His crusade in Los Angeles was planned for three weeks, 
but because of the news coverage, Graham extended it to 
eight. And this is where the story of Billy Graham’s celeb-
rity status begins.

In 1950, he started the Billy Graham Evangelistic Asso-
ciation. The Association started organizing crusades around 
the world. It also started a radio broadcast called “The Hour 
of Decision,” and eventually that led to his appearance on 
television as well. When I was a boy, I can remember watch-
ing the Billy Graham crusades on television sometimes. I 
grew up in a church of Dutch immigrants and I wasn’t used 
to hearing a preacher without a Dutch accent. He preached 
clearly. He often had a Bible in his hand, and he seemed to 
be preaching about what the Bible says. Billy Graham was 
a skilled communicator. He was simply a preacher, a man 
who preached with sincerity and seriousness.

Over the years, Graham did over 400 crusades in 
185 countries. His largest event ever was in Seoul, South 
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Korea in 1986, where one million people attended a single 
crusade evening. His last crusade was in 2005. Through 
television and radio, he has preached to millions of people. 
Consider this fact: more people have heard Billy Graham 
preach than any other single preacher in the history of the 
world. That’s amazing.

So what were some of the features of Billy Graham’s 
revival ministry? He preached for individual decisions for 
Christ. Following in the footsteps of revivalists before him, 
public relations campaigns were crucial. So was getting the 
sponsorship of local churches. Graham also made efforts 
to involve churches by having them send volunteers for his 
crusades. They would work as counsellors and in other ca-
pacities. Local churches would also be involved with follow-
up. Billy Graham wanted to make sure that the people who 
made decisions would be contacted by local churches soon 
afterwards. Graham even said this was the most important 
aspect of his work.

This became controversial in the late 1950s because 
of who he was working with. He worked with evangeli-
cal churches, but he also worked with the large mainline 
churches that were friendly to liberal theology. Converts 
from his crusades would be directed to become members 
of these liberal gospel-denying churches. That caused many 
fundamentalist Christians to become angry with Graham.

Eventually Billy Graham even came to cooperate with 
Roman Catholic Churches. If someone would come to a cru-
sade and make a decision and identify as a Roman Catholic, 
then they would be directed back to the Roman Catholic 
Church for spiritual care. Billy Graham was surprisingly 
open to Roman Catholicism. At one point he said, “I have 
no quarrel with the Catholic Church.” In another place, 
he said, “I feel I belong to all the churches. I am equally 
at home in an Anglican or Baptist or a Brethren assembly 

or a Roman Catholic Church.” He was invited to worship 
alongside Pope John Paul II at a service in South Carolina 
in 1987, and he would have if not for an unexpected invita-
tion to China.1 Doctrinal differences were minimized and 
became irrelevant.

Carrying on the tradition of previous revivalists like 
Dwight Moody, another important feature of the Billy Gra-
ham crusades was the music. Especially at the “moment of 
decision,” it was important to have the right music played 
and sung by skilled musicians. Billy Graham had a long-
standing relationship with George Beverly Shea. Shea be-
gan working with Graham in 1947. Shea would sing a solo 
before Graham gave his message. That was to prepare the 
crowd to receive his words. After the message, however, 
Shea turned the singing over to the choir. They would sing 
the well-known hymn “Just As I Am” and people would be 
invited to come forward and make their decision. The music 
set the mood.

Billy Graham retired from active ministry in 2006. 
Since then, there hasn’t really been anyone to replace him 
in American revivalistic evangelism. His son Franklin has 
done some crusades, but he’s not as popular as his father 
was. The phenomenon of revivalism appears to have run its 
course. Revivals as big events with preaching and music can 
hardly compete with television, movies, and the Internet. 
With Graham’s death, the era of American revivalism defi-
nitely seems to have drawn to a close.

1 All of this from Iain Murray, Evangelicalism Divided, 68-69. 

This article originally appeared on Dr. Bredenhof ’s blog, 
www.yinkahdinay.wordpress.com, and is printed here with 
permission. C
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CALLED

Called by the Eben-Ezer Canadian Reformed Church 
of Chatham, Ontario and by the Emmanuel American 
Reformed Church of Denver, CO, USA: 

Rev. S. Vandevelde 
of the Carman East Canadian Reformed Church of 
Carman, Manitoba

Called by the Pilgrim Canadian Reformed Church of 
London, Ontario:
Rev. A. Witten
of the Vernon Canadian Reformed Church, B.C.

Called by the Canadian Reformed Church at Dunnville, 
ON, for a special task with the Reformational Study 
Centre, based in South Africa: 

Rev. R.J. Kampen

CHURCH NEWS



The oppression of Christians in China takes many 
forms. Now poor Christian villagers are urged to “replace 
religious artefacts in their homes with posters of the Com-
munist Party leader if they want to benefit from poverty-
relief efforts.” Thus Nectar Gan reported in South China 
Morning Post, an English language Hong Kong based paper.

She wrote that “thousands of Christians in an impover-
ished county in rural southeast China have swapped their 
posters of Jesus for portraits of President Xi Jinping as part 
of a local government poverty relief programme that seeks 
to ‘transform believers in religion into believers in the 
party.’” The county in question is Yugan in Jianagxi prov-
ince known both for its poverty as well as the large number 
of Christians. According to official data “more than 11 per 
cent of its 1 million residents live below the country’s offi-
cial poverty line, while nearly 10 per cent of its population 
is Christian.” 

As efforts are made to alleviate poverty, “many believ-
ers have been told to take down the images of Jesus, the 
crosses and the gospel couplets that form the centrepieces 
of their homes, and hang portraits of Xi instead – a prac-
tice that hearkens back to the era of the personality cult 
around late chairman Mao Zedong, whose portraits were 
once ubiquitous in Chinese homes.” The pressure exerted 
on these poor Christians seems to be paying off for the gov-
ernment at least in some cases. One report indicated that 
“more than 600 villagers ‘voluntarily’ got rid of the religious 
texts and paintings they had in their homes, and replaced 
them with 453 portraits of Xi.” In another area, more than 
1,000 portraits of Xi had been distributed and all had been 
hung in homes. Elsewhere believers with gospel couplets or 
paintings of the cross on their front doors have had them 
forcibly torn down. The believers “didn’t want to take them 
down. But there is no way out. If they don’t agree to do 
so, they won’t be given their quota from the poverty relief 
fund.” Officials insist that Christians “still have the free-

dom to believe in religion, but in their minds they should 
[also] trust our party.” To that end, crosses are also being 
removed from churches in this area of China, following the 
pattern of cross removals elsewhere.

The attempt to replace trust in the gospel with trust in 
the Communist Party was blatantly expressed by one of-
ficial’s comments as reported by Gan. “Many rural people 
are ignorant. They think God is their saviour. . . . After our 
cadres’ work, they’ll realise their mistakes and think: we 
should no longer rely on Jesus, but on the party for help.” 
Another report stated: the officials successfully ‘melted the 
hard ice in their [Christian] hearts’ and ‘transformed them 
from believing in religion to believing in the party.’” 

In some respects, Christians in China are in a position 
similar to that of Christians almost two millennia ago. The 
Roman Empire got nervous when Christians affirmed “Je-
sus is Lord!” He is the highest authority and is to be wor-
shipped and not the emperor. Today, the Chinese Commu-
nist Party challenges that confession by insisting that the 
authority to be obeyed is Xi Jinping, the President of China.

China fears the growing number of Christians. But 
there is relatively little they can do. According to a Refor-
matorisch Dagblad article, Fenggang Yang, an expert on the 
situation of Chinese Christians, does not think there will 
be a return to the open persecution of the days of Mao Ze-
dong. It did not help and the number of Christians has con-
tinued to grow. He predicted that by 2030 China will have 
more Christians than America.

The Son of God continues to gather his people in China. 
He cannot be stopped. He is Lord!

Sources used: Nectar Gan, “Want to Escape Poverty? Replace Pic-
tures of Jesus with Xi Jinping” (Nov 14, 2017) on the website of 
South China Morning Post; Mark Wallet, “Christendom China niet 
meer te stuiten” Reformatorisch Dagblad November 15, 2017. C

Is Xi the new Lord and 
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Historical background
One of the benefits of seeking and receiving accredita-

tion from the Association of Theological Schools (ATS) is 
that CRTS is spending more time on self-evaluation and 
planning. The primary purpose of the Seminary is to train 
students to serve as faithful, effective ministers of the gos-
pel. A secondary purpose is to produce scholarly and popu-
lar resources which will serve God’s people throughout the 
world. It is with this purpose in mind that the CRTS initi-
ated ongoing strategic planning. 

Strategic planning is something familiar to the busi-
ness world. Initially, at the CRTS, we wondered whether 
this business model of strategic planning really fit with a 
Seminary that is all about spiritual and theological train-
ing. Perhaps the members of our supporting churches have 
wondered about that as well. However, once the Seminary 
started with its first strategic planning exercise, it quickly 
became clear what a blessing this would be to fulfill our 
purpose as a Seminary. Our heavenly Father has presented 
us with something that would be a real blessing to the de-
velopment of the Seminary. 

On September 4, 2014 the CRTS had its first strategic 
planning exercise. The intent was, during a day of brain-
storming, to develop a One Page Strategic Plan that would 
be visible for all to see, supported by data and actions plan. 
We looked at things like “Strengths, Weaknesses, Oppor-
tunities and Threats” (SWOT), the purpose and core values 
of CRTS, and what might be our long-range goal for our 
seminary. From this we developed five 3-5 Year Priorities 
that we called “Key Thrusts/Capabilities,” and eight Annual 
Priorities that we called “Key Initiatives.” These various 
thrusts and priorities were assigned to individual profes-
sors, board members, and CRTS staff. For example, one of 
the Key Thrusts was assigned to Dr. T. G. VanRaalte to “In-
vestigate 2nd year preaching consent and other internship 
opportunities for students and have recommendations on 

how to implement.” One of the Key Initiatives was assigned 
to Dr. A. J. deVisser to “Determine best program beyond 
M. Div.” All of this was published on one page and became 
known as the One Page Strategic Plan. This is a public docu-
ment that helps all shareholders to remain accountable and 
to close the loop on what we had decided to do. 

That was a little over three years ago. All reports on the 
Key Thrusts and Initiatives were submitted to the Board of 
Governors and acted upon. For instance, in the most recent 
CRTS Board Press Release of January 11, 2018 we read that 
“Dr. T. Van Raalte submitted a finalized proposal. . . regard-
ing the possibility of 2nd year students to receive preaching 
consent. . . . The Board adopted it and directed Dr. T. Van 
Raalte to submit this proposal to a church so that it can be 
dealt with following the ecclesiastical route: local church 
to classis to Regional Synod to General Synod.” From this 
we see that our strategic planning has culminated in the 
distinct possibility that after Synod 2019 students at our 
seminary may seek preaching consent after their second 
year at the seminary. Clearly the strategic planning at CRTS 
has brought focus and direction to the seminary. 

Second strategic planning day
On September 6, 2017 the CRTS had its second strate-

gic planning day. Present were the Board members, senate, 
staff, and a student of CRTS, as well as a few ministers from 
the neighbouring community. Our facilitator was Kevin 
Hutchinson who capably led us through the day’s agenda. 
We reviewed what had been accomplished in the past three 
years and we started looking ahead. We took a good look 
at our One Page Strategic Plan from 2014, refreshed some 
things, and developed new Key Thrusts and Initiatives. This 
One Page Strategic Plan was approved by the Board of Gov-
ernors at its January 11, 2018 meeting. Let me share some 
parts of the One Page Strategic Plan 2017.

Strategic Planning at 
the Canadian Reformed 
Theological Seminary (CRTS)

Richard Aasman
Minister of the Providence Canadian Reformed 

Church at Edmonton, Alberta 
and Chairman of the CRTS Board of Governors 

raasman@telusplanet.net
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Purpose 
The primary purpose of the Canadian Reformed Theo-

logical Seminary (CRTS) is to train students to serve as 
faithful, effective ministers of the Gospel. A secondary pur-
pose is to produce scholarly and popular resources which 
will serve God’s people throughout the world.

Basis 
CRTS submits to the doctrine of the infallible Word of 

God as summarized in the ecumenical creeds and the Bel-
gic Confession, the Heidelberg Catechism, and the Canons 
of Dort.

Core Values
• Serving our supporting churches 
• Pursuing academic excellence 
• Cultivating pastoral effectiveness 
• Promoting the Reformed heritage far and wide 
• Growing in godliness 
• Showing the fruit of the Holy Spirit in all conduct and 

communication 
• Exercising good stewardship

Key Thrusts and Initiatives 
Starting in September 2017 we have one Key Initiative: 

Further develop Spiritual Formation Program with a focus 

on prayer development. This is assigned to Dr. T. Van Raalte 
(Dean of Students).

We have six Key Thrusts; here is a sampling:
 KT-1 Distance Education
 KT-2 Encouraging Enrollment
 KT-3 Explore ways to expand the PTP
 KT-4 Study ways that CRTS can improve training for 

mission/church planting

The six Key Thrusts were assigned in such a way as to in-
volve Board members, professors, seminary staff, and a stu-
dent of the Seminary. The task of the chairman of the Board 
is to contact the members of the committees to explain to 
them their job description. He will also maintain contact to 
make sure goals are being met.

Conclusion
Strategic planning at CRTS is keeping the professors, 

staff, Board members, and also students quite busy. But the 
benefits are obvious. Our long-range goal is “To be one of 
the most faithful, effective institutions worldwide for the 
training for the ministry of the gospel.” We know that all 
our planning and efforts require the blessing of our faithful 
God. Strategic planning at CRTS confesses that we will do 
this or that if it is the Lord’s will. C
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Leadership gap
In my line of work, I have the luxury of participating 

in much discussion about what is shaping the learning of 
our students currently and what will powerfully influence 
them in their future. Fellow principals, teaching colleagues, 
elders, ministers, and parents seem to talk about a gap 
that continues to be growing in our schools and churches. 
Schools are experiencing a shortage of teachers; congrega-
tions are having a hard time creating a list of names that can 
stand for the positions of elder and deacon. Also alarming is 
the fact that as our churches continue to grow in number, 
there will be more vacan-
cies in our federation, due 
to the shortage of men who 
have the desire to pursue 
the ministry as a profes-
sion.  A recent Clarion issue 
(October 6, 2017) also high-
lighted this concern. Mention was made in Dr. Van Raalte’s 
article entitled “Send Us Wood!” that if the seminary stu-
dent numbers, the retirement of pastors, and new openings 
continue to follow the same trajectory as the last decade 
there will be staggering fifty-five vacancies in the URCNA 
and CanRC federations in the near future. There seems to be 
a growing number of leadership opportunities in both our 
schools and churches, yet there seems to be fewer leaders 
who are willing to step up and fill these openings. We see a 
leadership gap expanding.        

What is causing this leadership gap? What can we do 
to encourage our children and students to become leaders? 
Why is this gap increasing? I don’t have answers to these 
questions, but I have a proverb that sheds much light on 
the solution. I would argue that we have to start early, re-
membering the old proverb: “Train up a child in the way 
he should go and when he is old he will not depart from 
it” (22:6). So at Covenant Christian School (London, On-
tario) we have begun the process of shaping the leaders of 

the future. We have done this by creating a culture in which 
leadership thrives at the grade 7 and 8 level.

How have we gone about creating this culture? We have 
done this by embracing the philosophy that leadership is 
not innate; instead, we believe that leadership is something 
that is learned and needs to be taught. This belief leads us 
to being intentional about the teaching of leadership skills. 
We began to do that by empowering and mandating all stu-
dents at the grade 7 and 8 level to become leaders in their 
school community.

In your respective school communities, you have a valu-
able resource of leadership whose potential in many cases 
has not been tapped – students in the upper grades. Many 
students have wonderful ideas, have great enthusiasm, and 
want their voices to be heard. So why not find a way to har-
ness this resource and share it with your school, local, and 
global communities? Why not challenge them to lead? I am 
a firm believer that these students, when guided and chal-
lenged, can show courage, lead with humility, shape con-
sensus, and bring the school community together. This may 
seem like a daunting task, but I will illustrate how we have 
gone about challenging these students to lead. I will also 
shed some light on how the leadership program functions 
at Covenant Christian School in London, Ontario. 

Leadership program
It is always wise to highlight the context of the origin 

of a program before describing its functionality. During my 
first year as principal, I attended the National Principal’s 
Conference in Sumas, Washington. It was at this confer-
ence that the keynote speaker really challenged us as prin-
cipals to think of ways in which we can challenge our school 
communities to be more missional-focussed on sharing our 
light with the world. It was also during this convention that 
I had many a conversation with some principals about the 
SALT team model that they were using at their schools.

I thought that if it could work well at the high school 
level, it could work at the elementary level. And so that 

Anyone Can Lead

Shawn Wolski
Principal of 

Covenant Christian School 
in London, OntarioEDUCATION MATTERS

What is 
causing this 

leadership gap?
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is how the leadership teams were spawned at our school. 
It was one way in which our students could be challenged 
more to think about their community and to share their 
salt and light with it.  

This program is radically different from the standard 
Student Council Program. That program of course had its 
successes but also its pitfalls. The biggest pitfall to that pro-
gram was that those on the council were often elected as a 
result of popularity. At our school all students are on a lead-
ership team, which removes the popularity component. This 
also adheres to the philosophy that all students can lead; 
they just need to be trained to do so. Every single student in 
our grade 7 and 8 classroom at our school will be challenged 
to lead and, as a result, will be stretched to think less about 
the individual and more about their community.

Since initiating this program some five years ago, we 
typically spend the month of September talking about this 
program with the students, hyping it up, and getting them 
excited about being on these leadership teams. By October 
the students are chomping at the bit and are eagerly await-
ing their opportunity to sign up for their leadership team. 
We create a culture that looks forward to making a power-
ful impact in their school community. So how do we decide 
what student to place on what team?  

The application process works as follows. The students 
are given a worksheet that gives them a brief description 

of the teams. After this, we discuss with the class and give 
the students class time to prioritize their top three choic-
es. Grade 8 students are not permitted to choose the same 
team that they were on in grade 7. Once the students have 
filled in their applications, the grade 7 and 8 teacher and 
I go over the applications and decide which student is on 
which team. Each child is put on one of their three choices. 
We take into consideration which grade 8 students were 
together while in grade 7. Once this is done, an announce-
ment is made in the class 
to the students, which is 
usually received with ex-
uberant cheers.  

 The final crucial in-
gredient for success is 
having one or two teach-
ers facilitate each lead-
ership team. So, having 
these teams does involve a certain level of commitment 
from both students and teachers. What typically happens 
is that the leadership teams meet during a regular time slot 
each week. During this time, the team discusses ideas, sets 
goals, and makes plans to implement the goals and ideas. 
During our monthly staff meeting, each teacher has an op-
portunity to discuss what each team is working on. It is also 
an avenue to seek approval for bigger ideas.  

Leadership is 
something that 
is learned and 

needs to be 
taught
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Outcomes
It is wonderful to sit down and reflect upon the out-

comes and productivity of these groups after having run 
them for some six years or so. Over the course of these 
years of implementation, the students have been busy with 
a host of different ideas. These include the following:

Sports Team
1. A variety of intramurals for grades 5-8; hand-baseball, 

mini-stick hockey on scooters, soccer, basketball, hockey
2. Organized, structured playtime with the students in K-4

Spirit Team 
1. Organize and create special theme days; Western Day, 

Colour Day, Water Afternoon, Crazy/Clash day, Career 
Day

2. Spirit Workshops

Talent Team   
1. Talent Assembly/ CCS Has Talent 2016 
2. Sharing Talents with the seniors next door
3. School Logo Contest
4. Putting on skits

Mixed Media Team 
1. School Newspaper
2. School Movie
3. Yearbook
4. Pictorial Timeline of the History of the School (40 Year 

Anniversary)

Mission / Outreach Team
1. Prayer Cards
2. Raise awareness for our sponsored child
3. Food Drive
4. “Bookcandy” Fundraiser and “Spelling Bee” Fundraiser 

for CRWRF

At the end of the year, the staff spends some time reflect-
ing upon how the leadership teams went that year. We then 
make recommendations for fine tuning and improvement. 
Over the course of the six years we have made changes that 
have led to further success amongst the teams. Some of the 
leadership teams have delegated two teachers instead of 
one to help with the decision-making. We have made the 
decision that every teacher will choose to be a member of a 
new leadership team, so that they too are stretching their 

leadership skills. We have also rebranded some of the team 
names to make them more appealing to the students.

Conclusion
I have entered my sixteenth year of teaching. Before I 

began this illustrious career, I spent much time pondering 
my life, and I looked at a number of people who had a pow-
erful influence on my life; what came to mind were some 
wonderful teachers who filled a void for me and showed me 
what true leadership looks like. They had a genuine inter-
est in their students, demanded respect, and pushed their 
students to be gritty and persevere. As I reflected on their 
impact, I felt the Lord leading me to a life of leadership.  

It is crucial that we as a Reformed community start 
long-term planning to address the leadership gap that 
exists currently in our school and church communities. 
At Covenant Christian School we have begun to do that 
by creating a program in which leadership is fostered 
amongst the youth in our grade 7 and 8 classroom. The 
ultimate goal is that these students continue to develop 
their leadership skills over the duration of their second-
ary and post-secondary years so that they will be able and 
willing to embrace the role of leadership as adults in our 
Reformed community. Our schools, homes, and churches 
must own this problem and think about ways in which we 
can shrink the leadership gap that exists. The question 
that we need to ask ourselves is the following: how can 
the triangle of home, church, and school prepare future 
leaders among our covenant youth? C
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Clarion Kids

It’s very easy to love people who are nice 
to us, but did you know that God wants 
us to love people who are mean, too? That 
can be a very hard thing to do, but God 
has told us that it is important. We are 
told to pray for people who hurt us, and 
ask that God will work in their hearts. 

“You have heard that it was said, ‘You 
shall love your neighbour and hate your 
enemy.’ But I say to you, love your 
enemies and pray for those who persecute 
you, so that you may be sons of your 
Father who is in heaven.” 

Matt. 5:43-45

Matthew 5:38-48

Go to www.clarionmagazine.ca to print  
and colour this picture!

Maze: Loving our enemies is hard!  
Follow the maze to get to the heart!

 

Word Search

Easy
Heart
Nice

Enemies
Jesus
Persecute

Hard
Love
Pray

F C H D P S C M N J 
G B R P E N U P I Y 
L A Q O R K E S C H 
H U M S S N E G E H 
A H H E E P R A Y J 
O F D M C E B Z S F 
S Z I N U V T Q V Y 
E E L D T O W U R B 
S H F P E L F N W B 
T R A E H Y F D E A

by Emily Nijenhuis

Love Your Enemies
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Rachel VisRAY OF SUNSHINE

If there are any address or other changes that I need to be aware of please let me know as soon as possible. 
Rachel Vis 

731 Lincoln Street, Wellandport, Ontario  L0R 2J0
tom.rachelvis@gmail.com • 905-329-9476

A NOTE TO PARENTS AND CAREGIVERS

C

Easter: He is risen! 
 “But the angel said to the women, ‘Do not be afraid, 

for I know that you seek Jesus who was crucified. He is 
not here, for he has risen, as he said. Come see the place 
where he lay’” (Matt 28:5-6).

On April 1 we are able to celebrate Easter, the resur-
rection of our Lord Jesus Christ! We can be so thankful for 
this gift that has been given to us. Our Lord Jesus Christ 
rose from the dead to be with his Heavenly Father. He has 
fully conquered sin and Satan so that we can be saved. Let 
us show our thankfulness to him every day of our lives. Let 
us proclaim and confess his name to all of those around us, 
having the joy of Christ in our hearts!  

Some days may be hard days. Some days you think you 
may not be able to get out of bed; but let us remember 
every day that we have so much to live for! Life may not 
always be easy, but we have a Father in heaven who is in 
control. From the beginning he has taken care of us, he 
sacrificed his only son for us! Pray that the Holy Spirit may 
guide your life that you may fully serve him and proclaim 
his glorious name! 

“The word is near you, in your mouth and in your heart 
(that is, the word of faith that we proclaim); because, if you 
confess with your mouth that Jesus is Lord and believe in 
your heart that God raised him from the dead, you will be 
saved. For with the heart one believes and is justified, and 
with the mouth one confesses and is saved” (Rom 10:8-10).

April Birthdays
2 Derek Kok will be 48
 c/o Beacon Home                   
 653 Broad Street West
 Dunnville, ON  N1A 1T8

23 Arlene DeWit will be 57                           
 31126 Kingfisher Drive
 Abbotsford, BC  V2T 5K4

29 Bryce Berends will be 43                        
 c/o Lighthouse
 6528 1st Line, RR #3
 Fergus, ON  N1M 2W4

Congratulations to all of you celebrating a birthday in 
April! May you have a wonderful day celebrating with fam-
ily and friends. We wish you the Lord s̀ blessing in the year 
to come in all of your specific tasks and roles at home, 
work, and church.
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Press Release: Classis Ontario West, January 10, 
2018

On behalf of the convening church, the Grace Canadi-
an Reformed Church of Kerwood, Rev. R. Vermeulen began 
with the reading of Romans 5:1-5 and having the brothers 
sing Hymn 61:1, 2. He opened in prayer, remembering the 
needs within the classical region and the federation. After 
the examination of the credentials, Classis was declared 
constituted. It was noted that Rev. J. Poort was not present 
because of an urgent pastoral need in his congregation; he 
was properly replaced by an alternate delegate.

The brother suggested as chairman by the previous 
Classis, Rev. D. De Boer, had accepted a call and was no 
longer available to serve as chairman. Rev. R. Vermeulen 
volunteered to be chairman and this was acceptable to the 
body. The officers took their place: Rev. R. Vermeulen as 
chairman, Rev. K.A. Kok as vice-chairman, and Rev. J. Lou-
werse as clerk. 

The chairman asked the questions set out in Article 44 
of the Church Order. The church at Chatham requested that 
Rev. J. Poort be appointed as counselor (Art. 45 C.O.) and 
Classis agreed. The church at London requested that Dr. G. 

H. Visscher be appointed as counselor (Art. 45 C.O.) and 
Classis agreed. The church at London also requested and was 
granted monthly pulpit supply through September 2018.

A proposal from the church at Glanbrook to invite the 
Classis Southwestern Ontario (URCNA) to hold concurrent 
classes in September 2018 was tabled. This proposal was ad-
opted and the clerk will send a latter to the stated clerk of the 
Classis Southwestern Ontario (URCNA) with the invitation.

A letter from Blessings Christian Church of Hamilton, 
Ontario was received for information.

The convening church for the next classis will be Lon-
don. The suggested date is March 21, 2018. The suggested 
officers are: Rev. K.A. Kok (chairman), Rev. J. Louwerse 
(vice chairman), and Rev. J. E. Ludwig (clerk).

The personal question period is made use of. The chair-
man determined that nothing censurable was said or done 
in the meeting; he thanked the brothers for their coopera-
tion. The Acts were read and adopted. The Press Release was 
read and approved.

Rev. J. Louwerse closed Classis in prayer.

For Classis Ontario West, January 10, 2018,
Rev. K.A. Kok, Vice Chairman (e.t.)

PRESS RELEASE

Press Release of the Meeting of the Board 
of Governors of the Canadian Reformed 
Theological Seminary held on  
January 11, 2018

Opening and roll call 
The chairman, Rev. R. Aasman, led in opening devo-

tions. All governors were present with the exception of Rev. 
J. Slaa, who was absent with notice. Both Dr. J. Van Vliet 
as Principal, and Dr. A. de Visser as acting Principal, were 
present since Dr. J. Van Vliet is going to be on full sabbati-
cal this coming semester. Sr. Leanne Kuizenga was present 
as requested to take the minutes of the meeting.

Memorabilia
Information was shared about the personal circum-

stances of emeriti professors, as well as widows and fami-
lies of professors. Concerns and reasons for thankfulness 
were brought before the Lord in prayer. 

Minutes and agenda 
The minutes of the meeting held on September 7, 2017 

were approved. The agenda for the meeting was established.

Decisions, reports, agenda items
1. In September 2017 the Board took the following de-

cision: to appoint an ad hoc committee to study how 
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CRTS could use the possibilities and potential of tech-
nology within the context of distance education with 
a primary focus on serving our supporting churches, 
as well as their mission works, in the best possible way 
without sacrificing the integrity and quality of training 
for the ministry. This committee, with representatives 
from Australia and South Africa, had its first meeting 
via Zoom on Dec. 6. Its proposal of a more detailed 
mandate was accepted by the Board which covers six 
basic areas to be further investigated: primary focus – 
the needs of the churches, secondary focus – the needs 
of mission work, accreditation, pedagogy, technology, 
integrity, and quality of program.

2. Dr. G.H. Visscher informed the Board that it is his in-
tention and desire to retire from the ministry and from 
fulltime service at the Canadian Reformed Theological 
Seminary as of the summer of 2020. The Board accepted 
Dr. G.H. Visscher’s request for retirement with thanks-
giving for all the years he has served at the seminary. 
The Board discussed the process of appointing a new 
professor of NT studies. A search committee was ap-
pointed for that purpose. 

3. The One-Page Strategic Plan of 2017 was approved and 
a discussion was held on exploring ways to make this 
Strategic Plan known to the churches.

4. Another Satisfaction Survey will be administered to 
the churches. 

5. The Board accepted the recommendation of the Academ-
ic Committee (AC) and approved the trial implementa-
tion in Semester 2 of a proposal to further the spiritual 
formation program with a focus on prayer development.

6. Dr. T. Van Raalte submitted a finalized proposal, via the 
AC, regarding the possibility of 2nd-year students to re-
ceive preaching consent. This was a key thrust that arose 
out of a strategic planning meeting in 2014. The Board 
adopted it and directed Dr. T. Van Raalte to submit this 
proposal to a church so that it can be dealt with following 
the ecclesiastical route: local church to classis to regional 
synod to general synod. The concluding recommenda-
tion is that General Synod mandate the Committee for 
Pastoral Training Program Funding (administered by 
Guelph-Emmanuel) “to continue with its present man-

date by funding one full-summer internship for each 
M.Div. student of CRTS who aspires to ministry in the 
CanRCs, whether the internship occurs after the second 
or third year of a student’s studies at CRTS.”

7. Revs. J. Ludwig and R. Aasman reported on visits they 
had with the three staff members.

8. The Board adopted a recommendation by the Finance 
and Property Committee to appoint “DBK Accounting” 
as auditors. 

9. A report on lecture visits to CRTS on Nov. 9-10, 2017, 
and reports on the attendance of faculty members at 
various conferences were received with thankfulness.

10. The Board approved a “Memorandum of Agreement” 
drawn up by the Foreign Student Bursary Fund Commit-
tee of CRTS and Deputies Curators of the Free Reformed 
Churches in South Africa (FRCSA) regarding financial 
support for theological students of the FRCSA who plan 
to come to CRTS for their training for the ministry. The 
Board agreed that the Foreign Student Bursary Commit-
tee has the authorization to make changes to the Memo-
randum as needed and to accept students from South 
Africa should any apply for funding.

New business
1. 50th Anniversary of CRTS. The Senate is working on a 

commemorative volume edited by Dr. C. Van Dam and 
Dr. J. Van Vliet. They hope to have it available for Con-
vocation 2019. The Board appointed a committee to find 
other ways to celebrate the 50th Anniversary of CRTS.

2. The date of the next Board Meeting was set for Septem-
ber 6, 2018 at 1:00 pm.

Press release and closing
The completion of the Press Release was delegated to 

the vice-chairman in consultation with the Executive and 
the Principal. Peter Vandersluis closed the meeting with 
prayer.

On behalf of the Board of Governors of the Canadian 
Reformed Theological Seminary,

Rev. J. Ludwig, 
Vice-chairman/Corresponding Clerk



The editorial (Clarion, Vol.67, No. 4) about church col-
lections was read with anticipation, for I had observed 
similar behaviour in our church services. The Rev. James 
Visscher, however, mainly deals with the “problem” from a 
money management point of view, stressing five key prin-
ciples that show how man must return to God what is his. 
Regrettably only towards the end does he show the liturgi-
cal aspect of collections in church services. 

In our congregation, the bag is apparently passed for 
several reasons, such as being ill prepared for church (no 
change, no wallet on me) or an attitude of indifference. 
Most explained that they were giving a large amount off 
and on, for a tax receipt. However, as also the editorial 
notes, “it is an important and integral part” of our liturgy.

An apparent tendency to refer to the assembly of God’s 
people as “worship” is increasingly eroding the concept of a 
Reformed worship service. It seems that the weekly gath-
ering, as elsewhere, becomes just worship or “praise and 
worship.” But it is much more than that. It is service, a fel-
lowship interchange, a church service. We are privileged to 

meet the Lord every week as his chosen people. Weekly we 
are reminded to live by his Ten Words of the covenant. We 
hear the proclamation of his holy Word and for this minis-
try we offer him our triple thank offerings in prayer, songs, 
and monetary gifts. 

Church collections are not to be used as just a means to 
raise money. No, it is an offering to God, a liturgical act and 
not an opportunity to chat. The OT Israel knew the freewill or 
burnt offerings which were not required by law. The NT church 
practices the same. Therefore, passing the bag for any reason 
is simply not participating, similar to not singing along, or in-
stead of praying along, planning tomorrows schedule. Atti-
tudes of indifference are insulting our Creator and Redeemer. 
With the benediction and the blessings of the Lord that fol-
low our thanksgivings in a church service, we can again face 
our weekly problems, challenges, and tasks in comfort and 
confidence. So let’s not fail to join in and participate.

Dennis Teitsma

Passing the Bag

LETTER TO THE EDITOR

Letters to the Editor should be written in a brotherly fashion in order to be considered for publication. 
Submissions need to be less than one page in length. C
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Announcements of Weddings, Anniversaries (especially those with an Open House) should be submitted six weeks in advance.

ADVERTISEMENTS

60TH WEDDING ANNIVERSARY

1958 ~ March 21 ~ 2018
Taste and see that the Lord is Good: blessed is the man who takes 

refuge in Him. Psalm 34:8

With much joy and thanksgiving to our Heavenly Father for 
keeping them in his care, we announce the  

60th Wedding anniversary of our dear parents

CORNELIS and HERMINA HOOGERDIJK  
(nee Breukelman)

It is our prayer that the Lord continues to be near to them.
With all our love, 
Lethbridge, AB: Margaret and Ed Tams
  Cara and Brent Vanzeggelaar
   Tyson, Kyle
  Teresa and Jason Wall
   Abigail, Liam
  Theo Tams
Winnipeg, MB: John and Margaret Hoogerdijk
  Reuben and Harleigh Hoogerdijk
   Viktor
  Christina and Sheldon Slaa
   Paisley, Cassidy
  Matthew and Victoria Hoogerdijk
   Quinn
  Miriam Hoogerdijk
Lethbridge, AB: Bernard Hoogerdijk (†)
Coaldale, AB: Ron and Tamara Hoogerdyk
  Jethro, Issac, Hannah
Calgary, AB: Edward and Alice Hoogerdyk
  Zachary
Lethbridge, AB: William Hoogerdyk and Trish Wiersma

Address:  213 – 275 Lettice Perry Road North,  
Lethbridge, AB  T1H 7E7

OBITUARIES

February 21, 1946 – February 18, 2018
In this you rejoice, though now for a little while, if necessary,  

you have been grieved by various trials, so that the tested genuineness 
of your faith – more precious than gold that perishes though it is 

tested by fire – may be found to result in praise and glory and honour 
at the revelation of Jesus Christ. Though you have not seen him,  
you love him. Though you do not now see him, you believe in him  

and rejoice with joy that is inexpressible and filled with glory, 
obtaining the outcome of your faith, the salvation of your souls.  

1 Peter 1:6-9
After a courageous battle with cancer, the Lord,  

at his appointed time, called home our beloved wife, mother 
 and grandmother

HILDA ALIDA ALKEMA (VanHof)
Hilda is lovingly remembered by her husband of 48 years

Sid Alkema
And their children and grandchildren

Craig and Arlene Alkema
 Jess Alkema and Daniel Brouwer,  
 Sid, Owen, Abigail
Brad and Deb Alkema
 Lauren, Brie, Cole, Naomi
Anna and Darren Bartels
 Reuben, Eden, Isaac, Thomas, Joel
Tom and Alyssa Alkema
 Austin, Claire, Nathaniel, Ethan
Mark and Lynsie Alkema
 Cohen, Lucas, Dylan, Brooke
Lisa Alkema

Address:  
3000 Creekside Drive, Unit 708, Dundas, ON  L9H 7S8
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TEACHING POSITIONS

“…for living a life of Christian discipleship
 in contemporary society”

Dufferin Christian School, Carman, Manitoba
invites applications for potential full-time openings 

at the
  KINDERGARTEN and MIDDLE YEARS LEVEL

We also invite applications for full-time combined position of

PHYSICAL EDUCATION TEACHER /  
ATHLETIC DIRECTOR

Duties to commence August 1, 2018
  DCS is a growing K-12 Reformed school with 230 students 

with an anticipated increase in enrollment of 20% over the next 
four years.

 It is located 45 minutes southwest of Winnipeg, Manitoba
 and offers a highly supportive community, attractive facilities,

 competitive wages and a friendly atmosphere.  
Applicants must be communicant members of a Canadian 
Reformed Church or a Church in ecclesiastical fellowship 

(URCNA, OPC, RCUS, FRCA, etc.), 
willing to obtain a Manitoba Professional Teacher’s Certificate, 

be committed to the school’s mission statement. 
 Applications should be sent to Dufferin Christian School 

Box 1450, Carman, MB, Canada  R0G 0J0
 Attention: Mr. Chris deBoer 

OR EMAILED TO:  principal@dufferinchristian.ca 
For more information, please contact 

Principal: Mr. Chris deBoer 
principal@dufferinchristian.ca / 204-745-2278

Chairman: Mr. Harwin Bouwman 
chairman@dufferinchristian.ca 

Website www.dufferinchristian.ca

 

FOR THE 2018-2019 SCHOOL YEAR
The Canadian Reformed School Society of Smithville and 

Surrounding District, operating John Calvin School is in need of 

THREE FULL-TIME TEACHERS 
in the Primary, Junior and Intermediate grades.  

We are also in need of one

FULL-TIME EDUCATIONAL ASSISTANT
Qualified persons are asked to send their letter of application, 
résumé, and view of Reformed education to the address below.  
Applicants who love to teach and who desire to help educate 

covenant children at our school are encouraged to apply.  

For further information, please contact the principal.
Principal – Mr. G. Hofsink

School: 905-957-2341; home 905-383-6782
Email:  george.hofsink@johncalvinschool.com 

Applications may be mailed, faxed, or emailed to:
John Calvin School

Attention: Human Resource Committee
320 Station Street, PO Box 280, Smithville, ON  L0R 2A0
Fax: 905-957-2342, email: office@johncalvinschool.com

The Board of 
Covenant Canadian Reformed School

invites applications for the 
2018/2019 school year

for the following full/part time positions:

SENIOR HIGH SCIENCE TEACHER
AND

GENERAL ELEMENTARY/JR. HIGH/SR. HIGH 
TEACHER

Covenant Canadian Reformed School (CCRS) is a vibrant K-12 
school community with a current student population of around 
240. We are situated 3 km east of the hamlet of Neerlandia and 
approximately 25 km north of the Town of Barrhead. Between 

these two locations there are three Canadian Reformed 
congregations and one United Reformed congregation. CCRS is 
located about an hour and a half north of the cities of Edmonton 

and St. Albert. 
We anticipate growth over the next number of years and are 

currently planning for future expansion.

We encourage energetic, qualified (or soon to be qualified) 
educators, committed to Reformed Christian education, to 

apply. Under our Father’s blessing of a broad, highly supportive 
membership base and current levels of government funding in 

Alberta, we are able to offer
 a very attractive wage and benefits package. 

All interested individuals can apply by submitting a resume, a 
statement of faith, a philosophy of education, and references.
Please visit our school’s website at www.covenantschool.ca

Applications can be sent in writing to 
3030 TWP RD 615A, County of Barrhead, AB T0G 1R2
or to the Board secretary, Mrs. Karen Breukelman

secretary@covenantschool.ca

If you would like further information about the school and the 
area please contact the Board chairman:
Mr. Jordan Tiggelaar – 780-307-8449

chairman@covenantschool.ca
or the principal: Mr. Mike Nederveen 

780-674-4774 (school), principal@covenantschool.ca
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CONSIDER MOVING?
You can save money on moving 

by calling  
Ed Versteeg in Winnipeg. 

I can move you across Canada 
with a 26 ft U-Haul truck. 

Call me for a free no-obligation moving quote at 
1-204-599-7032 

or email edward.versteeg55@gmail.com



Guido de Brès Christian High School
Hamilton, Ontario

Due to staff retirements and increasing enrollment
we invite applications for several

FULL-TIME or PART-TIME TEACHING POSITIONS
Preference will be given for applicants with qualifications in:

• Mathematics • Technological Studies • English
• Business • History • Religious Studies

Due to staff retirement, applications are also being accepted for 
full-time or part-time positions as an 

EDUCATIONAL ASSISTANT
Applicants must be members of a Canadian Reformed or 

 United Reformed church. 
All positions to commence August 24, 2018. 

For further information, please contact the vice-principal, 
Paul Leistra

Telephone: 905-574-4011, Fax: 905-574-8662
E-mail: principal@guidodebres.com

Letters of application should include university and teaching 
qualifications, two letters of reference, and a statement about 

your view of Christian education. 

Applications can be emailed to the address above or mailed to:
Guido de Brès Christian High School

Education Committee
420 Crerar Drive, Hamilton, ON  L9A 5K3

 

TEACHING POSITIONS

Immanuel Christian School

Winnipeg, Manitoba, Canada

The Board of 

Immanuel Christian School 

invites applications for the following full-time positions:

HIGH SCHOOL MATH and SCIENCE TEACHER

ELEMENTARY TEACHER
with duties commencing on August 1, 2018.

Immanuel Christian is a K-12 school supported by members of 
Canadian Reformed and United Reformed churches.  

At present we have 234 students in single grade classes. 
Teachers are supported by an extensive resource program as 
well as educational assistants for students with special needs.

Interested persons requiring more information
or wishing to apply should contact:

Mr. Alan Dewit, Chairman of the Board
Phone: 204-509-8242, alandew@mymts.net

Mr. Mark den Hollander, Principal
principal@immanuelchristian.ca

Phone 204-661-8937 (school), 204-619-0776 (home)
Mailing address: 

Immanuel Christian School
215 Rougeau Avenue, Winnipeg, MB  R2C 3Z9

EMMANUEL CHRISTIAN HIGH SCHOOL
located in Fergus, Ontario 

invites applications for

HIGH SCHOOL TEACHERS
Preferences will be given to applicants with qualifications in the 

following areas (although other areas will be considered):
French/Computers/Math/English/Girls’ PhysEd

for the 2018/19 school year and beyond.  

Emmanuel has a student body of 188 students in grades  
9 through 12. We are enjoying a wonderful, brand new facility 

since September 2016, located in a picturesque southern  
Ontario town. Our school has excellent working relationships 

with board, staff, principal and society.

Qualified individuals who seek to serve in the field of 
Reformed Education, and who submit themselves to Scripture 

as summarized in the Reformed Confessions, are heartily 
encouraged to submit an application, including a philosophy  

of education and references. 

Additional information can be obtained by contacting the 
principal:

Mr. Henk Nobel, principal
hnobel@echs.ca

226-383-7300(work); 519-843-1790 (home)

Applications to be addressed to:
Emmanuel Christian High School

c/o Education Committee
680 Tower Street S., Fergus, ON  N1M 0B1

Due to the retirement of our Principal
the Board of Credo Christian School in Woodbridge, 

Ontario invites applications for a

SENIOR GRADE TEACHER-PRINCIPAL
commencing September 2018.

Credo offers grades K-8, with an enrolment of approximately 
35 students, serving the congregations of the the Canadian and 

United Reformed Churches in the Brampton and
Toronto areas.

The school is blessed with exceptional community involvement 
which enhances the academic and musical programs that we are 
able to offer. We are seeking an energetic individual with at least 

three years of teaching experience to offer leadership and
guidance to our staff.

Members of a Canadian Reformed Church or a sister church 
should send inquires and/or a letter of application stating 

qualifications, experience and references, as well as a
personal statement of philosophy of Christian education to:
Ross DenBroeder, Chairman, Education Committee

256 McConvey Drive, Richmond Hill, ON  L4C 3K2
e-mail: rossdb256@gmail.com
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TEACHING POSITIONS

The Board of Coaldale Christian School invites applications 
for various positions at the

ELEMENTARY LEVEL 
for the 2018/2019 and 2019/2020 school year.  

Preference will be given to applicants with a Bachelor of 
Education degree who would be able to teach a variety of 

subjects and/or grade levels. We encourage students graduating 
in 2019 to submit letters of interest for future consideration.

Coaldale Christian School offers Kindergarten to Grade 12 
education and currently has a student body of approximately 
200.  We anticipate significant growth over the next several 
years resulting in an increased number of elementary classes.

To submit an application or to receive further information  
about our school or about our area, please contact:

Mr. Stuart Boeve, Board Chairman
Phone:  403-223-4916, email: sdboeve@shockware.com

Mr. Joop Harthoorn, Principal
Phone: 403-345-4891, email: joop.harthoorn@coaldalecs.com

Application may be sent to:
Mr. Stuart Boeve, Coaldale Christian School

2008 – 8 Street, Coaldale, AB  T1M 1L1
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The Board of the Canadian Reformed 
School Association of Surrey, BC operating 

William of Orange Christian School
invites applications for the position of

PART-TIME MUSIC TEACHER
for the 2018/2019 school year.

William of Orange Christian School is an elementary school 
with a K-7 enrollment of 79 students. Located in the beautiful 
Fraser Valley, the school offers a supportive school community 

with many volunteers.

Applicant must be a professed member in good standing of a 
Canadian Reformed, United Reformed, or sister church, and 

must have the necessary qualifications to teach in  
British Columbia.

For more information, please contact the Principal,
Mr. James Kanis

Phone: 604-576-2144 (home); 778-808-1870 (school)
principal@wofo.org

Applications can be sent to:
Mr. Doug Schouten, President of the Association

c/o William of Orange Christian School
Box 34090, RPO Clover Square, Surrey, BC V3S 8C4

 

Looking for 
a Change? 
We’re Hiring 
tyndalecalgary.ca 

Tyndale Christian School
"For you are a people holy to the  
LORD your God.”  Deuteronomy 7:6 

Tyndale Christian School in Calgary, AB is looking for teachers who
want a challenge to help build up our small but constantly growing

school. We are looking to fill the following positions:
PRIMARY TEACHER

ELEMENTARY TEACHER
JUNIOR HIGH TEACHER
SENIOR HIGH TEACHER

Alberta Education Certification or equivalent is required. All full-time
positions include health benefits.

For further information visit our website or contact us at:
chairman@tyndalecalgary.ca OR secretary@tyndalecalgary.ca

 

For further information: 
 Visit our website or send 

an email to: 
secretary@tyndalecalgary.ca 

“ For you are a people 
holy t o t he LORD your 

God.”   
Deut eronomy 7:6  

Tyndale Christian School in Calgary, AB is looking for teachers who want a challenge to help 
build up our small but constantly growing school. 

We are looking to fill the following positions:
ELEMENTARY
JUNIOR HIGH
SENIOR HIGH

Alberta Education Certification or equivalent is required. 
Full-time positions include health benefits.

 

Looking for 
a Change? 
We’re Hiring 
tyndalecalgary.ca 

Tyndale Christian School
"For you are a people holy to the  
LORD your God.”  Deuteronomy 7:6 

Tyndale Christian School in Calgary, AB is looking for teachers who
want a challenge to help build up our small but constantly growing

school. We are looking to fill the following positions:
PRIMARY TEACHER

ELEMENTARY TEACHER
JUNIOR HIGH TEACHER
SENIOR HIGH TEACHER

Alberta Education Certification or equivalent is required. All full-time
positions include health benefits.

For further information visit our website or contact us at:
chairman@tyndalecalgary.ca OR secretary@tyndalecalgary.ca



Be an Ambassador! 
Ambassadors Christian School 
in Ottawa is planning its 8th year! 

We are looking for educators who are passionate  
and excited about their calling to give our children a  

Christian education. 
Ambassadors Christian School will be educating approximately 
20 citizens of the Kingdom next year with many more to follow 
in their footsteps. Our team of teachers currently teach mixed 

grades. They are supported by a community of dedicated 
members who are passionate about seeing Reformed education 

as an option in our nation’s capital.
If relationships, collaboration, and leadership are your things  

and you are not afraid to get dirty and have fun while doing it, 
then you are exactly the right person to apply for  

the following positions:  

FULL-TIME or PART-TIME TEACHING PRINCIPAL
The candidate will have a Bachelor’s Degree or a teacher’s 

certificate. Preference will be given to candidates able  
to teach French.

PART-TIME FRENCH TEACHER
The candidate will be proficient in French and have experience 
teaching French in a classroom setting. Preference will be given 
to candidates with a Bachelor’s Degree or a teacher’s certificate 

and those willing to teach additional subjects.

All successful candidates are individuals who:
• openly witness a personal commitment to Christ as Lord and 

Saviour
• use their faith daily as a tool to make godly decisions and 

display the “fruit of the Spirit.”
• can articulate a depth of understanding of the biblical and 

philosophical foundations of Reformed Christian education
• demonstrate a passion and commitment to their career in 

education and understand it as their calling
• enjoy leadership, are professional, experienced, organized, 

thoughtful, enthusiastic, collaborative, visionary, community-
minded.

Duties to commence July 1, 2018. 
Letters of application should include:
• a resume
• a personalized statement of faith
• a letter describing your view and passion for reformed 

education
• two letters of reference.

For more information, please contact:
Board Chair: Carrie Vanderveen

Phone: 613-400-7296 
email: cvanderveen@ambassadorschristianschool.ca

Principal: Caroline Vangrootheest 
Phone: 613-327-2121 

email: principal@ambassadorschristianschool.ca

The Board of the Canadian Reformed School Society, Hamilton, 
Ontario operating the Timothy Christian School invites 

applications from PSWs and or EAs for employment in

KINDERGARTEN
Duties to commence August 1, 2018. 

Letters of application should include a resume, a statement 
of faith, your view of Reformed education and two letters of 

references.
Timothy School will accommodate the needs of people with 

disabilities in our hiring process
For more information, please contact the Principal, 

Michael Noot 
Phone School: 905-385-3953, fax: 905 385 8073 

Email: mnoot@timothyschool.org

Please send your applications to: 
The Human Resource Committee 

c/o Timothy Christian School 
430 East 25th Street, Hamilton, ON  L8V 3B4

Or email it to: hrc@timothyschool.org

TEACHING POSITIONS

GRACE CHRISTIAN SCHOOL 
The Board of Grace Christian School invites applications for a 

permanent full-time or part-time job sharing position as an 

EDUCATIONAL ASSISTANT (EA) POSITION
for the 2018/2019 academic year.

Serving the Burlington/Flamborough area, we are home to ~190 
students from JK to Grade 8, and are supported by robust and 

active church communities. 
We are currently seeking a female Educational Assistant to 
provide assistance and personal support to a student with 

significant physical and developmental needs.
The successful applicant will be characterized by:
1. A loving and firm demeanour, motivated to assist the student 

in reaching their learning potential.
2. A willingness to administer personal care.
3. A love of learning and a desire to grow in professional 

development.
4. A collaborative spirit and a willingness to be a team player.

The successful applicant will be a qualified EA and/or PSW, 
with a diploma from a recognized post-secondary institution or 

experience supporting students with special needs  
and exceptionalities. 

Interested applicants should submit a resume, and statement of faith, 
including references, to the following by February 16, 2018.

Marcel Kampen, Board Chairperson
416-278-5900, mkampen@cogeco.ca

Mike Vandervelde, Principal
905-639-6191, mike.vandervelde@graceschool.ca 
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TEACHING POSITIONS

Maranatha Christian School, Fergus, ON
is looking for a

SPECIAL EDUCATION  
RESOURCE TEACHER

MCS is a vibrant and growing K – 8 school that 
enjoys tremendous community support. Projected enrollment 

for September 2018 is 243 students.
If you are interested in the above or have any questions, please 

contact one of the following. Successful applicants will be 
members of the Canadian Reformed Churches or of a  

sister church. 
For applicants, please submit your résumé, philosophy of 
education, and statement of faith to the address below. 
Successful applicants will be contacted for an interview. 

Applications are requested by April 1.  
Duties commence August 1, 2018. 

Mr. Richard Hoeksema, Principal 
519-843-3029 (school), 519-787-1955 (home) 

principal@mcsfergus.ca 

Mr. Wayne Breukelman, Education Committee Chairman 
519-853-6995 (home), 226-979-6200 (cell) 

waynebreukelman@mcsfergus.ca 
Mailing Address: 

Maranatha Christian School 
c/o Education Committee 

8037 Wellington Road 19, Fergus, ON  N1M 2W4 
Website: www.mcsfergus.ca

 

The Board of Credo Christian High School
invites applications for:

FULL OR PART-TIME  
TEACHING POSITIONS

Preference will be given to applicants with qualifications in
Carpentry and Joinery

Religious Studies
Physical Education

Textiles
Accounting

French
Food Studies

Duties to commence in September 2018.

British Columbia affords teaching opportunities to those  
with Professional Certificates (B.Ed.), Subject Restricted 

Certificates (undergraduate degrees), and  
School and Subject Restricted Certificates in the areas of applied 

skills (Diploma or Red Seal designation).

Credo Christian High School is located in Langley, BC and has an 
enrolment of about 300 students in grades 8 through 12.  
It serves the educational needs of families from across the  

Fraser Valley through a broad range of programs, including music, 
visual arts, shop, textiles, athletics, and student leadership.  

For further details on these positions, please contact
Mr. Kent Dykstra, Principal

k.dykstra@credochs.com

NOW AVAILABLE ONLINE

PREMIER PUBLISHING BOOKSTORE
books.premierprinting.ca

PREMIER
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Heritage Christian School, Jordan, Ontario
The Board of Directors of the Niagara Reformed 
Christian Education Association, which operates 

Heritage Christian School, is pleased to invite applications  
for the position of:

PRINCIPAL and EXECUTIVE OFFICER
Heritage Christian School is seeking a leader with a deep 

commitment to Reformed Christian education. 
The successful candidate will be expected to lead the school by 

supporting our vision and mission with conviction.  

Our vision is to glorify God, promoting and furthering His 
kingdom, by assisting parents in the educational instruction of 
covenant youth to be disciples of Christ. The mission of the 
NRCEA is, as a Reformed covenant community, to establish 

and maintain a school for the daily instruction of our children, 
providing a Christian education based on the Word of God 
as interpreted by the Reformed creeds and confessions as 
promoted by the supporting churches of the Association.  

The Principal will oversee all aspects of the K-12 operation 
of HCS.  Given the scope and responsibility of this position, 
you must be a leader who can fully utilize, work closely and 

collaboratively with your leadership team, support staff, and the 
Board of Directors.  The principal’s leadership team consists of 
three experienced Vice-Principals (one in high school and two in 

grade school), and a committed administrative support staff.  
Heritage Christian School, in the heart of the beautiful Niagara 
Peninsula, serves a K-12 student body of 648 students, with a 
faculty and staff of 65.  We serve a Reformed community and 

are blessed by a strong covenantal commitment.  We are blessed 
with a passionate and professional faculty / staff and a beautiful 

campus in Jordan, Ontario.
Qualified applicants, who seek to serve Jesus Christ in the area 

of Christian education, and who submit to Holy Scripture as 
interpreted by the Reformed confessions, are encouraged to apply.  

Please submit:
– Resume
– Your Philosophy of education
– Your Statement of faith
– References, professional & personal, including one from 

your current pastor/consistory 
All applications will be received in confidence.  

Please forward your application and supporting documents to:
Mr. Rob Langendoen, Chair, Board of Directors

Rob@hcsboard.org
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TEACHING POSITIONS

For more information please contact 
Michael Raap,  principal@jcss.ca

The purpose of our Christian School is to assist parents 
in educating their children to develop their talents and 
potential to acquire the knowledge, skills and attitudes 
for a life of responsible stewardship in God’s kingdom.

JohnCalvinChristianSchool www.jcss.ca

APPLICATIONS ARE NOW BEING ACCEPTED 
FOR TEACHING STAFF FOR THE 2018/19 SCHOOL YEAR

Christ-centered

Engaging the Heart  •  Educating the Mind



EMPLOYMENT OPPORTUNITIES
Word & Deed North America, a growing Reformed 

humanitarian organization with partners in 12 countries, 
is looking for two self-motivated, versatile, talented, and 

cheerful Christians with a heart for missions 
 and a love for the Reformed faith.

Word & Deed works with our partners to provide physical
help and spiritual hope to those in the developing world,

emphasizing a focus on the gospel, an end goal of
self-sufficiency under Christ, and indigenous leadership.

The successful candidates will take on responsibilities in
one or both areas described below:

PUBLIC RELATIONS
You are relational, organized and self-motivated and  
will be responsible for establishing and maintaining 
 donor relationships, public speaking, and writing.  

Some travel required.

PROJECT MANAGEMENT
You have strong relational and organizational skills. 

You will work alongside our partners to develop goals, 
 solve problems, and provide support.  

International travel is required. Spanish fluency and 
experience working in the developing world are assets.

To apply please submit a cover letter and resume to

Heidi Pronk at pronk.heidi@gmail.com

EmploymEnt opportunitiEs
Word & Deed North America, a growing Reformed humanitarian 

organization with partners in 12 countries, is looking for two self-
motivated, versatile, talented, and cheerful Christians with a heart 

for missions and a love for the Reformed faith.

Word & Deed works with our partners to provide physical 
help and spiritual hope to those in the developing world, 

emphasizing a focus on the gospel, an end goal of 
self-sufficiency under Christ, and indigenous leadership. 

The successful candidates will take on responsibilities in 
one or both areas described below:

public rElations
You are relational, organized and self-motivated and will be 

responsible for establishing and maintaining donor relationships, 
public speaking, and writing.  Some travel required.

projEct managEmEnt
You have strong relational and organizational skills. You will work 

alongside our partners to develop goals, solve problems, and 
provide support.  International travel is required. Spanish fluency 

and experience working in the developing world are assets.

To apply please submit a cover letter and resume to 
Heidi Pronk at pronk.heidi@gmail.com
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Professional Computer Management Inc.
in Stoney Creek, Ontario

Is looking to expand our team with a:

TECHNICAL CONSULTANT
Join a talented team that provides managed IT support to 
small and medium sized businesses.  Duties would include 

remote and onsite support of various client networks 
and related equipment. Technology relating mainly to 
Microsoft Windows networks and business software.

Position requires good communication skills, attention to 
detail and a team player attitude. 

Diploma in Information Technology preferred; up to date 
vendor certifications an asset. 

To apply or for more information 
please contact:
resume@pcm.ca

www.pcm.ca 



Portable, durable, washable 
fabrics & re-usable hardware:
 • Custom Table Covers 
 • Custom Tents
 • Bowhead Flags 
 • Media Walls
 • Custom Banners 
 • Trade Show Displays
 • Retractable Banners
 • Event Fencing 
 • Corporate Apparel

For INFORMATION & PRICING, contact:

Bruce Morris Phone: 905-741-5218
bmorris@valleyfashions.com

PARRY BARRIER

BANNER SYSTEM

PARRY BARRIER

BANNER SYSTEM

Visually connecting all of your marketing!

Custom Fabric Graphics!

...and more!

HOPE AND 
COMFORT
IN THE BOOK OF JOB

By Cornelis Van Dam

Do you experience pain and suffering? Struggling Chris-
tians are often drawn to the book of Job, which relates 
how a suffering child of God wrestled with the problems 
that threatened to overwhelm his life. 

ISBN 978-0-88756-109-2

Soft Cover, 144 pages ......................................... $9.00
Plus taxes and shiPPing

ORDER FROM YOUR FAVOURITE BOOKSTORE OR FROM 

 

HOPE AND 
COMFORT IN THE BOOK OF JOB

H
O

P
E

 A
N

D
 C

O
M

FO
R

T IN
 TH

E
 B

O
O

K
 O

F JO
B

 
C

O
R

N
E

LIS
 V

A
N

 D
A

M
 

Cornelis Van Dam

Do you experience pain and suffering? Struggling 

Christians are often drawn to the book of Job, which 

relates how a suffering child of God wrestled with the 

problems that threatened to overwhelm his life. We can 

easily relate to Job’s distress and questions. But what is 

the main teaching of this part of God’s Word?
These sermons show that the focus of the book of Job 

is on God’s faithfulness to his work of renewal in spite of 

satanic attacks and human stumbling. This gospel is the 

true source of hope and comfort for all who experience 

earthly trials.

Hope and Comfort in the Book of Job is a collection of 

eight sermons that can be used as a book for personal 

enrichment and encouragement, as a guide for Bible 

studies, or in public worship, with the liturgy provided.

Cornelis Van Dam (ThD, Theological 

University of Kampen) served as 
minister of the Canadian Reformed 

Churches of Neerlandia, Brampton, 

and Surrey from 1971 to 1981. In 
1981 he became professor of Old 
Testament at the Canadian Reformed 

Theological Seminary in Hamilton, 
Ontario, Canada, and professor 

emeritus on his retirement in 2011. In addition to many 

articles in Christian magazines and other publications, he 

has authored Divorce and Remarriage (1996), The Elder: 

Today’s Ministry Rooted in All of Scripture (2009), God and 

Government: Biblical Principles for Today (2011), and The 

Deacon: Biblical Foundations for Today’s Ministry of Mercy 

(2016).

9 780887 561092

ISBN 978-0-88756-109-2
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We can help you plan ahead.
In the comfort of your own home we can  

answer your questions about:

> Visiting and Service in your own church facility

> Cemetery arrangements

> Monuments and Markers

> How we honour ALL prepaid plans

We’ll come to you at no cost or obligation.  

Let us show you how much we understand.
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Meeting you where it matters.

Rick Ludwig Diane Vanderwoude  Garnet van Popta  

1-800-737-8275
kitchingsteepeandludwig.com/faithlink

• R.R.S.P.s / R.R.I.F.s / G.I.C.s

• Mutual Funds / Term Deposits

• Insurance (Life, Disability, Critical Illness, Long-Term Care, Group)

• Residential Mortgages

• Registered Disability Savings Plans (RDSPs)

• Registered Education Savings Plans (RESPs)

• Tax Free Savings Accounts

• Financial / Estate / Succession Planning

• Retiring Allowances / Severances

• Health Plans and Travel Insurance

Financial Planning Professionals

59 Kirby Avenue, Suite 1, Dundas, Ontario  L9H 6P3

Phone: 905-628-9666 • Fax: 905-628-1035 • Toll Free: 1-866-856-5910
Email: rvanandel@ipcc.org • derek.lanting@ipcc.org

MEMBER OF IPC FINANCIAL NETWORK INC.
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Terrain Group is a COMPLETE LANDFORM SOLUTION company 
servicing southern Ontario since 1957.

We are currently seeking experienced individuals to fill the 
following positions for the 2018 Season

• Project Manager
• Heavy Equipment Operators
• AZ Drivers
• Construction Lead Hands
• Labourers
• Retail Yard Manager
• Light / Heavy Duty Mechanic

We offer excellent wages and benefits based on experience.

Projects range from Storm Water Management Pond 
Landscaping, New Development Earthworks,  

Landscape Construction, Park Development, Demolitions  
and Pond Dredging.

Visit our website at www.terraingroup.ca to learn more.

Please submit your resume to
accounts@terraingroup.ca

Graceview Enterprises Inc. is seeking motivated and
committed individuals to fill 

CARPENTER and LABOURER POSITIONS
We specialize in the construction of institutional projects: 
churches, schools, retirement living, community centres 

and similar projects in southwestern Ontario.
 Positions will provide opportunity for growth, career 

advancement and apprenticeships. We offer competitive 
wages, health benefits and a safe working environment.

Email Resume to: jobs@graceview.com
Graceview Enterprises Inc.

50432 Yorke Line, Belmont, ON N0L 1B0
Email: jobs@graceview.com, website: www.graceview.com

Only those selected for an interview will be contacted.

 

 

 
 

Graceview Enterprises, is seeking a motivated and 
committed individual to fill the position of Site 
Supervisor.  We specialise in the construction of 
institutional projects: churches, schools, community 
centres, etc in the London, Woodstock, and St. Thomas 
area.  Job Requirements would include supervision of sub 
trades and own forces, commitment to health and safety, 
carpentry, layout, co-ordination and scheduling of work. 
    
Email Resume to: jobs@graceview.com  
 

Graceview Enterprises Inc. 
50432 Yorke Line 

Belmont, ON  N0L 1B0 
 

Email: jobs@graceview.com        Website:  www.graceview.com  
 

Only those selected for an interview will be contacted. 
 

Graceview Enterprises Inc. is seeking a motivated and
committed individual to fill the position of 

SITE SUPERVISOR
We specialize in the construction of institutional projects: 

churches, schools, community centres, and similar 
projects in southwestern Ontario. 

Job Requirements would include supervision of sub 
trades and own forces, commitment to health and safety, 
carpentry, layout, co-ordination and scheduling of work.

This position will provide opportunity for growth and 
career advancement. We offer competitive wages,  
health benefits and a safe working environment.

Email Resume to: jobs@graceview.com
Graceview Enterprises Inc.

50432 Yorke Line, Belmont, ON  N0L 1B0
Email: jobs@graceview.com, website: www.graceview.com

Only those selected for an interview will be contacted.
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ReformedBookServices
P R O M OT I N G  G O D L I N E S S ,  R E V I VA L  &  R E F O R M AT I O N

230 Lynden Road, Unit 5A, Brantford, ON  N3R 8A3
t: 519.304.4709 • e: sales@reformedbookservices.ca 

www.reformedbookservices.ca

• For Graduates
• For Weddings
• For Anniversaries
• For Mothers’ Day
• For Fathers’ Day
• For Birthdays
• For Yourself
• For Every Family Member 
• Choose from many books for all ages
• CDs with choral and instrumental music
• Gift certificates in multiples of $15, $20, $30, $50

Whatever theoccasion
books make great gifts!

For convenient 
service in the 

Niagara area we 
now have a depot 
for book pickups

Store HourS 
Monday 10-5; 
Thursday 10-9; 

Friday 10-5; 
Saturday 10-3



DIRECTOR OF OUTREACH  
at Rehoboth URC in Hamilton

Are you excited about sharing your passion  
for the Gospel? 

Are you eager to use your God-given gifts and talents  
to lead and train fellow Christians in outreach 

 and evangelism work?  

If yes, then Rehoboth United Reformed Church in 
Hamilton is looking for you!

At Rehoboth, we are looking to continue to build a 
culture of outreach and are looking for someone who can 
coordinate outreach/evangelism activities and assist in 
leading, training, and encouraging our members in their 

personal outreach/evangelism efforts. 
The successful applicant would work alongside of Council 

and the congregation to share the good news of the Gospel 
in the Hamilton area through both word and deed. 

This full-time position comes with a competitive salary and 
flexible work arrangements.

To see the full job posting and to learn more about 
Rehoboth, please visit our website 

(rehobothurc.ca/job-posting-director-of-outreach) or 
contact us via email at rurcsecretary@gmail.com. 

A resume and statement of faith are due by the end of day 
on March 31, 2018. 
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We are currently looking for

AZ COMPANY DRIVERS
to run flatbed from Ontario to the United States

Jonker Trucking is a family-run, Christian-oriented company.
Over length experience an asset, but not required.

Training available.
Drivers will be: • Home Every Weekend

  • No Sunday Driving
Please contact Tim for more information

tim@jonkertrucking.com
Phone 905-957-9960 / Fax 905-957-9962

7728 Silver Street, Caistor Centre, ON   L0R 2E0

 

A Caring, Christian Environment

Mount Nemo 
ChristiaN NursiNg hoMe

For more information and resident application 
please contact us at 905.335.3636

www.mountnemochristiannh.on.ca 
4486 Guelph Line, Burlington, Ontario



www.davesauto.ca Operating since 1996

Dave and Maaike Buist
7109 Canborough Road, Dunnville, ON  N1A 2W1

Phone: 905-774-3111

Immediate Position

PART TIME COUNSELOR
London (Lambeth), Ontario 

(8-12 hours)                                                                  
If you want the opportunity to utilize your skills and passions 
for helping provide hope and healing in the context of a soul-
caring, professional, Christian community, this job just might 

be right for you. Established in 1990, Christian Counselling 
Centre is a non-profit organization providing care for human 
souls.  Our passion is to help others live deeply from their 

hearts and experience relational transformation. 
Christian Counselling Centre provides Biblically-

based counselling and support to individuals and faith 
communities. Christian Counselling Centre also provides 
various other opportunities for personal growth, deep 

encouragement and Christian spiritual formation. For those 
wanting to work closely in a team setting, we are currently 

looking to expand our existing counseling staff. 
All candidates must:
• Have a Master’s Degree in Counseling, Counseling and 

Guidance, Psychology or other behavioral science from an 
accredited university.

• Agree with the Statement of Faith of Christian Counselling 
Centre.

• Have a strong, growing faith in Jesus Christ.
• Be currently involved in a local Christian church 

community.
• Demonstrate strong organizational skills (detail-oriented)
• Have a working knowledge of Microsoft Office Suite and 

Client Management software.

The ideal candidate will also have:
• Experience, education or training in a Biblical counseling 

model.
• Three or more years of counseling experience.
• Specialty in counselling Sexual Assault victims and 

younger children. 

If you are interested in applying for this position, please 
email the following information to:   

ccclambeth@bellnet.ca
1- Cover letter and Resume
2- Your personal Statement of Faith

We appreciate all applicants’ interest; however, only those 
selected for an interview will be contacted.
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Precision Exteriors is a small company with a passion for 
beautifying home exteriors through wood siding  

and exterior trim.  Our work is primarily on custom homes  
in Southern Ontario.

We currently have a job opening for a:

FULL TIME CARPENTER 
who is:
- detail oriented
- safety conscious
- comfortable working at heights
Experience is an asset but we would be happy to train the 

right candidate.
Ministry required training will be provided.

For more information or to submit your resume email  
rich@precisionexteriors.net.
www.precisionexteriors.net.

 

Direct: 905-973-3198

Peter
Buitenwerf

Sales Representative

Personal, Professional Service since 1987

Serving Smithville, Grimsby, Lincoln  
and Dunnville area

Email: peterb@royallepage.ca
Website: peterb.ca



CONSIDER A CAREER IN HORTICULTURE
Wholesale nursery growing container grown perennials, 

vines, flowering shrubs, evergreens and trees is  
seeking individuals to join our 

MANAGEMENT TEAM
 We have a number of opportunities available for those 
skilled in Growing, Production and Shipping of nursery 

stock. Plant knowledge and experience is an asset but we 
would be willing to train the right individual.  

If you are a team player who has leadership and 
organizational skills and a desire to succeed, we look 

forward to hearing from you.

We offer excellent wages, health benefits and incentives 
for the right candidate.

Resumes may be dropped off between the hours of  
8:00 a.m. - 4:00 p.m. Monday to Thursday or  

8:00 a.m. - 12 noon on Fridays at:

Willowbrook Nurseries Inc.
935 Victoria Avenue

Attention: Human Resources
or emailed to: 

jane@willowbrooknurseries.com
No phone calls please.

We thank you for your application, however only those 
considered will be notified.
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 A degree you can believe in.redeemer.ca

can be big, like Olympic 
medical team big. Or it can be small, like improving 
posture small. It’s about what you choose to do on 
the one hand, and who you are on the other. We 
are more than our jobs, and God has a calling for 
each of us, wherever we go. 

That changes everything. 

Starting with you.

Think you can change the world with exercise?

We do.
C H A N G E

Sales Representative
Anita Van Rootselaar

Direct: 519 831 2144

The keys to your home

O�ce: 519 836 6365
Fax: 519 836 7975

238 Speedvale Ave. W.
Guelph ON N1H 1C4

Real Estate Centre Inc. Brokerage 
Independently owned and operated

Your gateway to the Guelph, Cambridge, and K/W areas.

anita@KristinandAnita.ca


